
 

 

Corning Union High School District 
Regular School Board Meeting 

 
Date of Meeting:  February 16, 2023                                         
 
Time of Meeting:  5:45P.M. 
 
Place of Meeting: CUHS Library   
 

Agenda 
 
1. CALL TO ORDER 

2. PLEDGE OF ALLEGIANCE  

3. ROLL CALL 

4. APPROVAL OF AGENDA/REORDERING OF AGENDA/ADDITION OF ITEMS    Action 

5.    REPORTS 

5.1     Academic Report Englsih Dept Chair Shawni McBride   Information 
5.2     Academic Report CTE Dept Chair Corine Maday    Information 
5.3      Academic Report- Social Science Dept Chair John Studer  Information 
5.4      Student Board Member-Mckynzie Huntley     Information 
5.5      Superintendent Report - Jared Caylor    Information 

      
6. PUBLIC COMMENT ON CLOSED SESSION OR ITEMS NOT ON THE AGENDA 

Under this item on the Agenda, the public is invited to address the Board regarding items that will be 
discussed in closed session or on any other matters within its jurisdiction. Individual speakers will be 
allowed up to 3 minutes to address the Board. The Board shall limit the total time for public input to 20 
minutes. Please note that Government Code Section 54954.2(a) limits the ability of Board Members to 
respond to public comments. In addition, the Board may not take action on any item which is not on this 
agenda except as authorized by Government Code 54954.2.  

 
7. ADJOURN TO CLOSED SESSION 
 

7.1 PUBLIC EMPLOYEE/DISCIPLINE/DISMISSAL/RELEASE/ RESIGNATION  
 
7.2 CONFERENCE WITH LABOR NEGOTIATOR 

District representative: Superintendent Jared Caylor 
Represented Employees: ESP/CITA/Unrepresented 

  
8. REOPEN TO PUBLIC SESSION  

9. ANNOUNCMENT OF ACTION TAKEN IN CLOSED SESSION, IF ANY 



 

 

10. CONSENT AGENDA ITEMS       Action 

All matters listed under the consent agenda are considered by the Board to be routine and will be enacted 
by the Board in one motion. Requests by a member of the Board to have any item removed from the 
consent agenda for discussion will be honored without debate. Requests by the public to have an item 
taken off the consent agenda will be considered prior to the Board taking action. 

 
10.1 Approval of Special Board Meeting Minutes of January 10, 2023 
10.2 Approval of Regular Board Meeting Minutes of January 19, 2023 
10.3 Approval of Special Board Meeting Minutes of January 24, 2023 
10.4 Approval of Warrants 
10.5 Interdistrict Attendance Requests 
10.6 Human Resources Report 
10.7 Surplus Equipment/Obsolete Equipment Form 
10.8 Approval of 2022-23 1st Interim Budget Report 
10.9 CUHSD Solar Plant Annual Report  

  
11. ITEMS FOR DISCUSSION       

 11.1  Request to Discuss the CUHS Electronic Device Policy Pursuant to Board Bylaw 9322 
 

The Board will have the opportunity to discuss the CUHS Electronic Device Policy. 
 
12.  ITEMS FOR ACTION 
 
 

12.1 Approval of Bid for Site Work for Stadium Field Renovation 
 

The Board will consider whether to approve the low bid for the site work for the stadium field 
renovation.  The bid is for $680,000 from R&R Horn. 

 
12.2  Approval of CMAS Contract for Field Turf 

 
The Board will consider approving a contract for the installation of Field Turf in the stadium 
through a CMAS Contract in the amount of $755,564.58 

 

 12.3  CUHS, Centennial High School & CUHS ISP Safety Plan 2022-23                                      
                  
  The Board will consider approval of the 2022-23 Safety Plan. 

 
  12.4  Annual Board Retreat 
 
   The Board will discuss and choose the dates for the Annual Board Retreat. 
 
 12.5  Superintendent Objectives for 2023 
 

The Board will review and consider approving objectives for Superintendent Caylor for 2023. 
The objectives will be the bass for the Superintendent Evaluation to be completed by 11/1/23 
per the Superintendent’s contract. 

 
 



 

 

 
 12.6  Trustee Insurance Expense Alternative Use 
   

The Board will discuss whether to allocate funds that are not being used for Board Trustee 
Insurance to specific other costs or programs in the District or whether to continue to put 
them back into the general fund.  
 

12.7 Rodgers Scholarship Allocations 
 

The Board will consider approving a plan for scholarship allocations from the Rodgers 
 Fund for the Class of 2023. 

 
    12.8 Future Agenda Items                           

 
 The Board will discuss the need for any future agenda items. 
 
 
 
 
 
  
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
13. ADJOURNMENT 
 
Request for documents that are public record and are provided at the time of the meeting to a majority of the 
Governing Board regarding an open session item will be made available for the public inspection upon request 
to the Superintendent’s Office located at 643 Blackburn Avenue, Corning, CA during normal business 
hours.  Any individual that requires disability-related accommodations or modifications, including auxiliary 
aids and services, in order to participate in the Board meeting should contact the Superintendent's Office. The 
Board of Trustees recognizes that the district has the primary responsibility to ensure compliance with 
applicable state and federal laws and regulations governing educational programs. The Board encourages the 
early, informal resolution of complaints whenever possible and appropriate.  The Board has also adopted 
policy and procedures for resolving complaints which cannot be resolved through an informal process.  The 
Board has designated Jared Caylor, Superintendent as the compliance officer for complaints.  All complaints 
shall be filed at the district office, 643 Blackburn Ave, Corning, CA 96021. 

 



































































Check Date 01/23/2023 Check #U.S. BANK CORPORATE PAYMENT SYSTEM (000681/1)Payee 40243188

P.O. BOX 790428 Register 001103

ST. LOUIS, MO  63179-0428 ReqPay04a - A/P Check Attachment

Invoice Date Invoice Number Reference Number Invoice AmountComment

12/22/2022 3130-1209 P23-00427 482.90 FREEZER TEMP SENSOR AND GATEWAY 

12/22/2022 3148-1125 T23-00037 849.00 3/20-3/22 D DAVISSON FRONTLINE ERP OAKLAND 

12/22/2022 3148-1212 B23-00146 87.62 WELLNEST- FOOD INCETIVICES 

12/22/2022 3148-1215 T23-00039 55.00 2/10/23 D DAVISSON CASBO POSITION CONTROL REDDING 

12/22/2022 3148-1219 B23-00163 90.00 GAS FOR DISTRICT VANS WRESTLING 

12/22/2022 3148-1219-001 B23-00163 50.00 GAS FOR DISTRICT VANS WRESTLING 

12/22/2022 3148-1222 T23-00040 194.27 3/21-24 B SCHREIBER  CABE CONF LONG BEACH CONV 

12/22/2022 3585-1125 P23-00449 252.17 E-4 CABINET HANDLES 

12/22/2022 3585-1201 P23-00449 252.17-E-4 CABINET HANDLES 

12/22/2022 3585-1205 P23-00449 212.80 E-4 CABINET HANDLES 

12/22/2022 3585-1219 P23-00455 494.96 RANCH WINDOW BLINDS 

12/22/2022 3585-1222 P23-00307 60.00 MEMBERSHIP DEPT OF PESTICIDE REGULATION 

12/22/2022 4118-1206 B23-00147 278.87 FOOD 

12/22/2022 4118-1212 B23-00147 80.77 FOOD 

12/22/2022 5063-1212-001 P23-00479 355.54 SUPPLIES FOR KITCHEN 

12/22/2022 5063-1212-002 B23-00085 822.10 COSTCO - SNACK BAR ITEMS 

12/22/2022 5063-1219 B23-00085 631.77 COSTCO - SNACK BAR ITEMS 

12/22/2022 5063-1221-001 P23-00474 127.08 STAFF CHRISTMAS BREAKFAST 

12/22/2022 5063-1221-002 B23-00086 144.18 US FOODS CHEF STORE 

12/22/2022 5063-1221-003 P23-00472 162.70 STAFF CHRISTMAS BREAKFAST 

12/22/2022 5107-1206 P23-00424 339.03 FFA OFFICER WINTER RETREAT LUNCH/ACTIVTIY 

12/22/2022 5107-1212 B23-00163 200.00 GAS FOR DISTRICT VANS WRESTLING 

12/22/2022 5247-1214 P23-00463 32.95 QUARTER 2 STUDENT OF THE MONTH 

12/22/2022 5247-1214-001 T23-00038 395.00 2/26-2/28 A BAKKI EDU FOR CAREERS SACTO 

12/22/2022 5247-1216 P23-00467 61.86 ART & CRAFT SUPPLIES 

12/22/2022 5247-1221 P23-00462 129.32 FOOD FOR END OF Q2 STAFF MEETING 

12/22/2022 5702-1219 P23-00488 402.00 2/11/23 CHICO FIELD DAY REGISTRATION 

12/22/2022 5779-1207 P23-00327 146.00 FALL GAS CARD FOR PARENT- IM 

12/22/2022 6342-1129 P23-00401 59.88 3 GIMKIT SUBSCRIPTIONS 

12/22/2022 6342-1202-001 B23-00151 115.00 STARS=- ROBOTIC REGISTRATION 

12/22/2022 6342-1207-001 P23-00321 490.07 BAND SUPPLIES KEYBOARD/GUITARS 

12/22/2022 6342-1207-002 P23-00321 490.07 BAND SUPPLIES KEYBOARD/GUITARS 

12/22/2022 6342-1212-001 B23-00163 50.00 GAS FOR DISTRICT VANS WRESTLING 

12/22/2022 6342-1212-002 B23-00163 91.42 GAS FOR DISTRICT VANS WRESTLING 

12/22/2022 6342-1213-001 P23-00458 9.96 WATER FOR BD MTGS 

12/22/2022 6342-1219-001 B23-00163 10.00 GAS FOR DISTRICT VANS WRESTLING 

12/22/2022 6342-1219-002 B23-00163 10.00 GAS FOR DISTRICT VANS WRESTLING 

Generated for DIANA DAVISSON (DDAVISSON905), Feb  9 2023 

10:03AM

905 - Corning Union High School

Page 1 of 2



Check Date 01/23/2023 Check #U.S. BANK CORPORATE PAYMENT SYSTEM (000681/1)Payee 40243188

P.O. BOX 790428 Register 001103 (continued)

ST. LOUIS, MO  63179-0428 ReqPay04a - A/P Check Attachment

Invoice Date Invoice Number Reference Number Invoice AmountComment

12/22/2022 6342-1219-003 B23-00163 102.10 GAS FOR DISTRICT VANS WRESTLING 

12/22/2022 6342-1221 B23-00157 186.72 SPED- STRIVE 

12/22/2022 8563-1215-001 P23-00106 71.16 FACULTY ROOM COFFEE/DISHES 

12/22/2022 8563-1219 P23-00541 243.50 CHRISTMAS CARDS FROM SHUTTERFLY 

12/22/2022 8563-1219-001 P23-00375 11.92 11/2-11/5 ACSA LEADERSHIP SUMMIT SAN DIEGO 

Number of Items  42 8,827.52 Check Amount 

Generated for DIANA DAVISSON (DDAVISSON905), Feb  9 2023 

10:03AM

905 - Corning Union High School

Page 2 of 2



Check RegisterReqPay04a

Register 001103 - 01/23/2023 Bank Account COUNTY - COUNTY

Number Status PayeeAmount Cancel Register IdFund

Printed U.S. BANK CORPORATE PAYMENT SYSTEM (000681/1)8,827.52 40243188 01

8,827.52 Totals for Register 001103Number of Items  1

2023 FUND-OBJ Expense Summary / Register 001103

01-4300 2,779.12 

01-4307 591.82 

01-4311 603.52 

01-5200 1,505.19 

01-5300 60.00 

01-5800 791.50 

01-5833 59.88 

01-9110* 6,391.03-

Totals for Fund 01 6,391.03 6,391.03-

13-4300 838.44 

13-4700 1,598.05 

13-9110* 2,436.49-

Totals for Fund 13 2,436.49 2,436.49-

8,827.52 8,827.52-Totals for Register 001103 

* denotes System Generated entry

Net Change to Cash 9110 8,827.52- Credit

Selection Sorted by Check Number, Include Address:No, Filtered by (Org = 905, Source = N, Pay To = N, Payment Method = N, Check Number(s) = 

40243188, Summary? = Y, Sort/Group 1 = 1, Sort/Group 2 = )

Generated for DIANA DAVISSON (DDAVISSON905), Feb  9 2023 

10:03AM

905 - Corning Union High School

Page 1 of 2



Check RegisterReqPay04a

Register 001103 - Fund/Obj Expense Summary Bank Account COUNTY - COUNTY

2023 FUND-OBJ Expense Summary / Register 001103 (continued)

Page Intentionally Left Blank

Selection Sorted by Check Number, Include Address:No, Filtered by (Org = 905, Source = N, Pay To = N, Payment Method = N, Check Number(s) = 

40243188, Summary? = Y, Sort/Group 1 = 1, Sort/Group 2 = )

Generated for DIANA DAVISSON (DDAVISSON905), Feb  9 2023 

10:03AM

Page 2 of 2
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Assessment of the Current Status of School Crime 

 
2021-22 Suspension Statistics 

 
Ed Code Description of Offense Number of Suspensions 
48900(a) Related to the physical 

injury of another student 
37 

48900(b) Related to the possession of 
a dangerous object (knife, 

etc.) 

7 

48900(c) Related to the possession, 
use, etc. of a controlled 

substance or alcohol 

13 

48900(d) Related to distributing a 
controlled substance 

0 

48900(f) Related to damaging school 
or private property 

1 

48900(g) Related to theft of school or 
private property 

0 

48900(h) Related to the possession or 
use of tobacco 

30 

48900(i) Related to committing 
obscene acts or using 

profanity 

3 

48900(j) Related to the possession of 
drug paraphernalia 

0 

48900(k) Related to the disruption of 
school activities or defiance 

of a school authority 

19 

49000(r) Related to bullying 1 

48900.2 Related to Sexual 
Harassment 

0 

48900.7 Terroristic Threats 0 

 
 

Total Suspensions: 
112 - at home suspensions     
2 - in school suspensions 
167 – Alternative Learning Classroom (2nd year)
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Appropriate Programs and Strategies That Provide School Safety 

 
1. Law Enforcement Presence – Through a partnership with Corning Police 

Department, Corning Union High School (CUHS) has a strong law enforcement 
presence on campus.  CUHS has a full time School Resource Officer on campus 
during school hours.  Also, the CUHS administration maintains a strong working 
relationship with the Tehama County Probation Department, Tehama County 
District Attorney’s Office, and other county agencies. 
 

2. School Administration Providing Safety Support – The Principal and Associate 
Principals all have campus supervision responsibilities that assist in school safety.  
One Associate Principal is the “lead” in this area, responsible for coordinating 
campus supervision before school, between classes, at lunch, and after school.  Other 
administrators supervise specified areas at lunch and also assist in supervision of 
the campus at other times during the school day. 
 

3. Threat Assessment Team – Two Associate Principals, three school counselors, the 
school psychologist, school resource officer and HOPE center director sit on a 
committee which reviews high risk students.  Students are placed on the list if they 
show suicidal ideation or make any threat to others or the school.  The team tracks 
the students ensuring all available resources are available to the student and family. 

 
4. Attendance Polices – CUHS encourages attendance by diligently tracking and 

following up on student attendance issues.  The school employs two full time 
attendance secretaries that are responsible for monitoring student attendance and 
reporting to the Associate Principal when necessary.  The attendance office attempts 
to contact parents/guardians of students that are absent through our automated 
calling system, Parent Square.  If a student is gone for three consecutive days with 
no contact from a guardian, school staff makes personal phone calls attempting to 
figure out why the student is missing.  Students that are habitually truant are 
referred to the School Attendance Review Board (SARB) that is facilitated by the 
Tehama County District Attorney’s Office.  Also,  guardians of students that miss 
more than 10% of school days for any reason are notified that their student’s 
absences may only be cleared by a doctor or school personnel (per CA Ed Code).  
Lastly, students are encouraged to be in school through a policy of assigning credits 
in class based on student attendance.  Students with 9 or more absences in any one 
class in a semester receive reduced credit. 

 
5. Campus Supervisors – CUHS employees a full time campus supervisors and there is 

one teacher that are paid an additional stipend to supervise campus at lunch.  The 
Associate Principal coordinates these campus supervisors and they are assigned 
specific areas around the school to monitor.  (Appendix A) 
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6. Communication Tools – CUHS employs the following communication tools: email, 
telephones, bell system, alarm system, district owned cell phones (approximately 45 
staff). Last year we installed an upgraded phone system and outdoor speaker 
system.  This allows a large portion of campus and all classrooms to receive a page 
or “all call”.   

 
7. Student Identification Policy – Students at CUHS are required to carry their student 

ID at all times.  Students can use their ID to purchase their lunch, and are required to 
show their ID to use the library or computer labs. 

 
8. Visitor Policy – All visitors are required to check in to the main office upon arriving 

to campus.  Notices of this requirement are posted at various places throughout 
campus.  The administration along with the lunch supervision staff patrols the 
parking lots and perimeter of campus at various times during the day to ensure that 
the visitor policy is being followed.  Also, two years ago CUHS remodeled its main 
office to prevent visitors from having to come on to the main campus to get into the 
office.  Visitors now enter the office on the perimeter of campus. Due to COVID 
restrictions, visitors have been limited. 

 
9. Monitoring Academic Progress – Four counselors are responsible for monitoring the 

academic progress of approximately 1020 students at CUHS.  The administration 
and teachers communicate regularly with the counselors about specific students’ 
needs and their need for intervention or alternative academic programs. 

 
10. Monitoring School Behavior – One Associate Principal is largely responsible for 

tracking and addressing student behavior issues.  CUHS employs its “Discipline Step 
Process”.  This process is used as a tool to communicate with parents, students and 
teachers about behavior issues.  Different steps in the process carry different 
consequences.   

 
11. Lock Down Procedures – CUHS has updated its procedures for locking down the 

school in the case that it becomes necessary to do so (See Appendix B).  CUHS has 
moved to using Run, Hide, Fight procedures in responding to an active threat on 
campus.  Essentially, Run, Hide, Fight directs staff and students to be proactive in 
escaping or defending themselves rather than only being passive and hiding. (See 
Appendix B). 

 
12.  Other School Safety Programs and Resources - CUHS has a student support services 

department that provides a number of different supports for students. There are 
three counselors, a full time school psychologist, an EL coordinator, and multiple 
teachers and paraprofessionals that provide academic and behavioral interventions 
in mainstream classes and in special programs. In addition to this, CUHS provides 
further services to students through cooperation with community organizations and 
funding from various grants. Currently, CUHS has an MOU with the City of Corning 
to use grant funds to provide full time marriage and family therapists at no charge 
to students in addition to paying for a full time school resource officer.  This grant 



- 6 - 

allows CUHS to provide individual, group, and family therapy by professional 
marriage and family therapists at no charge. 
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Child Abuse Reporting Procedures 
 

A mandated reporter who knows or reasonably suspects that a minor is the victim of child 
abuse must report immediately by telephone and in writing by follow-up report within 36 
hours to a law enforcement agency.  The law penalizes the failure to report by imposing a 
jail sentence on the defaulting mandated reporter.  On the other hand, the law rewards the 
reporter who meets the reporting obligation by granting absolute immunity from civil or 
criminal prosecution. (Penal Code Section 11166)   
 
Mandated Reporter: a “Child care custodian”; includes teachers, administrators, certificated 
pupil personnel staff.  If specifically trained in child abuse detection, also includes 
instructional aides, teacher’s aides, and teacher assistants.  District employed child care 
workers and health practitioners (doctors, nurses and psychologists) are also mandated 
reporters. 
 
Knowledge of or Reasonably Suspects Abuse:  When a mandated reporter observes a child 
with physical “injuries which appear to have been inflicted…by other than accidental 
means by any other person…”  Whether or not there are visible physical injuries, all 
suspected sexual abuse must be reported. 
 
To Whom is the Report Made:  An oral report to designated law enforcement or protective 
service agencies must be made within 24 hours with a written report to follow within 36 
hours.  The observing employee must contact 
 
 Tehama County Child Protective Services:  (530)527-1911 
        (530)527-7640 (Fax) 
   Or 
 
 Corning Police Department:    (530)824-7000 
 
A follow up written report must be submitted within 36 hours.  Forms (See Appendix C) 
are available at Corning Union High School through the administration or counseling 
department. 
 
Law enforcement may interview suspected victims of child abuse on school premises 
during school hours.  If this happens, the child may choose to be interviewed in private or 
may select an adult staff member to be present.  In any case, California Penal Code 11174.3 
should dictate how the interview takes place. 
 

11174.3.  (a) Whenever a representative of a government agency 

investigating suspected child abuse or neglect or the State 

Department of Social Services deems it necessary, a suspected 

victim of child abuse or neglect may be interviewed during school 

hours, on school premises, concerning a report of suspected child 

abuse or neglect that occurred within the child's home or out-of-

home care facility.  The child shall be afforded the option of 

being interviewed in private or selecting any adult who is a 
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member of the staff of the school, including any certificated or 

classified employee or volunteer aide, to be present at the 

interview.  A representative of the agency investigating 

suspected child abuse or neglect or the State Department of 

Social Services shall inform the child of that right prior to the 

interview. 

   The purpose of the staff person's presence at the interview is 

to lend support to the child and enable him or her to be as 

comfortable as possible.  However, the member of the staff so 

elected shall not participate in the interview.  The member of 

the staff so present shall not discuss the facts or circumstances 

of the case with the child.  The member of the staff so present, 

including, but not limited to, a volunteer aide, is subject to 

the confidentiality requirements of this article, a violation of 

which is punishable as specified in Section 11167.5.  A 

representative of the school shall inform a member of the staff 

so selected by a child of the requirements of this section prior 

to the interview.  A staff member selected by a child may decline 

the request to be present at the interview.  If the staff person 

selected agrees to be present, the interview shall be held at a 

time during school hours when it does not involve an expense to 

the school.  Failure to comply with the requirements of this 

section does not affect the admissibility of evidence in a 

criminal or civil proceeding. 
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Suspension and Expulsion Policies 
 

When necessary, CUHS suspends and expels students according to California education 
code, specifically sections 48900 and 48915.  Except in cases in which the offense threatens 
the safety of students, staff or school facilities, attempts will be made by the staff and/or 
administration to correct student behavior by other means prior to employing suspension 
and/or expulsion.   
 
When a student is referred to the administration for discipline, the "Discipline Step 
Process" is used to determine what consequences (including suspension) a student will 
receive.  This process is outlined in the student handbook and is a useful tool to 
communicate with students, parents and staff about discipline and future consequences.  
 
 
 Step I:   Warning/Parent Contact 
 Step II:   1 day suspension/Parent Contact 
 Step III: 2 day suspension/Parent Contact 
 Step IV: 3 day suspension/Parent Contact 
 Step V:  5 day suspension/Parent Contact 
 Step VI: 5 day suspension/Transfer to Continuation or Expulsion 
 
For more information regarding suspensions and expulsions, refer to CUHSD Board Policy 
and Administrative Regulation 5144.1. 
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Policy for Notifying Teachers of Dangerous Pupils 
 

In order to fulfill the requirements made by Education Code 49079 and Welfare and 
Institutions Code 827 that states teachers must be notified of the reasons(s) a student has 
been suspended, CUHS communicates via email with teachers regarding suspensions.  The 
Vice Principal sends an email every week to the staff that includes student names, grades, 
number of days suspended, return date, and offense.  The information in these emails is 
confidential and is to be seen by school staff only. 
 
Pursuant to Education Code 48267, Tehama County Probation notifies the CUHSD 
Superintendent regarding students who have engaged in certain criminal conduct.  This 
information is forwarded to the Vice Principal’s office.  From there, the information is 
forwarded to teachers or administration when appropriate. 
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Discrimination and Harassment 
 

 Corning Union High School is dedicated to provide every student an equal 
opportunity to receive an education in any school program or activity.  No person shall 
discriminate against or engage in harassment of a pupil because of the pupil's race, sex, 
gender, sexual orientation, color, religion, mental or physical disability, national origin, 
ancestry, or ethnic group identification. 
 
 Concerning sexual harassment, CUHS has adopted Board Policy and Administrative 
Regulation 5145.7.  According to this policy and regulation, any student who engages in 
sexual harassment of anyone at school or at a school sponsored activity is in violation of 
school rules and will be subject to disciplinary action.  All other forms of harassment, 
bullying, or intimidation are dealt with according to California Education Code, Sections 
48900 and 48915.  
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School Wide Dress Code 
 

Corning Union High School has established a student dress code in order to assure a safe, 

productive and appropriate learning environment for students. In addition to these goals, the 

dress code is intended to establish a minimum level of acceptable dress. Students and parents are 

encouraged to consider carefully what type of dress is appropriate for a school environment. 

Thinking through this can be a valuable learning process for young people as they prepare to 

enter a variety of work environments.  

 

1. No student shall wear any clothing that is disruptive or likely to be disruptive to the 

learning environment or is offensive or distracting to other students, teachers or parents. 

 

2. Shorts may be worn, but must be an appropriate length for an educational or professional 

setting.  

 

3. Tops that expose the lower back, stomach or cleavage are prohibited. Off the shoulder 

shirts will also be prohibited. Bras and spaghetti straps may not be exposed. Boys’ shirts 

must have sleeves (no tank tops or cutoff sleeves). However, boys will be allowed to 

wear tank tops for special school events. These events will be identified in the bulletin.  

 

4. All clothing accessories or tattoos that have pictures or writing that is vulgar, obscene, 

violent, alcohol/drug/tobacco-related, is not allowed at Corning Union High School. This 

type of clothing is not consistent with our educational philosophy and is disruptive to the 

educational process.  

 

5. Any apparel or accessories affiliated with gangs will not be allowed. This includes, but is 

not limited to bandanas. Also, any student materials with writing or insignia that is gang-

related will be confiscated and turned over to the gang unit.  

 

6. Hats and beanies shall be worn properly – they shall have the bill facing forward and they 

are not to be worn in the classroom or offices. Altered hats and beanies are not allowed. 

Hood are to be removed when in a classroom or office. 

 

7. Pajamas are not allowed to be worn at school. 

 

8. Pants must fit at the waist and/or be secured in a way that prevents sagging. Underwear 

cannot be visible at any time. 

 

Violation of Dress Code  

First Offense: Student will be required to change.  

Second Offense: Student will be required to change and reminded that the next violation 

will result in suspension.  

Further Offenses: Student will be required to change and suspended and/ or placed on the 

appropriate place of the step process. 
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Safe Ingress and Egress Procedures 
 

Corning Union High School has designated areas for bus loading/unloading and parents 
dropping off students.  Also, CUHS has sidewalks around the campus to make sure students 
had a safe passage to and from school.   
 
Corning Union High School also has evacuation maps posted in all facilities.  Students and 
staff evacuate to either the East Soccer Fields or South JV Baseball Field depending on their 
location on campus.   

 
The administration and Maintenance department are also assessing the feasibility of         
adjusting our bus loading area in order to get the busses off of the street and into a parking 
area during pick up and drop off times.        
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Discipline Procedures 
 

Students in public education have an obligation to conform their behavior to acceptable 
standards. Corning Union High School’s code of behavior clearly states these standards and 
the consequences of breaking these standards.  Failure to comply with this code of 
behavior can result in suspension from school. When a student reaches this stage, the 
school must afford the student certain due process rights, including notice of the charges 
and the opportunity to be heard. Students also have a right to present evidence and cross-
examine witnesses.  In order to insure that the students of Corning Union High School are 
given due process we do the following things when any consideration is given to 
suspension of a student: 

1. We provide the opportunity for all students and parents to know the rules and 
regulations and the consequences of breaking these rules and regulations. 

 2. We inform the student what charges have been brought against him/her. 
3. We allow the student to see all the records that are made and provide him/her a 
copy if one is desired. 
4. The student is provided an opportunity to confer with an administrator and to tell 
his/her version of what occurred. 
5. The student is informed of the next steps of the discipline process and the 
consequences of further violations. 

 6. The parents/guardians are notified each time that a suspension takes place. 
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Key Areas for Follow Up 
 

1. Systematically plan Active Threat drills (every 12 weeks) 
2. Reevaluate ingress and egress with finished construction 
3. Reevaluate camera placement with finished construction 
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Appendix A 
 

CUHS Lunch Supervision Protocol 2022-2023 

 

Basic Info: 

• Communicate with Justine if you will not be supervising at lunch for any reason.  Your duties can be 

filled by someone else for the day. 

• Everyone should carry a phone.  If you want to use your personal phone that is okay, just communicate 

with other people about your phone number. 

• Whenever possible, walk through bathrooms.  Check each stall for graffiti or vandalism.  If you notice 

graffiti, please notify Justine or M&O as soon as possible. 

• No student should be on the North side of the library or main office.   

• Hacky Sacks & Frisbees are okay for students to use.  No soccer, baseball, football, etc.  There is one 

exception (see below). 

• As always, encourage students to throw away their trash. 

 

Personnel Assignments: 

• Charlie:  Express Line during the beginning of lunch while students are getting food.  As traffic inside 

slows down, you will move outside and circulate throughout campus on the cart (focus primarily on 

the perimeter of campus looking for students or any off campus threat to student safety). 

• Jason:  Pizza Line just outside it at your discretion.  As traffic outside the cafeteria slows down, you 

will monitor the north side of campus and the east side of the North Gym.  Make it a point to check the 

North perimeter of campus periodically in order to assure no person from off campus is loitering. 

• Justine:  Start in Cafeteria to assure there is sufficient supervision. Then roaming all of campus and 

available to deal with discipline incidents as they arise.  Check bathrooms prior to and immediately 

following lunch. 

• Heather:  Monitoring the Quad, between the D and I wings, and the area in front of the office.  Check 

the E wing bathroom approximately 15 and 25 minutes into the lunch period. 

• Officer Hewitt:  Roaming all of campus and available to deal with discipline incidents as they arise.  

Focus particularly on the perimeter of campus, looking for any outside threat to student safety.  Check 

C and E wing bathrooms twice during lunch (approximately 10 and 20 minutes into the lunch period). 

• Debbie:  Monitoring the east end of campus, student parking lot, and C wing.  Check the C wing 

bathroom approximately 15 and 25 minutes into the lunch period.  Make a point to check the east 

perimeter of campus for anyone entering the campus.. 

 

Lunch Boundaries: 

• North:  No students are allowed on the north side of the library and main office. 

• South:  The gravel road will serve as the boundary on this end of campus.  On the Southwest corner, no 

students shall go past the end of the south gym boys locker room.  Students are allowed to play on the 

outfield of the JV baseball field.  Only students actively participating in soccer or other game will be 

allowed to be on the grass.  If this becomes an enforcement issues we will adjust as necessary.   

• East:  The end of the C wing, student parking lot, woodshop and end of J wing is the boundary at this 

end of campus.  If Ag students wish to go to their classroom that is okay as long as they are under 

teacher supervision. 

• West:  The North and South Gyms are the boundary.  No students are allowed beyond the yellow line 

painted near the Northeast corner of the cafeteria. 

 

Appendix A 
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Assessment of the Current Status of School Crime 

 
2021-22 Suspension Statistics 

 
Ed Code Description of Offense Number of Suspensions 
48900(a) Related to the physical 

injury of another student 
5 

48900(b) Related to the possession of 
a dangerous object (knife, 

etc.) 

2 

48900(c) Related to the possession, 
use, etc. of a controlled 

substance or alcohol 

5 

48900(d) Related to distributing a 
controlled substance 

0 

48900(f) Related to damaging school 
or private property 

0 

48900(g) Related to theft of school or 
private property 

0 

48900(h) Related to the possession or 
use of tobacco 

9 

48900(i) Related to committing 
obscene acts or using 

profanity 

1 

48900(j) Related to the possession of 
drug paraphernalia 

0 

48900(k) Related to the disruption of 
school activities or defiance 

of a school authority 

1 

49000(r) Related to bullying 0 

48900.2 Related to Sexual 
Harassment 

0 

48900.7 Terroristic Threats 0 

 
Total Suspensions:   
21 at home 
2 in school 
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Appropriate Programs and Strategies That Provide School Safety 

 
1. Law Enforcement Presence – Through a partnership with Corning Police 

Department, Centennial High School has a law enforcement presence on campus. 
Centennial has a school resource officer on campus at break and lunch times, and is 
available to assist during other times as needed.   
 

2. School Administration Providing Safety Support – The principal and school resource 
officer are responsible for supervising the campus at all break times.  If one of them 
is gone, the counselor and teachers rotate to cover. 
 

3. Threat Assessment Team – The administrator and school counselor sit on the 
district committee to assist in reviewing incidents regarding high risk students. 
Students who make a threat to themselves or others are placed on the list, and 
tracked over a course of time to ensure all available resources are provided to the 
student and family. 
 

4. Attendance Polices – Centennial encourages attendance by diligently tracking and 
following up on student attendance issues.  The school’s administrative assistant is 
responsible for monitoring student attendance and reporting to the Director when 
necessary.  The administrative assistant attempts to contact parents/guardians of 
students who are absent.  Students that are habitually truant are referred to the 
School Attendance Review Board (SARB) that is facilitated by the Tehama County 
District Attorney’s Office.  Also, guardians of students that miss more than 10% of 
school days for any reason are notified that their student’s absences may only be 
cleared by a doctor or school personnel (per CA Ed Code).   

 
5. Communication Tools – Centennial employs the following communication tools: 

email, telephones, bell system, and alarm system. One new addition this year is an 
upgraded phone system.   

 
6. Visitor Policy – All visitors are required to check in to the main office upon arriving 

to campus.  Notices of this requirement are posted at various places throughout 
campus.  The Counselor and other staff patrol the campus at various times during 
the day to ensure that the visitor policy is being followed. 

 
7. Monitoring Academic Progress – One counselor is responsible for monitoring the 

academic progress of approximately 90 students at Centennial. The administrator 
and teachers are in daily contact with the school counselor about students’ 
academic needs. 

 
8. Monitoring School Behavior – The school administrator is largely responsible for 

tracking and addressing student behavior concerns. The school utilizes the 
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“Discipline Step Process” as outline by CUHS in order to communicate with students 
and parents about behavior issues. Each step carries a different consequence. 

 
9. Lock Down Procedures – Centennial has adopted the district wide use of the Run, 

Fight, Hide protocols for emergencies. Procedures are posted in every room at the 
school, as well as the main office.  Essentially, this directs staff and students to be 
proactive in escaping or defending themselves rather than only being passive and 
hiding. 
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Child Abuse Reporting Procedures 
 

A mandated reporter who knows or reasonably suspects that a minor is the victim of child 
abuse must report immediately by telephone and in writing by follow-up report within 36 
hours to a law enforcement agency.  The law penalizes the failure to report by imposing a 
jail sentence on the defaulting mandated reporter.  On the other hand, the law rewards the 
reporter who meets the reporting obligation by granting absolute immunity from civil or 
criminal prosecution. (Penal Code Section 11166)   
 
Mandated Reporter: a “Child care custodian”; includes teachers, administrators, certificated 
pupil personnel staff.  If specifically trained in child abuse detection, also includes 
instructional aides, teacher’s aides, and teacher assistants.  District employed child care 
workers and health practitioners (doctors, nurses and psychologists) are also mandated 
reporters. 
 
Knowledge of or Reasonably Suspects Abuse:  When a mandated reporter observes a child 
with physical “injuries which appear to have been inflicted…by other than accidental 
means by any other person…”  Whether or not there are visible physical injuries, all 
suspected sexual abuse must be reported. 
 
To Whom is the Report Made:  An oral report to designated law enforcement or protective 
service agencies must be made within 24 hours with a written report to follow within 36 
hours.  The observing employee must contact 
 
 Tehama County Child Protective Services:  (530)527-1911 
        (530)527-7640 (Fax) 
   Or 
 
 Corning Police Department:    (530)824-7000 
 
A follow up written report must be submitted within 36 hours.  Forms (See Appendix C) 
are available at Corning Union High School through the Vice Principal or Director of 
Student Support Services. 
 
Law enforcement may interview suspected victims of child abuse on school premises 
during school hours.  If this happens, the child may choose to be interviewed in private or 
may select an adult staff member to be present.  In any case, California Penal Code 11174.3 
should dictate how the interview takes place. 
 

11174.3.  (a) Whenever a representative of a government agency 

investigating suspected child abuse or neglect or the State 

Department of Social Services deems it necessary, a suspected 

victim of child abuse or neglect may be interviewed during school 

hours, on school premises, concerning a report of suspected child 

abuse or neglect that occurred within the child's home or out-of-

home care facility.  The child shall be afforded the option of 

being interviewed in private or selecting any adult who is a 
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member of the staff of the school, including any certificated or 

classified employee or volunteer aide, to be present at the 

interview.  A representative of the agency investigating 

suspected child abuse or neglect or the State Department of 

Social Services shall inform the child of that right prior to the 

interview. 

   The purpose of the staff person's presence at the interview is 

to lend support to the child and enable him or her to be as 

comfortable as possible.  However, the member of the staff so 

elected shall not participate in the interview.  The member of 

the staff so present shall not discuss the facts or circumstances 

of the case with the child.  The member of the staff so present, 

including, but not limited to, a volunteer aide, is subject to 

the confidentiality requirements of this article, a violation of 

which is punishable as specified in Section 11167.5.  A 

representative of the school shall inform a member of the staff 

so selected by a child of the requirements of this section prior 

to the interview.  A staff member selected by a child may decline 

the request to be present at the interview.  If the staff person 

selected agrees to be present, the interview shall be held at a 

time during school hours when it does not involve an expense to 

the school.  Failure to comply with the requirements of this 

section does not affect the admissibility of evidence in a 

criminal or civil proceeding. 
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Suspension and Expulsion Policies 
 

When necessary, Centennial suspends and expels students according to California 
education code, specifically sections 48900 and 48915.  Except in cases in which the 
offense threatens the safety of students, staff or school facilities, attempts will be made by 
the staff and/or administration to correct student behavior by other means prior to 
employing suspension and/or expulsion.   
 
When a student is referred to school administration for discipline, a “Discipline Step 
Process” similar to the one at CUHS is used to determine what consequence a student will 
receive. The process starts with a warning and parent contact and escalates to a 5 day 
suspension or expulsion recommendation depending on the number of year-to-date 
infractions and severity of the current situation. 
 
For more information regarding suspensions and expulsions, refer to CUHSD Board Policy 
and Administrative Regulation 5144.1. 
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Policy for Notifying Teachers of Dangerous Pupils 
 

In order to fulfill the requirements made by Education Code 49079 and Welfare and 
Institutions Code 827 that sates teachers must be notified of the reasons(s) a student has 
been suspended, Centennial notifies staff members via email regarding any suspensions. 
 
Pursuant to Education Code 48267, Tehama County Probation notifies the CUHSD 
Superintendent regarding students who have engaged in certain criminal conduct.  This 
information is forwarded to the Vice Principal’s office.  From there, the information is 
forwarded to teachers or administration when appropriate. 
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Discrimination and Harassment 
 

 Corning Union High School District’s dedicated to provide every student an equal 
opportunity to receive an education in any school program or activity.  No person shall 
discriminate against or engage in harassment of a pupil because of the pupil's race, sex, 
gender, sexual orientation, color, religion, mental or physical disability, national origin, 
ancestry, or ethnic group identification. 
 
 Concerning sexual harassment, CUHSD has adopted Board Policy and 
Administrative Regulation 5145.7.  According to this policy and regulation, any student 
who engages in sexual harassment of anyone at school or at a school sponsored activity is 
in violation of school rules and will be subject to disciplinary action.  All other forms of 
harassment, bullying, or intimidation are dealt with according to California Education Code, 
Sections 48900 and 48915.  
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Safe Ingress and Egress Procedures 

 
Centennial High School has designated areas for bus loading/unloading and parents 
dropping off students. Centennial has sidewalks around the campus to ensure a safe 
passage to and from school.   
 
Centennial High School has evacuation maps posted in all facilities. If evacuation is 
required, students and staff move to the parking lot across the street. 
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Discipline Procedures 
 

Students in public education have an obligation to conform their behavior to acceptable 
standards. Centennial High School’s code of behavior clearly states these standards and the 
consequences of breaking these standards.  Failure to comply with this code of behavior 
can result in suspension from school. When a student reaches this stage, the school must 
afford the student certain due process rights, including notice of the charges and the 
opportunity to be heard. Students also have a right to present evidence and cross-examine 
witnesses.  In order to ensure that the students are given due process we do the following 
things when any consideration is given to suspension of a student: 

1. We provide the opportunity for all students and parents to know the rules and 
regulations and the consequences of breaking these rules and regulations. 

 2. We inform the student what charges have been brought against him/her. 
3. We allow the student to see all the records that are made and provide him/her a 
copy if one is desired. 
4. The student is provided an opportunity to confer with an administrator and to tell 
his/her version of what occurred. 
5. The student is informed of the next steps of the discipline process and the 
consequences of further violations. 

 6. The parents/guardians are notified each time that a suspension takes place. 
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Key Areas for Follow-Up 
 

1. Plan Active Threat drills on a regular, consistent basis 
2. Reevaluate ingress and egress after the SRO conducts a safety assessment of the campus 
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Appendix B 
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Appendix C 
 

Centennial Lunch Supervision Protocol 2022-2023 

 

Basic Info: 

• Communicate with the administrator if you see anything suspicious during lunch. 

• Carry a phone so you can have contact to other staff and emergency services as needed. 

• Monitor student use of the bathrooms and keep locked when not in use. 

• No student should be across the bridge near Adult Ed. Any student who leaves campus during lunch is 

not allowed back on. 

• As always, encourage students to throw away their trash. 

 

Personnel Assignments: 

• School Administrator: Monitor quad and front of campus 

• School IBI: Distribute lunches and monitor students in campus cafeteria. Lock up the cafeteria when 

all students have collected their lunch. 

 

Lunch Boundaries: 

• Student should remain in the cafeteria space or in the quad.  This includes the basketball court and 

lawn area. 
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Assessment of the Current Status of School Crime 

 
2021-22 Suspension Statistics 

 
Ed Code Description of Offense Number of Suspensions 

  0 
  0 
  0 
  0 
  0 
  0 

 
  0 

 
 

Total Suspensions:  0 
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Appropriate Programs and Strategies That Provide School Safety 
 

1. Law Enforcement Presence – Through a partnership with Corning Police 
Department, Centennial High School/ISP has a law enforcement presence on 
campus.  Funded by a grant secured by the City of Corning, Centennial/ISP has a 
school resource officer on campus at break and lunch times.   
 

2. School Administration Providing Safety Support – The Counselor and school 
resource officer are responsible for supervising campus at all break times.  If one of 
them is gone, the teachers rotate to cover. 
 

3. Attendance Polices – ISP teachers meet with their students every week for a 
minimum of one hour. Student attendance is verified by the teacher comparing the 
amount of work completed and turned in against the times shown on the weekly 
time sheet. Students who do not complete the required work each week receive a 
warning and after 3 weeks of substandard work, the student is referred back to 
their seat-based campus program.   

 
4. Communication Tools – ISP employs the following communication tools: email, 

telephones, bell system, and alarm system.  
 

5. Visitor Policy – All visitors are required to check in to the main office upon arriving 
to campus.  Notices of this requirement are posted at various places throughout 
campus.  The Counselor and other staff patrol the campus at various times during 
the day to ensure that the visitor policy is being followed.   

 
6. Monitoring Academic Progress – One counselor is responsible for monitoring the 

academic progress of approximately 25 students at ISP.   
 

7. Monitoring School Behavior – The campus administrator is largely responsible for 
tracking and addressing student behavior issues.   

 
8.  Lock Down Procedures – Centennial/ISP has adopted the district wide use of the 

Run-Fight-Hide protocols for emergencies. Procedures are posted in every room at 
the school, as well as the main office.  Essentially, this directs staff and students to 
be proactive in escaping or defending themselves rather than only being passive and 
hiding. 
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Child Abuse Reporting Procedures 
 

A mandated reporter who knows or reasonably suspects that a minor is the victim of child 
abuse must report immediately by telephone and in writing by follow-up report within 36 
hours to a law enforcement agency.  The law penalizes the failure to report by imposing a 
jail sentence on the defaulting mandated reporter.  On the other hand, the law rewards the 
reporter who meets the reporting obligation by granting absolute immunity from civil or 
criminal prosecution. (Penal Code Section 11166)   
 
Mandated Reporter: a “Child care custodian”; includes teachers, administrators, certificated 
pupil personnel staff.  If specifically trained in child abuse detection, also includes 
instructional aides, teacher’s aides, and teacher assistants.  District employed child care 
workers and health practitioners (doctors, nurses and psychologists) are also mandated 
reporters. 
 
Knowledge of or Reasonably Suspects Abuse:  When a mandated reporter observes a child 
with physical “injuries which appear to have been inflicted…by other than accidental 
means by any other person…”  Whether or not there are visible physical injuries, all 
suspected sexual abuse must be reported. 
 
To Whom is the Report Made:  An oral report to designated law enforcement or protective 
service agencies must be made within 24 hours with a written report to follow within 36 
hours.  The observing employee must contact 
 
 Tehama County Child Protective Services:  (530)527-1911 
        (530)527-7640 (Fax) 
   Or 
 
 Corning Police Department:    (530)824-7000 
 
A follow up written report must be submitted within 36 hours.  Forms (See Appendix C) 
are available at Corning Union High School through the Vice Principal or Director of 
Student Support Services. 
 
Law enforcement may interview suspected victims of child abuse on school premises 
during school hours.  If this happens, the child may choose to be interviewed in private or 
may select an adult staff member to be present.  In any case, California Penal Code 11174.3 
should dictate how the interview takes place. 
 

11174.3.  (a) Whenever a representative of a government agency 

investigating suspected child abuse or neglect or the State 

Department of Social Services deems it necessary, a suspected 

victim of child abuse or neglect may be interviewed during school 

hours, on school premises, concerning a report of suspected child 

abuse or neglect that occurred within the child's home or out-of-

home care facility.  The child shall be afforded the option of 

being interviewed in private or selecting any adult who is a 
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member of the staff of the school, including any certificated or 

classified employee or volunteer aide, to be present at the 

interview.  A representative of the agency investigating 

suspected child abuse or neglect or the State Department of 

Social Services shall inform the child of that right prior to the 

interview. 

   The purpose of the staff person's presence at the interview is 

to lend support to the child and enable him or her to be as 

comfortable as possible.  However, the member of the staff so 

elected shall not participate in the interview.  The member of 

the staff so present shall not discuss the facts or circumstances 

of the case with the child.  The member of the staff so present, 

including, but not limited to, a volunteer aide, is subject to 

the confidentiality requirements of this article, a violation of 

which is punishable as specified in Section 11167.5.  A 

representative of the school shall inform a member of the staff 

so selected by a child of the requirements of this section prior 

to the interview.  A staff member selected by a child may decline 

the request to be present at the interview.  If the staff person 

selected agrees to be present, the interview shall be held at a 

time during school hours when it does not involve an expense to 

the school.  Failure to comply with the requirements of this 

section does not affect the admissibility of evidence in a 

criminal or civil proceeding. 
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Suspension and Expulsion Policies 
 

When necessary, ISP students may be suspended and/or expelled according to California 
education code, specifically sections 48900 and 48915.  Except in cases in which the 
offense threatens the safety of students, staff or school facilities, attempts will be made by 
the staff and/or administration to correct student behavior by other means prior to 
employing suspension and/or expulsion.   
 
For more information regarding suspensions and expulsions, refer to CUHSD Board Policy 
and Administrative Regulation 5144.1. 
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Policy for Notifying Teachers of Dangerous Pupils 
 

In order to fulfill the requirements made by Education Code 49079 and Welfare and 
Institutions Code 827 that states teachers must be notified of the reasons(s) a student has 
been suspended, Centennial notifies staff members of any dangerous pupils on campus. 
 
Pursuant to Education Code 48267, Tehama County Probation notifies the CUHSD 
Superintendent regarding students who have engaged in certain criminal conduct.  This 
information is forwarded to the Vice Principal’s office.  From there, the information is 
forwarded to teachers or administration when appropriate. 
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Discrimination and Harassment 
 

 Corning Union High School District’s dedicated to provide every student an equal 
opportunity to receive an education in any school program or activity.  No person shall 
discriminate against or engage in harassment of a pupil because of the pupil's race, sex, 
gender, sexual orientation, color, religion, mental or physical disability, national origin, 
ancestry, or ethnic group identification. 
 
 Concerning sexual harassment, CUHSD has adopted Board Policy and 
Administrative Regulation 5145.7.  According to this policy and regulation, any student 
who engages in sexual harassment of anyone at school or at a school sponsored activity is 
in violation of school rules and will be subject to disciplinary action.  All other forms of 
harassment, bullying, or intimidation are dealt with according to California Education Code, 
Sections 48900 and 48915.  
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Safe Ingress and Egress Procedures 

 
Centennial High School/ISP has designated areas for bus loading/unloading and parents 
dropping off students.  Also, Centennial recently benefited from the installation of new 
sidewalks around the campus to make sure students had a safe passage to and from school.   
 
Centennial High School/ISP also as evacuation maps posted in all facilities.  
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Discipline Procedures 
 

Students in public education have an obligation to conform their behavior to acceptable 
standards. The Centennial High School/ISP code of behavior clearly states these standards 
and the consequences of breaking these standards.  Failure to comply with this code of 
behavior can result in suspension from school. When a student reaches this stage, the 
school must afford the student certain due process rights, including notice of the charges 
and the opportunity to be heard. Students also have a right to present evidence and cross-
examine witnesses.  In order to insure that the students are given due process we do the 
following things when any consideration is given to suspension of a student: 

1. We provide the opportunity for all students and parents to know the rules and 
regulations and the consequences of breaking these rules and regulations. 

 2. We inform the student what charges have been brought against him/her. 
3. We allow the student to see all the records that are made and provide him/her a 
copy if one is desired. 
4. The student is provided an opportunity to confer with an administrator and to tell 
his/her version of what occurred. 
5. The student is informed of the next steps of the discipline process and the 
consequences of further violations. 

 6. The parents/guardians are notified each time that a suspension takes place. 
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Appendix B 

 















Option #1 Option #1 Cost Option #2 Option #2 Cost Option #3 Option #3 Cost Option #4 Option #4 Cost

Top Scholar $2000x4 $48,000 $1000x4 $24,000 Top 5, $1500x4 $30,000 Top 5, $1250x4 $25,000
High Achiever $1500x4 $96,000 $500x4 $32,000 Next 10, $1000x4 $40,000 Next 10, $750x4 $30,000
Pathways $1000 one time $10,000 $1000 one time $10,000 $1000 one time $10,000 $1000 one time $10,000
Other none $0 Ranch $2000 one time $4,000 none $0 Ranch $2000 one time $4,000

Total Cost $154,000 $70,000 $80,000 $69,000

Key Assumptions: $75,000 per year (cumulative) budget
Projecting 6 Top Scholars for 2023 (4.0 and higher)
Projecting 16 High Achievers for 2023 (3.8-3.99)
10 pathway scholarships
2 Ranch Scholarships (Options 2 and 4)

Notes: Option 1 is our allocation model from last year.  It has a large increased cost due to a high number of top scholars and high achievers in the class of 2023
Option 2 reduces the amounts of the scholarships for top scholars and high achievers, and has two one time $2,000 scholarships related to the Ranch
Option 3 awards top scholar (reduced amounts) to the top 5 seniors, and high acheiver (reduced amounts) to the next 10 top seniors
Option 4 awards the same number of top scholar and high achiever scholarships as Option 3, but with reduced amounts to allow for Ranch scholarships
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