
Corning Union High School District 
Regular School Board Meeting 

 
 

Date of Meeting:  February 10, 2022 
 
Time of Meeting:  5:45P.M. 
 
Place of Meeting: CUHS Library   
 

Agenda 
 

1. CALL TO ORDER 

2. PLEDGE OF ALLEGIANCE  

3. ROLL CALL 

4. APPROVAL OF AGENDA/REORDERING OF AGENDA/ADDITION OF ITEMS    Action 

5.    REPORTS 

5.1       Superintendent Report - Superintendent Jared Caylor Information 
5.2       Student Board Member Report- Amber Holland  Information 
5.3       Associate Principal Report – Justine Felton   Information 
5.4       Academic Report – English Department Chair   Information 

      Shawni McBride 
5.5       Academic Report – CTE Department Chair Corine Maday Information 
5.6       Maintenance & Operations Report – Director   Information 

      Brandon Lengtat   
  

6. ITEMS FOR DISCUSSION 

6.1 VACCINE MANDATE 

Superintendent Jared Caylor will present any new information available about the COVID 19 Vaccine 
Mandate and the Board will hear public comment. 
 

7. PUBLIC COMMENT ON CLOSED SESSION OR ITEMS NOT ON THE AGENDA 

Under this item on the Agenda, the public is invited to address the Board regarding items that will be 
discussed in closed session or on any other matters within its jurisdiction. Individual speakers will be 
allowed up to 3 minutes to address the Board. The Board shall limit the total time for public input to 20 
minutes. Please note that Government Code Section 54954.2(a) limits the ability of Board Members to 
respond to public comments. In addition, the Board may not take action on any item which is not on this 
agenda except as authorized by Government Code 54954.2.  

 
8. ADJOURN TO CLOSED SESSION 
 



8.1 PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION 
 

8.2 CONFERENCE W/ LABOR NEGOTIATORS  
District Representative: Superintendent Caylor 
Employee Organizations: ESP and CITA  

8.3 PUBLIC EMPLOYEE EVALUATION 
Title: Superintendent 
  

9. REOPEN TO PUBLIC SESSION 

10. ANNOUNCMENT OF ACTION TAKEN IN CLOSED SESSION, IF ANY 

11. CONSENT AGENDA ITEMS       Action 

All matters listed under the consent agenda are considered by the Board to be routine and will be enacted 
by the Board in one motion. Requests by a member of the Board to have any item removed from the 
consent agenda for discussion will be honored without debate. Requests by the public to have an item 
taken off the consent agenda will be considered prior to the Board taking action. 
 
11.1 Approval of Regular Board Meeting Minutes of January 20, 2022 
11.2 Approval of Warrants 
11.3 Interdistrict Attendance Requests 
11.4 Human Resources Report 
11.5 Surplus /Equipment Form 
11.6 Newest Addition of books to the library  

 
12. ITEMS FOR ACTION AND DISCUSSION         

12.1 Annual Board Retreat                                                                                 Info./Discussion       

              The Board will discuss and choose the dates for the Annual Board Retreat. 

 
12.2       CUHS, Centennial High School & CUHS ISP Safety Plan 2021-22       Action                              
                  
 The Board will be asked to approve the 2021-22 Safety Plan.   

 
              12.3 Public Disclosure of Collective Bargaining Agreement                           Info/Discussion 
  

 In accordance with AB 1200 and Government Coded Section 3547.5, 
 Tehama County Superintendent of Schools has received copies of the  
 Disclosure of Collective Bargaining Agreement for the tentative settlement  
 with the Corning Union High School CAL-ESP CTA. 

 
              12.4 Ratification of the tentative agreement between CUHSD & CUHS         Action 
  CAL-ESP CTA  
 

 The Board will be asked approve the tentative agreement between                                         
CUHSD & CITA for the 2021-22 school year. 

 
 
 
 
 



 
             12.5  Approval of All Classified District Salary Schedules Reflecting                 Action   

 2021-22 Settlements 
 

The Board will consider approving updated salary schedules for all District  
employees that reflect the raise agreed to in 2021-22 negotiations. 
 

12.6 Approval of Health Insurance Benefit for Management and                      Action 
Confidential Employees    
 
The Board will consider raising the insurance cap to $13,200 annually 
 (retroactive to July 1, 2021) for all management personnel and confidential  
employees. 

 
12.7 Approval of Health Insurance Benefit for Trustees                                       Action 

  
The Board will consider raising the insurance cap to $13,200 annually 
 (retroactive to July 1, 2021) for Board Trustees. 

 
12.8 Approval of One Time Payment for Employees on the Administrative    Action 

Salary Schedule    
 

The Board will consider approving a one time payment of $4000 to all employees  
on the Administrative Salary Schedule. 

 
12.9 Approval of One Time Payment for Employees on the Classified             Action 

 Management/Confidential Salary Schedule        
 

The Board will consider approving a one time payment of $3500 to all  
employees on the Classified Management/Confidential Salary Schedule 

 
             12.10 Approval of New Management and Confidential Salary Schedules        Action 
  

The Board will consider approving new salary schedules for the administration,  
classified management, and confidential employees reflecting a 5% raise to  
match other employee groups. 

 
             12.11     Approval of Robotics Trip to Modesto, CA                                                   Action 
                   
               The Board will consider approving a trip to Modesto, CA for the  Robotics  
  Club. The trip will be for six students to attend a tournament from 
               Friday, February 11 through Saturday, February 12, 2022.  
 
             12.12 LCAP Supplement                      Info./Discussion 

 
 The Board will receive information on the LCAP Supplement from CBO, 
 Diana Davisson. 

  
             12.13 Future Agenda Items                      Discussion 

 
 The Board will discuss the need for any future agenda items. 
 



 
13.  ADJOURNMENT 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Request for documents that are public record and are provided at the time of the meeting to a majority of the 
Governing Board regarding an open session item will be made available for the public inspection upon request 
to the Superintendent’s Office located at 643 Blackburn Avenue, Corning, CA during normal business 
hours.  Any individual that requires disability-related accommodations or modifications, including auxiliary 
aids and services, in order to participate in the Board meeting should contact the Superintendent's Office. The 
Board of Trustees recognizes that the district has the primary responsibility to ensure compliance with 
applicable state and federal laws and regulations governing educational programs. The Board encourages the 
early, informal resolution of complaints whenever possible and appropriate.  The Board has also adopted 
policy and procedures for resolving complaints which cannot be resolved through an informal process.  The 
Board has designated Jared Caylor, Superintendent as the compliance officer for complaints.  All complaints 
shall be filed at the district office, 643 Blackburn Ave, Corning, CA 96021. 

https://maps.google.com/?q=643+Blackburn+Avenue,+Corning,+CA&entry=gmail&source=g
https://maps.google.com/?q=643+Blackburn+Ave,+Corning,+CA+96021&entry=gmail&source=g






















































































































































































2021-22 MGMT SALARY SCHEDULE.xlsx

CORNING UNION HIGH SCHOOL DISTRICT
Confidential/Classified Management Schedule

7/1/2021
 

RANGE 1 2 3 4 5 6 7 8,9,10 11,12,13 14,15,16 17,18,19 20

A

230 DAYS ($ 37,210)    ($ 39,070)  ($ 41,024) ($ 43,075) ($ 45,229)  ($ 47,490) ($ 49,865)  ($ 52,358)   ($ 54,976) ($ 57,725) ($ 60,611)  ($ 63,641)   

PAYROLL TECHNICIAN & AP 
TECHNICIAN (FULL YEAR)

($ 39,488)    ($ 41,462)  ($ 43,536) ($ 45,712) ($ 47,998)  ($ 50,398) ($ 52,918)  ($ 55,564)   ($ 58,342) ($ 61,259) ($ 64,322)  ($ 67,538)   

B SUPERINTENDENT'S SECRETARY / 
PERSONNEL TECHNICIAN

($ 46,765)    ($ 49,103)  ($ 51,558) ($ 54,136) ($ 56,843)  ($ 59,685) ($ 62,670)  ($ 65,803)   ($ 69,093) ($ 72,548) ($ 76,175)  ($ 79,984)   

C FOOD SERVICE SUPERVISOR ($ 39,488)    ($ 41,462)  ($ 43,536) ($ 45,712) ($ 47,998)  ($ 50,398) ($ 52,918)  ($ 55,564)   ($ 58,342) ($ 61,259) ($ 64,322)  ($ 67,538)   

D DIRECTOR OF TRANSPORTATION ($ 58,788)    ($ 61,727)  ($ 64,814) ($ 68,054) ($ 71,457)  ($ 75,030) ($ 78,782)  ($ 82,721)   ($ 86,857) ($ 91,199) ($ 95,759)  ($ 100,547) 

E DIRECTOR OF MAINTENANCE & 
OPERATIONS

($ 60,572)    ($ 63,601)  ($ 66,781) ($ 70,120) ($ 73,626)  ($ 77,307) ($ 81,172)  ($ 85,231)   ($ 89,492) ($ 93,967) ($ 98,665)  ($ 103,599) 

F DIRECTOR OF TECHNOLOGY ($ 60,631)    ($ 63,663)  ($ 66,846) ($ 70,188) ($ 73,697)  ($ 77,382) ($ 81,251)  ($ 85,314)   ($ 89,580) ($ 94,059) ($ 98,762)  ($ 103,700) 

G CHIEF BUSINESS OFFICIAL ($ 88,850)    ($ 93,293)  ($ 97,957) ($ 102,855) ($ 107,998) ($ 113,398) ($ 119,067) ($ 125,021) ($ 131,272) ($ 137,836) ($ 144,727) ($ 151,964) 

 

H DATA AND TESTING TECHNICIAN $44,700 $46,935 $49,282 $51,746 $54,333 $57,050 $59,902 $62,897 $66,042 $69,344 $72,812 $76,452

230 DAYS $42,121 $44,227 $46,439 $48,761 $51,199 $53,758 $56,446 $59,269 $62,232 $65,344 $68,611 $72,041

7/1/18 - Annual District Health Insurance contribution is $12,000 per full-time employee
7/1/19 - 6% Increase effective 10/17/19, retro to 7/1/19
7/1/19 - Remove Food Service Director position / Add Food Service Supervisor to match Range A

BOARD APPROVED 10/17/19

  



CORNING UNION HIGH SCHOOL DISTRICT

2021/22 ADMINISTRATIVE SALARY SCHEDULE

I II III IV V VI VII VIII IX-XIV XV-XX

5.00% 5.00% 5.00% 5.00% 2.00% 0.98% 0.97% 4.00% 4.00%

A
Associate Principal I

210 Days $92,929 $97,575 $102,454 $107,577 $112,956 $115,215 $116,344 $117,472 $122,171 $127,058

220 Days $97,353 $102,221 $107,332 $112,698 $118,333 $120,700 $121,883 $123,065 $127,988 $133,107

B
Associate Principal II

210 Days $99,059 $104,012 $109,213 $114,673 $120,407 $122,815 $124,019 $125,222 $130,231 $135,440

220 Days $103,776 $108,965 $114,413 $120,134 $126,141 $128,663 $129,924 $131,184 $136,432 $141,889

C
Associate Principal III

210 Days $106,415 $111,736 $117,323 $123,189 $129,348 $131,935 $133,228 $134,520 $139,901 $145,497

220 Days $111,484 $117,058 $122,911 $129,056 $135,509 $138,219 $139,574 $140,928 $146,565 $152,427

 D 
 PRINCIPAL 

210 Days $110,033 $115,535 $121,312 $127,377 $133,746 $136,421 $137,759 $139,096 $144,660 $150,446

220 Days $115,273 $121,037 $127,089 $133,443 $140,116 $142,918 $144,319 $145,720 $151,549 $157,611

MASTERS DEGREE STIPEND - $800.00 ANNUALLY

7/1/21 - 5% Increase RETRO 7/1/21

7/1/21 - Annual District Health Insurance contribution is $13,200 per 1.0 FTE

Pending Board Approval




