




















































Check Register with AccountsReqPay04b

Register 001091 - 11/10/2022 Bank Account COUNTY - COUNTY

Payment Id Comment

StatusCheck AmtCheck # U.S. BANK CORPORATE PAYMENT SYSTEM (000681/1)Printed13,079.07 0140239988

0693-0928 01- 0000- 0- 0000- 3130- 4300- 410- 000- 010SAFETY SIGNS FOR STADIUM 32.03 

3130-1019 01- 0000- 0- 0000- 7200- 4300- 410- 000- 603SECURITY COVER FOR STADIUM AUDIO RACK 124.14 

3148-1013 01- 0000- 0- 0000- 3115- 5200- 410- 000- 00010/11-14 CSC 2022 SAN DIEGO C RIDDLE 23.53 

3148-1017-001 01- 0000- 0- 0000- 3115- 5200- 410- 000- 00010/11-14 CSC 2022 SAN DIEGO C RIDDLE 17.99 

3148-1017-002 01- 0000- 0- 0000- 3110- 5200- 410- 000- 00010/11-10/15 T MOYER CASP CONF UNIVERSAL CITY 115.50 

3148-1017-003 01- 3310- 0- 5760- 1190- 5200- 410- 000- 40010/11-14 CSC 2022 SAN DIEGO E LOPZ 994.23 

3148-1017-004 01- 0000- 0- 0000- 3115- 5200- 410- 000- 00010/11-14 CSC 2022 SAN DIEGO C RIDDLE 994.23 

3585-0930-001 01- 8150- 0- 0000- 8100- 4300- 410- 000- 000TRAILER TONGUE BOX 147.05 

3585-0930-002 01- 8150- 0- 0000- 8100- 5200- 410- 000- 00010/13/22 B LENGTAT CASBO FALL CONF REDDING 100.00 

3585-1003 01- 8150- 0- 0000- 8100- 4300- 410- 000- 000SWIVEL VISES 175.06 

3585-1006 01- 8150- 0- 0000- 8100- 4307- 410- 000- 000MAINT. BBQ 222.77 

3585-1017 01- 8150- 0- 0000- 8100- 4300- 410- 000- 000AIRLESS PAINT SPRAYER HOSE 65.13 

4118-1012 01- 0650- 0- 6141- 1000- 4300- 410- 000- 310FOOD 41.40 

4118-1017 01- 0650- 0- 6141- 1000- 4300- 410- 000- 310FOOD 575.06 

4118-1024-001 01- 0650- 0- 6141- 1000- 4300- 410- 000- 310FOOD 154.95 

4118-1024-002 01- 0650- 0- 6141- 1000- 4300- 410- 000- 310FOOD 328.57 

5063-1001 13- 5310- 0- 0000- 3700- 5200- 410- 000- 00010/13 S MAGEE CASBO FALL CONFERENCE 100.00 

5063-1011 13- 5310- 0- 0000- 3700- 4700- 410- 000- 000COSTCO - SNACK BAR ITEMS 913.92 

5063-1013 13- 5310- 0- 0000- 3700- 4700- 410- 000- 000COSTCO - SNACK BAR ITEMS 565.62 

5107-1005 01- 6500- 0- 5760- 1110- 4300- 410- 000- 406WELLNEST- FOOD INCETIVICES 118.70 

5247-0926 01- 0220- 0- 3200- 2700- 4300- 411- 000- 000ORDER FROM DOLLAR TREE 50.99 

5247-0928 01- 0220- 0- 3200- 2700- 4300- 411- 000- 000ORDER FROM DOLLAR TREE 34.00 

5247-1004-001 01- 0220- 0- 3200- 1000- 4300- 411- 000- 000NACHOS FOR OCTOBER FAMILY NIGHT 20.33 

5247-1004-002 01- 1100- 0- 3200- 1000- 4300- 411- 000- 000ADDITIONAL CRAFT SUPPLIES 20.11 

5247-1004-003 01- 0220- 0- 3200- 1000- 4300- 411- 000- 000NACHOS FOR OCTOBER FAMILY NIGHT 28.05 

5247-1006 01- 0220- 0- 3200- 1000- 4300- 411- 000- 000SUPPLIES FOR HISPANIC HERITAGE MONTH 75.90 

5247-1007 01- 0220- 0- 3200- 1000- 4300- 411- 000- 000SUPPLIES FOR HISPANIC HERITAGE MONTH 12.48 

5247-1024 01- 0220- 0- 3200- 1000- 4300- 411- 000- 000STUDENT OF THE MONTH 29.96 

5702-1003-001 01- 0650- 0- 6101- 1000- 5200- 410- 000- 0009/30-10/1 N KEE CATA ROAD SHOW SANTA ROSA 370.06 

5702-1003-002 01- 0650- 0- 6101- 1000- 5200- 410- 000- 00009/30-10/1 E BROWN CATA ROAD SHOW SANTA ROSA 399.46 

5702-1003-003 01- 0650- 0- 6101- 1000- 5200- 410- 000- 00009/30-10/1 R SAFFORD CATA ROAD SHOW SANTA ROSA 388.06 

5702-1003-004 01- 0650- 0- 6101- 1000- 5200- 410- 000- 0009/30-10/1 D TINKER CATA ROAD SHOW SANTA ROSA 370.06 

5702-1011 01- 7010- 0- 3800- 1000- 4300- 410- 000- 000ADVISORY DINNER 50.10 

5702-1013 01- 0650- 0- 6102- 1000- 4300- 410- 000- 321US BANK 372.96 

5702-1014-001 01- 0650- 0- 6102- 1000- 4300- 410- 000- 321US BANK 53.66 

5702-1014-002 01- 0650- 0- 6102- 1000- 4300- 410- 000- 321US BANK 115.56 

5702-1021 01- 0650- 0- 6102- 1000- 4300- 410- 000- 321WREATH RINGS 107.75 

5779-1006 01- 6500- 0- 5750- 1110- 5800- 410- 000- 000FALL GAS CARD FOR PARENT- IM 163.00 

5779-1017-001 01- 3310- 0- 5760- 1190- 5200- 410- 000- 40110/11-14 CSC 2022 SAN DIEGO 48.00 

Selection Sorted by Check Number, Inv #, Include Address=No, (Org = 905, Source = N, Pay To = N, Payment Method = N, Check Number(s) = 40239988, 

Summary? = Y, Sort/Group 1 = 1, Sort/Group 2 = ) Page 1 of 2

Generated for DIANA DAVISSON (DDAVISSON905), Nov 10 2022 

12:36PM

905 - Corning Union High School



Check Register with AccountsReqPay04b

Register 001091 - 11/10/2022 Bank Account COUNTY - COUNTY

Payment Id Comment

StatusCheck AmtCheck # U.S. BANK CORPORATE PAYMENT SYSTEM (000681/1) - continuedPrinted13,079.07 0140239988

5779-1017-002 01- 3310- 0- 5760- 1190- 5200- 410- 000- 40110/11-14 CSC 2022 SAN DIEGO 994.23 

6342-0923-001 01- 3217- 0- 1150- 1000- 5833- 410- 000- 000PEAR DECK FOR BEAUMONT 374.99-

6342-0923-002 01- 0000- 0- 0000- 7200- 5200- 410- 000- 0009/28-9/30 R BAMBULA CASBO ONLINE PAYROLL 

TRAINING

1,200.00 

6342-1007 01- 6300- 0- 1150- 1000- 4200- 410- 000- 000SSR BOOKS FOR THREE TEACHERS 200.03 

6342-1012 01- 6300- 0- 1170- 1000- 4100- 410- 000- 000MCGRAW HILL - EL GEOGRAPHY TEXTS 1,176.00 

6342-1013 01- 3217- 0- 1150- 1000- 5833- 410- 000- 000QUIZLET PLUS (FOR PETERSON) 35.99 

6342-1017 01- 0000- 0- 0000- 3110- 5200- 410- 000- 00010/11-10/15 T MOYER CASP CONF UNIVERSAL CITY 627.00 

6342-1021 01- 0650- 0- 6142- 1000- 4300- 410- 000- 305CLASSROOM SUPPLIES 136.25 

6342-1024 01- 0000- 0- 0000- 3110- 5200- 410- 000- 00010/11-10/15 T MOYER CASP CONF UNIVERSAL CITY 299.00 

8563-1006 01- 0000- 0- 0000- 7200- 4307- 410- 000- 000FOOD FOR STAFF PARTIES 73.84 

8563-1019-001 01- 0000- 0- 0000- 7100- 4307- 410- 000- 000FOOD FOR MTG 168.75 

8563-1019-002 01- 0000- 0- 0000- 7200- 4307- 410- 000- 000FOOD FOR STAFF PARTIES 22.60 

Totals for Register 001091Number of Items 13,079.07  1

2023 FUND-OBJ Expense Summary / Register 001091

01-4100 1,176.00 

01-4200 200.03 

01-4300 2,870.19 

01-4307 487.96 

01-5200 6,941.35 

01-5800 163.00 

01-5833 339.00-

01-9110 11,499.53-*

11,838.53-11,838.53 Totals for Fund 01

13-4700 1,479.54 

13-5200 100.00 

13-9110 1,579.54-*

1,579.54-1,579.54 Totals for Fund 13

13,418.07 13,418.07-Totals for Register 001091 

* denotes System Generated entry

Net change to Cash 9110 13,079.07-Credit

Selection Sorted by Check Number, Inv #, Include Address=No, (Org = 905, Source = N, Pay To = N, Payment Method = N, Check Number(s) = 40239988, 

Summary? = Y, Sort/Group 1 = 1, Sort/Group 2 = ) Page 2 of 2

Generated for DIANA DAVISSON (DDAVISSON905), Nov 10 2022 

12:36PM

905 - Corning Union High School









































COHORT SURVIVAL ENROLLMENT PROJECTION (Weighted)

Percent P   R   O   J   E   C   T   I   O   N

2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 Chng 2023-24 2024-25 2025-26 2026-27 2027-28 2028-29

-51 -4 -34 34 -22 2 3 1.010

K 265 261 227 261 239 241 244 246 249 251 254 256 259

12 12 -17 -15 19 1 -13

1 260 272 255 240 259 260 247 0.9803 239 242 244 246 249 251

-36 5 2 11 -39 17 8

2 260 265 267 278 239 256 264 1.0080 249 241 244 246 248 251

38 -58 7 4 14 -36 26

3 303 245 252 256 270 234 260 1.0117 267 252 244 246 249 251

-10 42 -56 6 -5 13 -31

4 271 313 257 263 258 271 240 1.0044 261 268 253 245 247 250

-15 -5 33 -54 6 9 -4

5 275 270 303 249 255 264 260 1.0077 242 263 270 255 247 249

34 -25 -3 37 -57 21 -30

6 295 270 267 304 247 268 238 0.9926 258 240 261 268 253 245

21 24 -35 4 33 -53 32

7 271 295 260 264 297 244 276 1.0213 243 264 245 267 274 258

-6 9 43 -50 6 31 -44

8 254 263 306 256 262 293 249 1.0128 252 246 267 248 270 278

22 0 24 21 -33 16 9

9 254 254 278 299 266 282 291 0.9876 246 249 243 264 245 267

-17 21 -4 21 25 -41 26

10 236 257 253 274 299 258 284 0.9972 290 245 248 242 263 245

31 -21 26 -5 23 28 -38

11 247 226 252 247 270 298 260 0.9674 275 281 237 240 235 254

-12 26 -8 21 0 11 42

12 210 236 228 249 249 260 302 0.9815 255 270 276 233 236 230

Enrollment 947 973 1011 1069 1084 1098 1137 1066 1045 1004 979 978 996

ADA PROJ 881 915 950 1005 1019 1032 1069 1002 982 944 920 920 936

ADA ACT
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EMPLOYMENT AGREEMENT  

BETWEEN THE  

CORNING UNION HIGH SCHOOL DISTRICT GOVERNING BOARD 

AND 

SUPERINTENDENT JARED CAYLOR 

 

This Agreement is made this 17th day of November, 2022, by and between the Governing Board 

of Corning Union High School District ("Board”, “Governing Board”, or “District") and Jared 

Caylor ("Superintendent"), hereinafter together referred to as "the Parties." The Parties, for the 

consideration specified in this Agreement, agree as follows: 

 

I. TERM 

 

The Governing Board hereby employs Superintendent for a term of four years, 

commencing July 1, 2022 and terminating on June 30, 2026, subject to the terms and 

conditions set forth in this Agreement. The District and Superintendent agree the existing 

employment agreement entered into on November 19, 2020 between the Parties hereto is 

cancelled and terminated effective June 30, 2022. 

 

II. SUPERINTENDENT AND BOARD RESPONSIBILITIES 

 

A. Superintendent shall serve as Chief Executive Officer and Secretary of the 

Governing Board pursuant to Education Code section 35031. The Superintendent 

shall have primary responsibility for execution of Board policy and responsibility 

for the duties prescribed by Education Code section 35035. The Superintendent 

shall perform the duties of District Superintendent as prescribed by the current 

federal and California laws and regulations, Board Policy, and District Regulations, 

and shall carry out the directions and policies of the Governing Board.  

 

B. Superintendent shall have all the powers and duties delegated to Superintendent by 

the Board and shall execute all powers and duties in accordance with Board policies 

and District regulations, and federal and California laws and regulations, including 

the rules and regulations of the State Board of Education. 

 

C. Superintendent shall be responsible for organizing, reorganizing, and arranging the 

staff of the District and making recommendations to the Board regarding all 

personnel matters, including selection, assignment and transfer, and dismissal of 

employees. 

 

D. The Board, individually and collectively, will promptly refer all criticisms, 

complaints and suggestions brought to the Board's attention to the Superintendent 

for appropriate consideration and/or action. 

 

E. The Board and Superintendent shall annually discuss Superintendent-Board 

relationships. The Parties shall meet to establish District goals and objectives for 

the ensuing school year. As provided for in Section X of this Agreement, the Board 
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shall annually review the performance of the Superintendent as it relates to the goals 

mutually determined by the Superintendent and the Board. 

 

III. SALARY 

 

A. Annual Salary.  The annual salary shall be payable in twelve (12) equal monthly 

payments. When only a portion of any year or month is served, the Superintendent's 

salary shall be prorated to reflect such service. For each year of this Agreement, 

commencing with the 2023-2024 school year, the annual salary shall be adjusted as 

follows, based on a 2022-23 annual base salary of $166,500: 

 

1. The annual base salary shall be increased by an amount to be determined 

by a formula using the current year's funded Cost of Living Adjustment 

(COLA) approved by the State of California in its annual Public Education 

budget, retroactive to July l of the current year.  The formula is as follows: 

 

Funded COLA = 1% or less – No Raise 

Funded COLA = 2-3.99% - Raise of 2% 

Funded COLA = 4% or above – Raise of 3% 

 

This adjustment shall be made by operation of contract and confirming 

correspondence between the Superintendent and the Board President 

typically no later than September 30 of each year. 

 

In no case shall the application of the above-referenced term result in a 

reduction of the Superintendent's salary from that which he received in the 

previous year. 

 

The above salary terms take into consideration the concept of ''step and 

column" salary increases and the commitment of the Board to maintain 

competitive salaries. 

 

 

2. The Governing Board reserves the right to increase the Superintendent's 

salary, with mutual consent of the Superintendent and ratification by the 

Governing Board. It is further provided, however, that by so doing, it shall 

not be considered that a new contract has been entered into or that the 

termination date of the existing contract has been extended.  

 

 

 

IV. HEALTH, WELFARE AND LEAVE BENEFITS 

 

A. Management Employee's Health and Welfare Benefits.  Superintendent shall 

receive all health and welfare benefits of employment enjoyed by other certificated 

administrators /management employees of the District. 
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B. Sick Leave.  Superintendent shall be entitled to twelve (12) working days of sick 

leave each contract year which may be accumulated from year to year in accordance 

with relevant statutes set forth in the California Education Code. 

 

V. DUTY STATUS 

 

A. Regular Service.  Superintendent shall be required to render 220 days (which shall 

not include holidays) of full and regular service to the District during each annual 

period covered by this Agreement. 

 

B. Independent Contractor Activities.  Superintendent may undertake consultative 

work, speaking engagements, writing, lecturing or other professional duties and 

obligations, with or without compensation, provided such activities do not interfere 

with or conflict with the Superintendent's performance of his duties under this 

Agreement. All such service or engagements shall occur on Superintendent's own 

time and shall not conflict with any duties or obligations to Corning Union High 

School District. Superintendent acknowledges that the demands upon the 

Superintendent's time may limit such outside employment. On all outside 

employment or activities, Superintendent shall be an independent contractor and 

not an employee of the District. Nothing herein shall prevent the Superintendent 

from identifying himself as the Superintendent of Corning Union High School 

District. 

 

 

VI. TRAVEL AND REIMBURSEMENT 

 

A. Vehicle Allowance.  Superintendent shall be on call to perform his duties twenty 

four (24) hours a day and is expected to have a vehicle available at all times to 

perform his duties including attendance at necessary evening and weekend 

meetings. Accordingly, District shall pay Superintendent Six Hundred Dollars 

($300) per month to assist in defraying the cost to insure, maintain and pay all 

operating costs and expenses of his automobile. Any expenses in excess of this 

amount shall be the responsibility of the Superintendent. 

 

B. Expense Reimbursement.  District shall reimburse the Superintendent for 

reasonable, actual and necessary expenses (e.g. meals, registration fees, travel) for 

attendance at meetings and workshops, school related activities, and other functions 

which directly contribute to the addressing of the District's mission and goals. 

 

C. Data/Cell Phone.  With the understanding the Superintendent is expected to be 

available 24/7 by email and phone, the District shall provide a monthly payment 

of Seventy ($70) to help offset such expenses. 

 

 

VII. PROFESSIONAL GROWTH TRAINING AND RECRUITMENT ACTIVITIES 
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The Parties agree that the leadership of the Superintendent is necessary to meet the 

educational goals of the District, which will require continuing professional growth of the 

Superintendent and the Superintendent's time devoted to recruitment and training. 

Accordingly, the District agrees to pay the following costs: 

 

A. Membership and Dues.  The District shall pay the annual dues for Superintendent 

in two (2) professional organizations selected by the Superintendent. The District 

shall pay the fees associated with receiving the professional development support 

of an executive coach, which may be approved by the Governing Board in the 

annual budget. 

 

B. Recruitment and Training.  In order to maintain and improve upon the educational 

goals established by the District, Superintendent may from time to time be called 

upon to recruit certificated and other staff and to attend training sessions which may 

or may not include other staff. The Superintendent, in accordance with Board 

Policy, shall be reimbursed, or advanced costs as the case may be, in accordance 

with Board Policy procedures. Costs shall be reasonably incurred in connection 

with such activities. 

 

VIII. SUPERINTENDENT RETENTION INCENTIVE 

 

The Parties agree that continuity in leadership, stability in administration, and a clear 

vision for the District are each paramount to the effective education of students in the 

District. The Parties further recognize that the direct costs of searching for a new 

superintendent and indirect costs in lack of continuity and stability justify employment 

incentives for the Superintendent. Accordingly, the Parties agree as follows: 

 

A. Tax Sheltered Annuity Contribution.  The District agrees to pay $500 on a monthly 

basis, to a tax-sheltered annuity of the Superintendent's choice. 

 

B. Masters Stipend.  In recognition of an earned applicable Master’s Degree, the 

District agrees to pay the Superintendent $3,600 annually. 

 

IX. MEDICAL EXAMS 

 

Upon request of the Governing Board, and if permitted by law, a written notification of 

good health regarding the Superintendent's physical ability to perform his duties shall be 

sent by the Superintendent's physician to the President of the Governing Board. 

Superintendent shall consent to the disclosure of information consistent with this 

paragraph, and agrees to execute all necessary releases of information relative and 

necessary to perform the duties of his office. The District shall pay for the all costs 

related to the comprehensive physical examination and any services performed pursuant 

to this section that may be incurred by Superintendent and that are not covered by the 

District-provided health coverage plan. 
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X. EVALUATION 

 

A. The Board will provide a formal evaluation of the Superintendent's performance at 

least once annually, no later than November 1st of each year. Such evaluation shall 

be for the prior 12-months. The Superintendent shall provide written notice to the 

Board each year regarding the formal evaluation process and its timeline. The 

Governing Board shall devote a portion of at least one meeting annually for 

discussion and evaluation of the performance and working relationship between the 

Superintendent and the Governing Board. The Superintendent will be responsible 

for calendaring these evaluation sessions with the Board. 

 

B. The Board and the Superintendent shall annually develop and agree upon 

performance goals and objectives that shall serve as the basis for the annual 

evaluation. Such goals and objectives shall be established no later than the end of 

March for the calendar year. Evaluation criteria shall be provided by the Board and 

shall be directly related to the Board-adopted superintendent's job description, the 

position's general scope of responsibilities, and any professional growth needs 

identified by the Board. The Superintendent shall provide a report to the Board 

regarding his progress on meeting established goals by the end of June and a final 

report in October. 

 

C. The Board President or his/her appointee shall have the responsibility of 

summarizing the Board's evaluation in writing and providing a copy thereof to the 

Superintendent. A second copy of the evaluation shall be placed in the 

Superintendent's personnel file. The Superintendent may provide written comments 

regarding the evaluation and if so, they shall be filed with the evaluation in a sealed 

envelope in the Superintendent's personnel file and marked "Confidential: To be 

Opened by Authorized Personnel Only."  

 

D. The failure to provide the Superintendent an annual evaluation prior to November 

1st of each year shall thereby deem the performance of the Superintendent as 

satisfactory. Failure by the Governing Board to participate or to comply with the 

evaluation process shall not be a material breach of this Agreement. The failure of 

the Superintendent to provide the above-described progress reports in June and/or 

in October shall relieve the Board of its obligation to do an annual evaluation and 

there shall be no conclusion deemed from such as to the performance of the 

Superintendent. 

 

E. In the event the Governing Board determines the performance of the Superintendent 

to be satisfactory, the Governing Board shall so state in writing. An evaluation shall 

be deemed to be "satisfactory" if a majority of Governing Board members approve 

the satisfactory performance. 

 

F. If areas of concern are noted by the Governing Board in the evaluation, and in the 

event the Governing Board determines the performance of the Superintendent is 

less than satisfactory, the Governing Board shall describe, in writing, the 
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unsatisfactory performance, including specific instances where appropriate. A 

proposed plan for improvement shall be provided to the Superintendent with the 

completed formal annual evaluation document. 

 

G. The Governing Board shall meet and consult with the Superintendent regarding the 

proposed plan prior to finalizing it. 

 

H. In addition to the formal annual evaluation process, the Board may evaluate and 

discuss the performance of the Superintendent at any time during the term of this 

Agreement. If, as part of such an evaluation, the Board determines that the 

Superintendent's performance is less than satisfactory, it shall comply with 

Subsections C and F of this Section. 

 

I. Any evaluation by the Board of the Superintendent's performance shall be 

conducted in closed session in accordance with the Brown Act. 

 

XI. TERMINATION OF EMPLOYMENT CONTRACT 

 

A. Credential.  This Agreement may be terminated for Superintendent's failure to 

maintain a valid California Administrative Credential. 

 

B. Mutual Agreement.  This Agreement may be terminated by mutual consent of the 

Parties hereto, provided, however, that the party seeking termination shall provide 

no less than sixty (60) days' written notice to the other party. 

 

C. Disability or Incapacity.  If the Superintendent is unable to perform the essential 

functions of his position, with reasonable accommodation as a result of a physical 

or mental disability, this Agreement may be immediately terminated by the Board 

upon written notice to the Superintendent. To assist the Board in making such a 

determination, the Board shall have the right to consult with medical healthcare 

professionals in assessing the disability of the Superintendent. The Superintendent 

agrees to fully cooperate and to execute medical waivers as necessary to facilitate 

the assessment process including undergoing such examinations as may be 

necessary to determine such disability or incapacity. 

 

D. Retirement or Death of Superintendent.  This Agreement is automatically 

terminated upon the retirement or death of the Superintendent. 

 

E. Termination for Cause.  The Superintendent may be terminated by the Board at any 

time for cause. The term "for cause" shall be limited to mean immoral conduct, 

theft, fraud, embezzlement, or other conduct constituting moral turpitude; breach 

of contract; any ground enumerated in the Education Code; or the Superintendent's 

failure to perform his responsibilities as set forth in this Agreement. The Board 

shall not terminate this Agreement pursuant to this paragraph until a written 

statement of the grounds for termination has first been served upon the 

Superintendent. The Superintendent shall then be entitled to a conference with the 
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Board at which time the Superintendent, and his representative, if one is selected 

by the Superintendent, shall be given a reasonable opportunity to address the Board 

regarding the proposed cause for termination. This conference with the Board shall 

be the Superintendent's exclusive right to any hearing otherwise required by law. 

 

In the event Superintendent's employment is terminated for cause, no further 

payment shall be made to Superintendent under this Agreement which shall be 

deemed terminated. 

 

F. Early Termination. 

 

1. The Board may, at any time and without cause or a hearing, terminate this 

Agreement. In consideration for exercise of this right, the District shall 

pay to Superintendent for the remainder of the unexpired term of this 

Agreement, or twelve (12) months, whichever is less, a sum equal to the 

salary in effect at the time of such exercise. The Superintendent may elect 

to take the lump sum payment or monthly installments, which election 

shall be made in writing within ten (10) business days of such termination. 

Otherwise, the payment shall be a lump sum payment. The term "salary" 

shall mean a salary as defined in Section III. The District makes no 

representation as to the application of STRS service credit and/or 

creditable compensation related to payment under this section. 

 

2. In addition to Section XI.F.l, and pursuant and subject to Government 

Code section 53261 in effect at the time of this Agreement, District agrees 

to provide a non-cash health benefit, equal to the benefit given to 

certificated management employees at the time, which shall be continued 

for the same duration of time as payment is made under Section XI.F.l or 

until the Superintendent finds other employment which provides health 

benefits, whichever occurs first. If the Superintendent elects a lump sum 

payment, no such health benefits shall be provided except as otherwise 

may be required under state or federal law independent of this Agreement 

and Government Code section 53261. 

 

3. The Parties agree that damages to the Superintendent which may result 

from the Board's early termination of this Agreement cannot be readily 

ascertained. Accordingly, the Parties agree that the damage payment made 

pursuant to this early termination clause constitutes reasonable liquidated 

damages for the Superintendent, fully compensates the Superintendent for 

all tort, contract and other damages, and does not result in a penalty. The 

Parties agree that the District's completion of its obligations under this 

provision constitutes the Superintendent's sole remedy to the fullest extent 

provided by law. The Parties agree that this provision is intended to meet 

the requirements governing cash settlements as set forth in Government 

Code section 53260 et seq. 
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G. Nonrenewal.  The Governing Board may elect not to renew this Agreement for 

any reason and shall provide Superintendent with written notice of this fact no 

later than forty-five (45) days prior to the expiration of this Agreement, in 

accordance with Education Code section 35031. Superintendent shall inform the 

Governing Board of this notice requirement, in writing, no later than March 1, 

2026. Superintendent agrees that failure to provide the Governing Board with 

such written notice shall conclusively constitute a material breach of this 

Agreement. Notwithstanding any contrary term contained in this Agreement, the 

Governing Board may, upon majority vote, immediately terminate this Agreement 

based on Superintendent's failure to provide the written notification and 

Superintendent shall not be entitled to any further payment or benefits under this 

Agreement. 

 

H. District Rights.  Upon termination of this Agreement for any reason other than 

Section XI.E (Termination for Cause), the Superintendent may elect at his 

discretion to retire from the District through the State Teacher's Retirement 

System ("STRS") and the District shall provide health benefit coverage at the 

level and on the same conditions and terms as is made available to then current 

management employees, if he meets the qualifications then in effect. The 

Superintendent, by way of signature on this Agreement, understands and agrees 

that in consideration for the provisions of Section III.F.l above that provides for a 

possible 12 months of severance pay, he shall have no option to be reassigned to 

any other position in the District and all employment rights shall terminate by 

Board Action on Section III.F.l above. 

 

I. Seeking Other Employment.  Should the Superintendent seek other employment 

during the term of this Agreement, or any extension thereof, Superintendent shall 

notify the Board of his intentions to seek other employment no later than the date 

an appointment for an oral interview is set. Failure to provide the Board with such 

notice shall constitute a material breach of this Agreement. If at any time the 

Superintendent fails to perform his duties and obligations to District to the 

satisfaction of the majority of the Board during Superintendent's search for other 

employment, such failure shall constitute a material breach of this Agreement, 

and the Board may, upon majority vote, exercise any remedy provided for by law 

including, but not limited to, modification or termination for cause of this 

Agreement. In consideration for this Agreement, Superintendent hereby agrees to 

withdraw any pending written applications or appointments for oral interviews 

and shall not consider any other employment considered or entertained prior to 

the time of execution of this Agreement. 

 

J. Required Provisions.  This Agreement is subject to the provisions of Government 

Code sections 53243-53243.4 and 53260(b). If this Agreement is terminated, 

Superintendent shall reimburse District in full for any cash settlement related to 

the termination if the Superintendent is convicted of a crime involving an abuse of 

his office or position. If the Superintendent is placed on paid leave pending an 
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investigation and is convicted of a crime involving an abuse of his office or 

position, the Superintendent shall fully reimburse the District for any salary and 

health and welfare benefits paid to or for him during the leave period. If the 

District provides funds for the legal criminal defense of the Superintendent and 

the Superintendent is convicted of a crime involving an abuse of his office or 

position, the Superintendent shall fully reimburse the District for all funds paid 

for the Superintendent’s criminal defense. For purposes of this paragraph, “abuse 

of office or position” is as defined in Government Code Section 53243.4. If 

Superintendent has engaged in fraud, misappropriation of funds, or other illegal 

fiscal practices, then the Board shall immediately terminate the Superintendent 

upon written notice (to be subsequently confirmed by independent audit), and if 

so confirmed then the Superintendent shall not be entitled to any compensation of 

any nature. 

 

XII. GENERAL PROVISIONS 

 

A. Governing Law.  This Agreement, and the rights and obligations of the Parties, 

shall be governed by and construed in accordance with the laws of the State of 

California. This Agreement is subject to all applicable federal and state laws and 

regulations and to the lawful policies, rules and regulations of the District. Those 

laws, rules, and regulations are hereby made a part of the terms and conditions of 

this Agreement as though fully set forth in it. Notwithstanding, and to the extent 

the law will permit, the specific provisions of this Agreement shall prevail over 

any and all other laws, policies, rules, and regulations. Venue shall be in the 

Superior Court of the State of California in and for the County of Humboldt, and 

no other place. 

 

B. Entire Agreement.  This Agreement contains the entire agreement and 

understanding between the Parties. It supersedes and replaces any prior agreement 

between the Parties. Furthermore, there are no oral understandings, terms or 

conditions, and neither party has relied upon any representation, express or 

implied, not contained in this Agreement. 

 

C. Amendment.  This Agreement may be amended at any time during the term of the 

Agreement. However, such amendment shall be in writing and is only effective 

with the mutual consent of the Superintendent and ratification by the Governing 

Board. 

 

D. Severability.  If any provision of this Agreement is held to be invalid or 

unenforceable by a court of competent jurisdiction, the remaining provisions of 

this Agreement shall continue in full force and effect. 

 

E. Construction.  This Agreement will be liberally construed to effectuate the 

intention of the Parties with respect to the transaction described herein. In 

determining the meaning of, or resolving any ambiguity with respect to, any 

word, phrase or provision of this Agreement, it is understood and agreed that the 
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Parties have participated equally or have had equal opportunity to participate in 

the drafting hereof and no such contract term shall be construed or resolved 

against either party based on any rule of construction. 

 

F. Delivery of Notices.  All notices permitted or required under this Agreement may 

be given personally or by U.S. Certified Mail addressed to Superintendent at the 

current address on file with personnel. Such notices shall be deemed received 

when personally delivered or when mail certification is signed. 

 

G. Headings.  The headings of sections of this Agreement have been inserted for 

convenience of reference only and shall not affect the interpretation of any of the 

provisions of this Agreement. 

 

H. Attorney’s Fees. In the event of any action or proceeding to enforce or construe 

any of the provisions of this Agreement, the parties shall be responsible for their 

own attorney’s fees and costs regardless of the outcome of the action or 

proceeding. 

 

 

Dated: _______________  ___________________________________ 

     William Mache, President, Governing Board 

 

 

 

Dated: _______________  ___________________________________ 

     Jared Caylor 

 

 

Ratified this 20 day of October, 2022, in Corning, California, by the following vote: 

 

AYES: 

NOES: 

ABSTAIN: 

ABSENT: 

 

 

     ______________________________ 

     Clerk, Governing Board 


	10.22.pdf
	Check Register with Accounts
	905
	COUNTY
	001091
	2
	
	40239988
	0693-0928
	3130-1019
	3148-1013
	3148-1017-001
	3148-1017-002
	3148-1017-003
	3148-1017-004
	3585-0930-001
	3585-0930-002
	3585-1003
	3585-1006
	3585-1017
	4118-1012
	4118-1017
	4118-1024-001
	4118-1024-002
	5063-1001
	5063-1011
	5063-1013
	5107-1005
	5247-0926
	5247-0928
	5247-1004-001
	5247-1004-002
	5247-1004-003
	5247-1006
	5247-1007
	5247-1024
	5702-1003-001
	5702-1003-002
	5702-1003-003
	5702-1003-004
	5702-1011
	5702-1013
	5702-1014-001
	5702-1014-002
	5702-1021
	5779-1006
	5779-1017-001
	5779-1017-002
	6342-0923-001
	6342-0923-002
	6342-1007
	6342-1012
	6342-1013
	6342-1017
	6342-1021
	6342-1024
	8563-1006
	8563-1019-001
	8563-1019-002



	3
	
	2023
	01
	13











