Corning Union High School District
Regular School Board Meeting

Date of Meeting: December 17, 2020
Time of Meeting: 5:45 P.M.

Place of Meeting: TELECONFERENCE FOR PUBLIC, Corning Union High School
Library

Click this link to join the meeting online:

https://corninghs-org.zoom.us/j/85332894811?pwd=WXhySkpOMUhIZ3ZaWHOwVnJDMnEFyUT09

Directions for joining the meeting by phone:

Dial 1 669 900 9128
Enter Meeting ID: 853 3289 4811#
Pressing *6 to mute or unmute your phone.

Meeting ID: 853 3289 4811
Passcode: 119681

Public Comment: Members of the public wishing to address the Board of Trustees should call in and
listen to the meeting. The Superintendent will unmute all phones and ask for public comment during the
appropriate time on the agenda.

Agenda
1. CALLTO ORDER
2. PLEDGE OF ALLEGIANCE
3. ROLL CALL
4. APPROVAL OF AGENDA/REORDERING OF AGENDA/ADDITION OF ITEMS  Discussion/Action
5. RECOGNITION OF RETIRING BOARD MEMBER, KEN VAUGHAN
6. SWEARING IN OF NEWLY ELECTED BOARD MEMBERS Action
Board President, Bill Mache, will swear in the newly elected Board Members:
Todd Henderson

Larry Glover

7. ANNUAL ORGANIZATIONAL MEETING



10.

11.

12.

13.

7.1 Election of officers for the 2021 Calendar Year Discussion/Action

The Board will elect a president, a clerk, and will appoint a secretary for the
2021 calendar year.

7.2  Setting of dates and times for regular school board meetings Discussion/Action

The Board will act to set the dates and times for regular school board
meetings for the 2021 calendar year.

REPORTS
8.1 Superintendent Report - Superintendent Jared Caylor Information
8.2 Curriculum Presentation- John Studer Information

PUBLIC COMMENT ON CLOSED SESSION

Under this item on the Agenda, the public is invited to address the Board regarding items that will be
discussed in closed session. Individual speakers will be allowed up to 3 minutes to address the board.
The Board shall limit the total time for public input to 20 minutes. Please note that Government Code
Section 54954.2(a) limits the ability of Board Members to respond to public comments. In addition,
the Board may not take action on any item which is not on this agenda except as authorized by
Government Code 54954.2.

ADJOURN TO CLOSED SESSION
10.1 PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/ RELEASE/RESIGNATION

10.2 CONFERENCE WITH LABOR NEGOTIATORS
District Representative: Superintendent
Employee Organizations: ESP and CITA

REOPEN TO PUBLIC SESSION
ANNOUNCMENT OF ACTION TAKEN IN CLOSED SESSION, IF ANY
CONSENT AGENDA ITEMS Discussion/Action

All matters listed under the consent agenda are considered by the Board to be routine and will be
enacted by the Board in one motion. Requests by a member of the Board to have any item removed
from the consent agenda for discussion will be honored without debate. Requests by the public to
have an item taken off the consent agenda will be considered prior to the Board taking action.

13.1  Approval of Regular Board Minutes of November 19, 2020
13.2  Approval of Warrants

13.3 Interdistrict Attendance Requests

13.4 Human Resources Report

13.5 Donations Report

13.6  Surplus Equipment/Obsolete Equipment Form



14. PUBLIC COMMENT ON ITEMS NOT ON THE AGENDA

The board wishes to obtain complete information on all matters within its jurisdiction. Individual
speakers will be allowed up to 3 minutes to address the board. The Board shall limit the total time for
public input to 20 minutes. Please note that Government Code Section 54954.2(a) limits the ability of
Board Members to respond to public comments. In addition, the Board may not take action on any
item which is not on this agenda except as authorized by Government Code 54954.2.

15. ITEMS FOR ACTION AND DISCUSSION

15.1 Interim Report on Financial Status Discussion/Action

The Board will receive a report on the financial status of the District, as required
by law.

15.2 Certification of Financial condition of District Discussion/Action

The Board will consider the recommendation for Certification of the District’s
financial status.

15.3 LCFF Budget Overview for Parents (BOP) Info/Action

The Board will consider the approval of the LCFF Budget Overview
for Parents.

15.4 Developer Fees Discussion/Action
The Board will consider approving the annual developer fees report. The annual
developer fee report is a statement of revenues, expenditures and changes in
fund balance for the year ended June 30, 2019.

15.5 GASB 75 Actuarial Report Discussion/Action

The Board will consider approving the report which is used in our annual audit reports
and financial statements.

15.6 Adoption of 2021-22 District Calendars Info /Action
The Board will consider adopting calendars for the 2020-21 school year.
15.7 Bond Oversight Committee Member Selection Info/Action

The Board will select 2 new Bond Oversight Committee Members from
qualified applicants.

15.8 Public Disclosure of Collective Bargaining Agreement Info/Discussion

In accordance with AB 1200 and Government Coded Section 3547.5,
Tehama County Superintendent of Schools has received copies of the
Disclosure of Collective Bargaining Agreement for the tentative settlement
with the Corning Union High School Educational Support Professionals.



15.9 Public Disclosure of Collective Bargaining Agreement Info/Discussion

In accordance with AB 1200 and Government Coded Section 3547.5,
Tehama County Superintendent of Schools has received copies of the
Disclosure of Collective Bargaining Agreement for the tentative settlement
with the Corning Independent Teachers Association.

15.10 Ratification of the tentative agreement between CUHSD & CITA Info/Action

The Board will be asked approve the tentative agreement between
CUHSD & CITA for the 2020-21 school year.

15.11 Ratification of the tentative agreement between CUHSD & CUHS  Info/Action
ESP/CTA/ NEA

The Board will be asked approve the tentative agreement between CUHSD &
CUHS ESP/CTA/NEA for the 2020-21 school year.

15.12 One-time payment of 2.5% for Management Info/Action

The Board will be asked approve a one-time payment equal to 2.5%
of current salary for Certificated Management, Classified Management,
the Ranch Manager, and the Superintendent.

15.13 Ratification of Classified Salary Schedule Info/Action

The Board will be asked approve the revised Classified salary schedule
for the 2020-21 school year.

15.14 Update to BP 6145 - Extra Curricular Eligibility

The Board will consider updating BP 6145 for extra/co-curricular eligibility to address
issues raised by the Covid 19 pandemic.

15.15 Future Agenda Items Discussion
The Board will discuss the need for any future agenda items.
16. ADJOURNMENT

Request for documents that are public record and are provided at the time of the meeting to a majority of the
Governing Board regarding an open session item will be made available for the public inspection upon request to
the Superintendent’s Office located at 643 Blackburn Avenue, Corning, CA during normal business hours. Any
individual that requires disability-related accommodations or modifications, including auxiliary aids and services, in
order to participate in the Board meeting should contact the Superintendent's Office. The Board of Trustees
recognizes that the district has the primary responsibility to ensure compliance with applicable state and federal
laws and regulations governing educational programs. The Board encourages the early, informal resolution of
complaints whenever possible and appropriate. The Board has also adopted policy and procedures for resolving
complaints which cannot be resolved through an informal process. The Board has designated Jared Caylor,
Superintendent as the compliance officer for complaints. All complaints shall be filed at the district office, 643
Blackburn Ave, Corning, CA 96021.




COUNTY OF TEHAMA
ELECTIONS DEPARTMENT

JENNIFER A. VISE
REGISTRAR OF VOTERS

Wednesday, November 25, 2020

Dear District Secretary,

Please find the enclosed Certificates of Appointment In-Lieu of Election and QOath
of Office for your board members’ new terms. Please send us copies once they
have been completed. Please let me know if you have any questions.

Wally Ziegler
Assistant Registrar of Voters
Tehama County Elections

633 Washington Street, Room 17, Red Bluff, CA 96080 Telephone (530) 527-8190
PO Box 250, Red Bluff, CA 96080 Toll Free (866) 289-5307
www co tehama.ca ns Fax (5301 527-1140



Certificate of Election and Oath of Office

STATE OF CALIFORNIA )
) ss.
County of Tehama )

1, Jennifer A. Vise, County Clerk/Registrar of Voters of Tehama County, State of
California, having jurisdiction over the conduct of the Consolidated General Election held in and
for the Corning Union High School District on the 3rd day of November, in the year 2020, do
hereby certify that at the election, Larry Glover was elected to the office of Governing Board
Member for the district, for a term of 4 years, as appears by the official record of the result of
the election, on file in my office.

IN WITNESS WHEREOF, I have hereunto affixed my hand and official seal this 25th day

of November, 2020.

JENNIFER A. VISE, Count'y Clerk/Registrar of Voters

= ‘! A f
\
By / /lj ar X{W
iV
STATE OF CALIFORNIA,)
) ss.
County of Tehama )

I _Larry Glover, do solemnly swear (or affirm) that I will support and defend the Constitution of
the United States and the Constitution of the State of California against all enemies, foreign and domestic:
that I will bear true faith and allegiance to the Constitution of the United States and the Constitution of the
State of California; that I take this obligation freely, without any mental reservation or purpose of evasion;
and that I'will well and faithfully discharge the duties upon which I am about fo enter.

Corning Union High School District Governing Board Member

(NAME OF OFFICE)

(CANDIDATE SIGNATURE)

20 20,

Subscribed and sworn to before me, this / 7ﬁday of &C@m ibU'U

(Signature of Person Administering Oath)

(Title of Person Administering Oath)
Before taking office, cach member must take and subscribe to this Oath of Office before a governing board member, other school officer, state or county officer, judicial officer or
notary public, to be filed with the County Clerk/Registrar of Voters. (Gov. C. 1360-1369)

BOARD OF DIRECTORS




Certificate of Election and Oath of Office

STATE OF CALIFORNIA )

) ss.
County of Tehama )

I, Jennifer A. Vise, County Clerk/Registrar of Voters of Tehama County, State of
California, having jurisdiction over the conduct of the Consolidated General Election held in and
Jor the Corning Union High School District on the 3rd day of November, in the year 2020, do
hereby certify that at the election, Todd Henderson was elected to the office of Governing Board
Member for the district, for a term of 4 years, as appears by the official record of the result of

the election, on file in my office.

IN WITNESS WHEREOF, I have hereunto affixed my hand and official seal this 25th day

of November, 2020.

JENNIFER A. VISE, County Clerk/Registrar of Voters

By Lb;tfr’é&/ Q-\/
7

s e e e o

STATE OF CALIFORNIA,)
) s5.
County of Tehama )

! _Todd Henderson, do solemnly swear (or affirm) that I will support and defend the Constitution
of the United States and the Constitution of the State of California against all enemies, foreign and
domestic: that I will bear true faith and allegiance to the Constitution of the United States and the
Constitution of the State of California; that I take this obligation Jreely, without any mental reservation or
purpose of evasion, and that I will well and faithfully discharge the duties upon which I am about to enter.

Corning Union High School District Governing Board Member

(NAME OF OFFICE)

{(CANDIDATE SIGNATURE)

(Required by Elections Code Section 200; refer to California Constitution Article 20, Section 3)

Subscribed and sworn to before me, this / 7 7%day of &&mw?/ .20 20,

(Signature of Person Administering Oath) -

(Title of Person Administering Qath)

Before taking office, each member must take and subscribe to this Oath of Office before a governing board member, other school officer, state or county officer, judicial officer or

notary public, to be filed with the County Clerk/Registrar of Voters, (Gov. C. 1360-1369)

BOARD OF DIRECTORS




Corning Union High School District
Regular School Board Meeting Dates
2021 Calendar Year

January 21, 2021
February 11, 2021
March 18, 2021
April 15, 2021
May 20, 2021
June 17, 2021
June 18, 2021
August 19, 2021
September 16, 2021
October 21, 2021
November 18, 2021
December 16, 2021

*All meetings are held in the CUHS library and begin at 5:45 pm unless otherwise
noted.



Corning Union High School
Regular School Board Meeting
Livestream for public

DATE November 19, 2020 TYPE OF MEETING:
Regular
TIME: 5:45 P.M. MEMBERS ABSENT:

PLACE: Corning Union High School
Library VISITORS:
Supt of Schools, Rich DuVarney
MEMBERS PRESENT:
Jim Bingham
Todd Henderson, Ken Vaughan
William Mache, Scott Patton

SCHOOL DISTRICT REPRESENTATIVES:
Jared Caylor, District Superintendent
Jessica Marquez, Administrative Assistant to Superintendent

THE CORNING UNION HIGH SCHOOL -

1. CALL TO ORDER: The meeting was called to order at 5:49 p.m. by Superintendent
Jared Caylor.
2. PLEDGE OF Superintendent, Jared Caylor asked the Board and audience to stand
ALLEGIANCE: for the flag salute.
3. ROLL CALL: Superintendent, Jared Caylor asked for a roll call.

Attendance is as follows:

William Mache
Jim Bingham
Todd Henderson
Ken Vaughan
Scott Patton



4. APPROVAL OF

AGENDA/REORDERING

OF AGENDA/ADDITION
OF ITEMS:

5. REPORTS:

A motion was made by Scott Patton and seconded by Jim Bingham
to approve the agenda

There being no further discussion, the Board voted unanimously
to approve the agenda.

The vote is as follows:

Ken Vaughan Aye: X __No: Absent: Abstain:
William Mache  Aye: X__No: Absent: Abstain:
Todd Henderson Aye: X No: Absent:  Abstain:
Scott Patton Aye: X No: Absent: Abstain:
Jim Bingham Aye: _ X No: Absent: Abstain:

5.1 SUPERINTENDENT Superintendent, Jared Caylor shared the following:

REPORT:

6. PUBLIC COMMENT
ON CLOSED SESSION:

Enrollment: CUHS:
On Campus 627
Distance Learning 354
Total 981

Centennial

On Campus 29
Distance Learning 24
Total 53

Independent Study: 46
District Totals:

Total: 1080

Enrollment is holding strong and last year’s
conservative projections were.

Superintendent of Schools, Rich DuVarney was present for his annual
visit. He shared the following:

e Countywide- schools functioning with a few that have had COVID
related obstacles/issues.

e Heis proud of all of the schools in the county.

e Efforts from Superintendent, Jared Caylor are very much
appreciated and he is doing a great job during these trying times.

e There is a continued focus on social and emotional learning. The
focus this year is Adult Learning.



7. ADJOURN TO
CLOSED SESSION:

8. REOPEN TO PUBLIC
SESSION:
9. ANNOUNCMENT

OF ACTION TAKEN
IN CLOSED SESSION:

10. CONSENT AGENDA
ITEMS:

10.1 REGULAR
MINUTES:

10.2 SPECIAL
MINUTES:

10.3 APPROVAL

OF WARRANTS:

10.4 INTERDISTRICT
ATTENDANCE
REQUEST:

105 HUMAN
RESOURCES
REPORT:

Superintendent of Schools, Rich DuVarney ended with thanking the
CUHSD Governing Board and saying farewell with his new saying:

“Stay positive and test negative”

The Board adjourned to closed session at 5:56 p.m.

The Board reopened to public session at 7:07 p.m.

Superintendent, Jared Caylor reported that there was no reportable action
taken in closed session.

A motion was made by Todd Henderson and seconded by Scott Patton
to approve the consent agenda items.

The vote is as follows:

Ken Vaughan Aye: X No: Absent: Abstain:

William Mache Aye: X __No: Absent: Abstain:
Todd Henderson Avye: X No: Absent:_ Abstain:
Scott Patton Aye: _ X No: Absent: Abstain:
Jim Bingham Aye: X No: Absent: _ Abstain:

Approval of Board Minutes of October 15, 2020

Approval of Special Board Minutes of November 3, 2020

40206657-40206662, 402066662-40206679, 40206680-40207145
40207146-40207163, 40207164-40207532, 40207532-40207553,
40207554-40207562

Julia Weber

Human Resources Reports is as follows:

Change Vidales, Adrian  Teacher 8/12/20 Adjustment from placement in
August

Change Randall, Nicole Bus Drive r 10/19/20  Fill vacant position (M.
Pacheco) Custodial Maint
2.5 hours

Termination Pacheco, Mark  Bus /Cust Maint 10/9/20 Term of probation



10.6 QUARTERLY
REPORT:

10. 7 AGREEMENT
BETWEEN CUHSD
& SHASTA TEHAMA
TRINITY ADULT ED
CONSORTIUM:

10.8 SURPLUS
EQUIPMENT/
OBSOLETE
EQUIPMENT

FORM:

10.9 SRO AGREEMENT:

New Hire  Dixon, Dusting  Bus Driver 11/9/20 Fill vacant positon (N.
Randall) 5.5 hours per

day/260 days per year Range 20,
Step 11

Resignation Adema, Paul Teacher (social science) 10/30/20 voluntary resignation

The quarterly report for October 2020 states that no complaints were
filed during the quarter indicated.

This agreement/amendment is between Shasta-Tehama-Trinity Joint
Adult Ed and CUHSD to provide Adult Education Services.

Piano and 5 cabinets from R Farm House Bid
Various Textbooks- Outdated and not used Surplus
US Map Set — Broken Discard

Approve the agreement between the City of Corning and CUHSD for
school resource officer services. This agreement term shall commence on
September 1, 2020 and terminate on June 30, 2021.

11. ITEMS FOR ACTION AND DISCUSSION

11.1 APPROVAL
OF UPDATES
TO
DISTRICT
CALENDARS:

11.2 SCHOOL
FARM
MAINTENANCE:

A motion was made by Bill Mache and seconded by Scott Patton to
approve the updates to the district calendars to reflect changes made
due to COVID-19. There being no further discussion, the Board
voted unanimously to approve the district calendars.

The vote is as follows:

Ken Vaughan Aye: _ X No: Absent:___ Abstain:
William Mache Aye: X No: Absent: Abstain:
Todd Henderson Aye: X __No: Absent:_ Abstain:
Scott Patton Aye: _X No: Absent: Abstain:
Jim Bingham Aye: _X No: Absent: _ Abstain:

A motion was made by Scott Patton and seconded by Todd Henderson to
approve a draft job description for the School Farm Maintenance Position.
There being no further discussion, the Board voted unanimously to
approve the School Farm Maintenance job description.



The vote is as follows:

Ken Vaughan Aye: _ X No: Absent: Abstain:
William Mache Aye: X  No: Absent; Abstain:
Todd Henderson Aye: X__No: Absent; Abstain:
Scott Patton Aye: X No: Absent: Abstain:
Jim Bingham Aye: X No: Absent:  Abstain:
11.3 ADMIN A motion was made by Todd Henderson and seconded by Scott Patton to
ASSISTANT approve a draft job description for the Administrative Assistant-
ALT ED: Alternative Ed position. There being no further discussion, the Board

voted unanimously to approve the Administrative Assistant-Alternative
Education job description.

The vote is as follows:

Ken Vaughan Aye: _ X No: Absent: Abstain:
William Mache Aye: X No: Absent: Abstain:
Todd Henderson Aye: X__No: Absent: Abstain:
Scott Patton Aye: X No: Absent: Abstain:
Jim Bingham Aye: X No: Absent: Abstain:
114 SPECED A motion was made by Todd Henderson and seconded by Scott Patton to
DATA TECH: approve a draft job description for the Special Education Data Technician

There being no further discussion, the Board voted unanimously to approve
the Special Education Data Technician job description.

The vote is as follows:

Ken Vaughan Aye: _ X No: Absent:_ Abstain:
William Mache Aye: X No: Absent: Abstain:
Todd Henderson Avye: X No: Absent:_ Abstain:
Scott Patton Aye: X No: Absent: Abstain:
Jim Bingham Aye: X No: Absent: Abstain:

115 SUPERINTENDENT A motion was made by Scott Patton and seconded by Todd Henderson to
EMPLOYMENT approve the Superintendent’s Contract for Superintendent, Jared Caylor.
CONTRACT: Superintendent, Jared Caylor thanked the Board and shared that he is
thankful to serve for another three years. There being no further
discussion, the Board voted unanimously to approve

The vote is as follows:

Ken Vaughan Aye: _ X No: Absent: Abstain:
William Mache Aye: _X  No: Absent: Abstain:
Todd Henderson Aye: X _No: Absent:  Abstain:
Scott Patton Aye: X No: Absent: Abstain:

Jim Bingham Aye: X No: Absent: Abstain:




11.6 SOLAR EARLY The Board discussed the options for an early payoff for the solar.
PAYOFF OPTIONS:
Two Options:

#1- Security Deposit Option- This avoids early payoff fees.
Set aside funds and invest them. This would be the same as paying off
the loan off early.

#2 - Prepayment (Early payoff of 2%)
Must pay 102% of the principal.
Prepayment fee is approximately $44,313.43 with a total payoff
amount of $2,259,984.94

This item was a discussion item only and no action was taken.

11.7 CTE TEACHER A motion was made by Scott Patton and seconded by Todd Henderson to
VARIABLE approve the CTE Teacher Variable Term Waiver Request. This is for those
TERM WAIVER teachers who have obtained their CTE Credential however, do not have
REQUEST: English Learners (EL) Authorization. There being no further discussion,

the Board voted unanimously to approve the CTE Teacher Variable Term
Waiver Request.

The vote is as follows:

Ken Vaughan Aye: _ X _No: Absent: Abstain:

William Mache Aye: _X  No: Absent: Abstain:

Todd Henderson Aye: X__No: Absent: Abstain:

Scott Patton Aye: X No: Absent: Abstain:

Jim Bingham Aye: X No: Absent: Abstain:

11.8 DEFERRED The plan was approved as it was moving 400 K to deferred maintenance
MAINTENANCE The intent was to allocate but be fiscally prudent and leave the district
PROJECT with ongoing flexibility.

POSTPONEMENTS
The Board reviewed projects that would have been funded this year.
Superintendent, Jared Caylor discussed this with Director of M & O
Brandon Lengtat and CBO, Christine Fears.

Track Maintenance 1 & 2 $40,000

Bleacher repair $5,000
Adult Ed Carpet $5,600
Student Desks & Chairs $25,000
Thermostat $1,500
Landscaping $1,000
Signage $5,700

Bells System and Intercom ~ $1000, 000
Total is $183,800 delayed

These will still be completed $100,150 to be spent this year.



119 RODGERS
OVERSIGHT
REPORT:

11.10 ENDOWMENT
LOAN
PAYOFF
CHANGE:

Superintendent, Jared Caylor shared that he met with the committee
on November 4™,

Highlights:

Endowment loan is 157K
Checking 63,302

Loan Balance 199,639

3.6 years to pay off and the rates remain loan

The Activities at the Ranch are going great. Superintendent, Jared Caylor
is really impressed by the team. Teachers, Emily Dale and Alice Von
Staden won three division in the sectional competition. In all the years that
Teacher, Bob Safford has taught, he stated that this has never been done.

There was further discussion on the following:

e Pond Expansion and orchard

e Walnut Orchard

e Meeting with Musco Olives- they wanted to meet to see if the land
was suitable so they could consider donating to the district.

e Grant funding- district continues to apply.

e Drainage — to the north ditches to run north and south for use of
sunlight.

e Coverage of crops for erosion purpose.

e Chico State- Has offered to help the district.

Superintendent, Jared Caylor shared the following changes for
the monthly payment on the Rodgers Endowment loan.

1. Move 20 K salary employee cost of employee salary and benefits
cost to the general fund.

2. Reduce loan payments to $2,500 per month.

3. Monitor scholarship issuance closely.

Board Member, Todd Henderson shared regarding the salary for the
employee at the Ranch, the Ranch is part of the district so the district
needs to do what works. If this is beneficial to the district, then that is
what needs to be done.

Superintendent, Jared Caylor shared deficit spending was due to
revenue being down and the district began paying down the Ranch
loan at a rate of $60K per4 year

This approval would change the monthly loan from $5,000 per month
to $2,500 per month in order to reduce revenue payment from the
investment account and increase operating cost at the Ranch.

A motion was made by Scott Patton and seconded by Jim Bingham to
approve the Endowment Loan Payoff change as discussed. There



11.11 CLASSROOM
PLAN
UPDATE:

11.12 FUTURE
AGENDA
ITEMS:

12.  ADJOURNMENT:

APP

being no further discussion, the Board voted unanimously to approve
the change.

The vote is as follows:

Ken Vaughan Aye: _X No: Absent: Abstain:
William Mache Aye: X No: Absent: Abstain:
Todd Henderson Aye: X __ No: Absent:_ Abstain:
Scott Patton Aye: X No: Absent: Abstain:
Jim Bingham Aye: X No: Absent: _ Abstain:

Superintendent, Jared Caylor shared the following:

Modernization Funding update- The districts need to be aware that other
districts could essentially cut in line. This may happen due to COVID.
The bottom line is that most likely the district will receive that money
however the difference is that 3 years could potentially be 4-6 years.

No action was taken.

Superintendent, Jared Caylor shared that the only item that he would like
to ensure is on the next agenda is:

Honoring of Board Member, Ken VVaughan who will be retiring. He
would like to have all members present so the district and Board could
plan something special to honor his contribution to the district over the
years.

The meeting adjourned at 7:41 p.m.

William Mache, President
d
rove

James Bingham, Clerk
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Corning Union High School District
Human Resources Report

Board Meeting Date: 12/17/2020
Action Tvpe Name Position Effective
Resignation Retirement Jorgensen, Sandra Lead Teacher for Ind. Study Program 1/1/2021

[Extra Duty/Stipend/Temporary/Coaching Authorizations

E ive Tvpe Employee Assignment Terms
12/1/2020 Stipend Martinez-Diaz, Natalie Skill Stipend Annually
11/1/2020 Stipend Diaz, Ana Skill Stipend Annually

Background
24 years in the District

ditional Inform n
Classified Contract Article 8.1.5
Classified Contract Article 8,1.5



Corning Union High School District
Donation Report

Board Meeting: December 17, 2020

Received From Item Reference A—"\;g”uﬂeti Description Purpose

Studio 530 (Diane) Bien Fong Vacuseal 4468H $2,795.00 Laminating/Mountng Machine  Student materials



DONATION INTAKE FORM Office Use Only

Corning Union High School District Received by: j"mag wzZ
643 Blackburn Avenue Date: [2ia] 20
Corning, CA 96021 Donation Report: V'

(530) 824-8000 Board Meeting: | /&/);7) 20

(530) 824-8005 fax

Business/

Individual d]'h)dl‘a 5 80 Date } 1/23/ 20

Contact Name Danny g D)d’.nné’ dealﬂlS Phone @J) 539‘333_3
Street 75 Hnlcbﬂf‘ Blvd Suife # Fax () AJ/A

S0

city,stzip  Red Blut, CH 940 Email _cjame & 5&@;@530{2/10;‘0,

__ PLEASE ATTACH ANY APPLICABLE SUPPORTING DOCUMENTATION
Ref # Purpose Amount/

Description (if applicable) (if specified)

pysea) 77x57x 7 Laminatng , moting
(/ Jarge piece sf equpmet ) 4 fexraing _prajecss

Instructions:

1) Complete information regarding who the donation is from, including contact information.

2) Complete information regarding what has been donated. Donations from the same individual and/or business can be
listed on one form.
Item - Cash, Check, Vehicle, Book, Computer, etc.
Description - Brief description of the item if other than a cash or check donation. (Year, make, model etc.)
Reference # - Check number, Vehicle VIN#, unit model, etc.
Purpose - Specify any identified program or purpose for the item being donated.

Amount/Value - Specify estimated value if item is not cash or check with a stated value amount.
3) Send completed forh’i, with any supporting documentation attached, to Christine Fears, CBO.

Note regarding vehicles: Attach a copy of registration, but keep original along with any manuals etc. with the vehicle.

DISTRICT OFFICE USE ONLY
Account Amount
[X]Board Agenda Diromhsy, /7 2020 [_JApproved
Donation Report Board Meeting Chief Business Official Date




CORNING UNION HIGH SCHOOL DISTRICT

Jared Caylor, Superintendent

Board Members: James Bingham, J. Scott Patton, Todd Henderson, Ken Vaughan and William Mache

Surplus Equipment/Obsolete Equipment and/or Furniture Form

pate __1 | l! ll! 2020 Site CGJAJ—UW.QJ.
Eorm Completion Instruction (In description block provide the following)

» Textbooks: Title, Publisher, copyright date, quantity and reason for withdrawal.
» Equipment: Name, estimated value, quanfity and reason for surplus.

Description Recommended Disposition

(, Arm  Chaivs - Spnngg NOK 1N 4 Jf\r\m%, Di&'cWJ
/A I

For additional items, check here and attach list.

Supervisor Approval: % //A 7/20 site Administrator: N/ :
Si@ [/ [Date i

Superintendent Approval

Signature Date
Board Meeting Date ___[2]j7]20 Approved [_] Denied []
Disposition:
2/2015

643 Blackburn Ave. Corning, CA 96021 phone: (530) 824-8000 fax: (530) 824-8005







(CORNING UNION HIGH SCHOOL DISTRICT

Jared Caylor, Superintendent
Board Members: James Bingham, J. Scott Patton, Todd Henderson, Ken Vaughan and William Mache

Surplus Equipment/Obsolete Equipment and/or Furniture Form

pate_[2/2 /20 st (CUHS
Eorm Completion Instruction (In description block provide the following)

Textbooks; Title, Publisher, ¢ ht date, quantity and reason for withdrawal.
. Equipment: Hume, esllimuieg %ﬁ?e quanf@ andtryéason or surpﬁ:rs. i

Description Recommended Disposition

n nte el ;'0( 25"
Croftomm  Dril] fre Ss (¢o +85{—C5) Sen! Lk 4

Yeuwr unknavn, Anode l H |13 24 (]
Serial +H 2129 .00 /49

For additional items, check here and attach list.

20
Supervisor Approval: Mrv M 74”{//)/ ; Administrator:

Signature V4 Date Signature Date

Superintendent Approval (ﬁ / Z/ Z / Zo ,

Board Meeting Date __/3)j7l20 Approved [ Denied []

Disposition:

2/2015
643 Blackburn Ave. Corning, CA 96021 phone: (530) 824-8000 fax: (530) 824-8005






(CORNING UNION HIGH SCHOOL DISTRICT

Jared Caylor, Superintendent
Board Members: James Bingham, J. Scott Patton, Todd Henderson, Ken Vaughan and William Mache

Surplus Equipment/Obsolete Equipment and/or Furniture Form

Date _| L/2 /7—0 . N AN 0 H§
Eorm Completion Instruction (In description block provide the following)

Textbooks; Title, Publisher, ¢ ht date antity and reason for withdrawal.
: Equ p?neni: Hume,u es maleé’ %ﬂ% quanﬁﬁuanénr)éason or surp us?v ”

Description Recommended Disposition

(461 n led 6:&{ |00
Hoshizak' Tre Maching (:?f-fss.-n—'y =t u

Unknown \ear . Mokl # kKM-1300 SR F
Sertal # M 10368 T

For additional items, check here and attach list.

s D P
Supervisor Approval: % /%Q' Z/ Site Administrator;

“Signature Date Signature Date

Superintendent Approval M ]2 / Z/ 1z
Sw Date /
Board Meeting Date ____/ 3)i7)z Approved [=3 Denied []

Disposition:

2/2015
643 Blackburn Ave. Corning, CA 96021 phone: (530) 824-8000 fax: (530) 824-8005







(CORNING UNION HIGH SCHOOL DISTRICT

Jared Caylor, Superintendent
Board Members: James Bingham, J. Scott Patton, Todd Henderson, Ken Vaughan and William Mache

Surplus Equipment/Obsolete Equipment and/or Furniture Form

bate | >-/2 /2.0 doe Ol S

Eorm Completion Instruction (In description block provide the following)

R A T T S A

ason r surplu
Description Recommended Disposition
‘ 1 44\4‘ led f
COMN('&"‘C.IA{ -{(:-Faj\.-e;-v S\,\J/( [0}4 (a&'/ﬁf/"y) ‘Sfﬂ 61&( !f&

For additional items, check here and attach list.

122/ O
Supervisor Approval: Site Administrator:
ignature ate

Signature Date
Superintendent Approval / 2/ 3/ Zo
arw
Board Meeting Date /8] Approved =3 Denied []

Disposition:

2/2015

643 Blackburn Ave. Corning, CA 96021 phone: (530) 824-8000 fax: (530) 824-8005






Corning Union High School District
2020/21 1°" Interim
SACS Forms

Unrestricted Multiyear Projections
Restricted Multiyear Projections
Unrestricted/Restricted Multiyear Projections
Fund 01 — General Fund

Fund 11 — Adult Education

Fund 13 — Food Service

Fund 14 — Deferred Maintenance

Fund 19 — Ranch

Fund 21 - Bond

Fund 25 — Capital Facilities

Fund 35 - School Facilities

Fund 51 — Bond Interest & Redemption
Fund 73 — CUHSD Managed Scholarships



2020-21 First Interim

Corning Union High General Fund 52 71506 0000000
Tehama County Multiyear Projections Form MYPI
Unrestricted

Projected Year % Yo
Totals Change 2021-22 Change 2022-23
Object (Form 011) (Cols. C-A/A) Projection (Cols. E-C/C) Projection
| Description Codes (A) (B) (C) (D) (E)
(Enter projections for subsequent years 1 and 2 in Columns C and E;
current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources 8010-8099 11,816,496.00 0.71% 11,900,567.00 -2.00% 11,662,199.00
2. Federal Revenues 8100-8299 0.00 0.00% 0.00 0.00% 0.00
3. Other State Revenues 8300-8599 221,348.00 -31.02% 152,693.00 0.00% 152,693.00
4. Other Local Revenues 8600-8799 233,943.00 -28.19% 168,000.00 0.00% 168,000.00
5. Other Financing Sources
a. Transfers In 8900-8929 0.00 0.00% 0.00 0.00% 0.00
b. Other Sources 8930-8979 0.00 0.00% 0.00 0.00% 0.00
c¢. Contributions 8980-8999 (1,561,884.00) 59.53% (2,491,648.00) 12.20% (2,795,666.00)
6._Total (Sum lines Al thru ASc) 10,709,903.00 -9.15% _9,729.612.00 -5.57% 9,187,226.00
B. EXPENDITURES AND OTHER FINANCING USES
L. Certificated Salaries
a. Base Salaries 4,618,167.00 4,733,621.00
b. Step & Column Adjustment 118.340.00
c. Cost-of-Living Adjustment
d. Other Adjustments
c. Total Certificated Salaries (Sum lincs Bla thru B1d) 1000-1999 4,851,961.00
2. Classified Salarics -
a. Base Salarics 1,420,430.00 1,455,941.00
b. Step & Column Adjustment 36,399.00
c. Cost-of-Living Adjustment —
d. Other Adjustments ; _
¢. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 1,420,430.00 2.50% 1,455,941.00 2.50% 1,492,340.00
3. Employee Benefits 3000-3999 2,530,495.00 2.27% 2,587.900.00 1.95% 2,793,717.00
4. Books and Supplies 4000-4999 309,856.00 5.00% 325,350.00 5.00% 341,618.00
5. Services and Other Operating Expenditures 5000-5999 745,819.00 -0.52% 741,915.00 2.50% 760,462.00
6. Capital Outlay 6000-6999 98,942.00 -100.00% 0.00 0.00% 0.00
7. Other Outgo (excluding Transfers of Indirect Costs) 7100-7299, 7400-7499 320,895.00 -2.07% 314,266.00 0.00% 314,266.00
8. Other Outgo - Transfers of Indirect Costs 7300-7399 (49,117.00) 0.00% (49,117.00) 0.00% (49,117.00)
9. Other Financing Uses
a. Transfers Out 7600-7629 0.00 0.00% 0.00 0.00% 0.00
b. Other Uses 7630-7699 0.00 0.00% 0.00 0.00% 0.00
10. Other Adjustments (Explain in Section F below)
11. Total (Sum lines B1 thru B10) 9,995,487.00 1.14% 10,109,876.00 3.91% 10,505,247.00
C. NET INCREASE (DECREASE) IN FUND BALANCE
| (Line A6 minus line B11) 714,416.00 380,264.00 (1,318,021.00)
D. FUND BALANCE
1. Net Beginning Fund Balance (Form 011, line Fle) 4,272,729.00 4,987,145.00 4,606,881.00
2. Ending Fund Balance (Sum lines C and D1) 4,987,145.00 4,606,881.00 3,288,860.00
3. Components of Ending Fund Balance {Form 011)
a. Nonspendable 9710-9719 1,000.00 1,000.00 1,000.00
b. Restricted 9740
c. Committed
1. Stabilization Arrangements 9750 0.00 b
2. Other Commitments 9760 0.00
d. Assigned 9780 3,123,727.00 2,839,398.00 1,486,771.00
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties 9789 1,862,418.00 1,766,483 .00 1,801,089.00
2. Unassigned/Unappropriated 9790 0.00 0.00 ___0.00 |
f. Total Components of Ending Fund Balance
(Line D3f must agree with line D2) 4,987,145.00 4,606,881.00 3,288,860.00

California Dept of Education
SACS Financial Reporting Software - 2020.2.0
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Corning Union High

2020-21 First Interim
General Fund

52 71506 0000000

Tehama County Multiyear Projections Form MYPI
Unrestricted
Projected Year % %
Totals Change 2021-22 Change 2022-23
Object (Form 011) (Cols. C-A/A) Projection (Cols. E-C/C) Projection
DescriEtion Co_d_es (A) B D
E. AVAILABLE RESERVES
1. General Fund
a. Stabilization Arrangements 9750 )
b. Reserve for Economic Uncertainties 9789 1,862.418.00 1.766,483.00 1,801,089.00
¢. Unassigned/Unappropriated 9790
(Enter other reserve projections in Columns C and E for subsequent
years | and 2; current year - Column A - is extracted)
2. Special Reserve Fund - Noncapital Outlay (Fund 17)
a. Stabilization Arrangements 9750
b. Reserve for Economic Uncertainties 9789
c. Unassigned/Unappropriated 9790

3. Total Available Reserves (Sum lines Ela thru E2c)

1,862,418.00

F. ASSUMPTIONS

SACS Financial Reporting Software User Guide.

Please provide below or on a scparate attachment, the assumptions used to determine the projections for the first and
second subsequent fiscal years. Further, please include an explanation for any significant expenditurc adjustments
projected in lines B1d, B2d, and B10. For additional information, please refer to the Budget Assumptions scction of the

1,766,483.00

1,801,089.00

California Dept of Education
SACS Financial Reporting Software - 2020.2.0
File: mypi (Rev 03/30/2015)

Page 2
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2020-21 First Interim

Corning Union High General Fund 52 71506 0000000
Tehama County Multiyear Projections Form MYPI
Restricted

Projected Year % %
Totals Change 2021-22 Change 2022-23
Object (Form O11) (Cols. C-A/A) Projection (Cols. E-C/C) Projection
Description Codes (A) (B) [(9)] (D) (E)
(Enter projections for subsequent years 1 and 2 in Columns C and E;
current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources 8010-8099 0.00 0.00% 0.00 0.00% 0.00
2. Federal Revenues 8100-8299 2,317,584.00 -66.02% 787,562.00 0.00% 787.562.00 |
3. Other State Revenues 8300-8599 825,019.00 -27.76% 595,961.00 -0.07% 595,561.00
4. Other Local Revenues 8600-8799 735.642.00 0.00% 735,642.00 -55.82% 325,036.00
5. Other Financing Sources
a. Transfers In 8900-8929 0.00 0.00% 0.00 0.00% 0.00
b. Other Sources $930-8979 0.00 0.00% 0.00 0.00% 0.00
c. Contributions 8980-8999 1,561,884.00 59.53% 2,491,648.00 12.20% 2,795,666.00
6. Total (Sum lines Al thru ASc) 5,440,129.00 -15.24% 4,610,813.00 -2.32% 4,503,825.00
B. EXPENDITURES AND OTHER FINANCING USES
1. Certificated Salarics
a. Base Salaries 1,070,431.00 1,097,192.00
b. Step & Column Adjustment 26,761.00 27.430.00
c¢. Cost-of-Living Adjustment
d. Other Adjustments
e. Total Certificated Salaries (Sum lines Bla thru B1d) 1000-1999 1,070,431.00 2.50% 1,097,192.00 2.50% 1,124,622.00
2. Classified Salaries
a. Base Salaries 1,132,185.00 1,160,490.00
b. Step & Column Adjustment 28,305.00 29,012.00
c. Cost-of-Living Adjustment
d. Other Adjustments
¢. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 1,132,185.00 2.50% 1,160,490.00 2.50% 1,189,502.00
3. Employee Benefits 3000-3999 1,364,487.00 2.81% 1,402,793.00 5.86% 1,485,034.00
4. Books and Supplies 4000-4999 779,031.00 -60.39% 308,577.00 9.29% 279.914.00
5. Services and Other Operating Expenditures 5000-5999 907,392.00 -56.25% 396,953.00 -37.96% 246,285.00
6. Capital Outlay 6000-6999 26,341.00 -100.00% 0.00 0.00% 0.00
7. Other Outgo (excluding Transfers of Indirect Costs) 7100-7299, 7400-7499 197,841.00 0.00% 197,841.00 -33.53% 131,501.00
8. Other Outgo - Transfers of Indirect Costs 7300-7399 46,967.00 0.00% 46,967.00 0.00% 46,967.00
9. Other Financing Uses
a. Transfers Out 7600-7629 0.00 0.00% 0.00 0.00% 0.00
b. Other Uses 7630-7699 0.00 0.00% 0.00 0.00% 0.00
10. Other Adjustments (Explain in Section F below) N
11._Total (Sum lines B1 thru B10) 5,524,675.00 -16.54% 4,610.813.00 -2.32% 4.503,825.00
C. NET INCREASE (DECREASE) IN FUND BALANCE
(Line AG minus line B11) (84,546.00) 0.00 0.00
D. FUND BALANCE
1. Net Beginning Fund Balance (Form 011, line Fle) 84,546.00 0.00 0.00
2. Ending Fund Balance (Sum lines C and D1) 0.00 0.00 0.00
3. Components of Ending Fund Balance (Form 011)
a. Nonspendable 97109719 0.00
b. Restricted 9740 0.00
¢. Committed
1. Stabilization Arrangements 9750
2. Other Commitments 9760
d. Assigned 9780
¢. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties 9789
2. Unassigned/Unappropriated 9790 0.00 0.00 0.00
f. Total Components of Ending Fund Balance
(Line D3f must agree with line D2) 0.00 0.00 0.00
California Dept of Education
SACS Financial Reporting Software - 2020.2.0
File: mypi (Rev 03/30/2015) Page 1 Printed: 12/3/2020 2:15 PM



2020-21 First Interim

Corning Union High General Fund 52 71506 0000000
Tehama County Multiyear Projections Form MYPI
Restricted

Projected Year Ya Yo
Totals Change 2021-22 Change 2022-23
Object (Form 011) (Cols. C-A/A) Projection (Cols. E-C/C) Projection
Description Codes (A) B (& D E

E. AVAILABLE RESERVES
1. General Fund

a. Stabilization Arrangements 9750
b. Reserve for Economic Uncertainties 9789
c. Unassigned/Unappropriated Amount 9790

Enter current year reserve projections in Column A, and other reserve
¥ proj
projections in Columns C and E for subsequent years 1 and 2)

2. Special Reserve Fund - Noncapital Outlay (Fund 17)

a. Stabilization Arrangements 9750
b. Reserve for Economic Uncertaintics 9789
¢. Unassigned/Unappropriated 9790

3. Total Available Reserves (Sum lines Ela thru E2c)

F. ASSUMPTIONS

Please provide below or on a separale attachment, the assumptions used to determine the projections for the first and
second subsequent fiscal years. Further, please include an explanation for any significant expenditure adjustments
projected in lines B1d, B2d, and B10. For additional information, please refer to the Budget Assumptions section of the
SACS Financial Reporting Software User Guide.

California Dept of Education
SACS Financial Reporting Software - 2020.2.0
File: mypi (Rev 03/30/2015) Page 2 Printed: 12/3/2020 2:15 PM



Corning Union High

2020-21 First Interim
General Fund

52 71506 0000000

Tehama County Multiyear Projections Form MYPI
Unrestricted/Restricted
Projected Year % %
Totals Change 2021-22 Change 2022-23
Object (Form 011) (Cols. C-A/A) Projection (Cols. E-C/C) Projection
Description Codes (A) (B) () (D) (E)
(Enter projections for subsequent years 1 and 2 in Columns C and E;
current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources 8010-8099 11,816,496.00 0.71% 11,900,567.00 -2.00% 11,662,199.00
2. Federal Revenues 8100-8299 2,317,584.00 -66.02% 787.562.00 0.00% 787.562.00
3. Other State Revenues 8300-8599 1,046,367.00 -28.45% 748,654.00 -0.05% 748,254.00
4. Other Local Revenues 8600-8799 969,585.00 6.80% 903,642.00 45.44% 493,036.00
5. Other Financing Sources
a. Transfers In 8900-8929 0.00 0.00% 0.00 0.00% 0.00
b. Other Sources 8930-8979 0.00 0.00% 0.00 0.00% 0.00
c. Contributions 8980-8999 0.00 0.00% 0.00 0.00% 0.00
6. Total (Sum lines Al thru ASc) 16,150,032.00 14,340,425.00 13.691,051.00
B. EXPENDITURES AND OTHER FINANCING USES
1. Certificated Salarics
a. Base Salaries 5,688,598.00 5,830,813.00
b. Step & Column Adjustment 145.,770.00
c¢. Cost-of-Living Adjustment 0.00
d. Other Adjustments 000 0.00
e. Total Certificated Salaries (Sum lines Bla thru B1d) 1000-1999 | 568859800 |  250%|  5830813.00 |  250%]  5.976.583.00
2. Classified Salarics -
a. Base Salaries 2.552,615.00 2,616.431.00
b. Step & Column Adjustment 65,411.00
¢. Cost-of-Living Adjustment m 0.00
d. Other Adjustments m | 0.00
c. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 2,552,615.00 2.50% 2,616,431.00 2.50% 2,681,842.00
3. Employee Benefits 3000-3999 3,894,982.00 2.46% 3,990,693.00 7.22% 4,278,751.00
4, Books and Supplies 4000-4999 1,088,887.00 -41.78% 633,927.00 -1.96% 621,532.00
5. Services and Other Operating Expenditures 5000-5999 1,653,211.00 -31L11% 1,138.,868.00 -11.60% 1,006,747.00
6. Capital Outlay 6000-6999 125,283.00 -100.00% 0.00 0.00% 0.00
7. Other Outgo (excluding Transfers of Indirect Costs) 7100-7299, 7400-7499 518,736.00 -1.28% 512,107.00 -12.95% 445,767.00
8. Other Outgo - Transfers of Indirect Costs 7300-7399 (2,150.00) 0.00% (2,150.00) 0.00% (2,150.00)
9. Other Financing Uses
a. Transfers Out 7600-7629 0.00 0.00% 0.00 0.00% 0.00
b. Other Uses 7630-7699 0.00 0.00% 0.00 0.00% 0.00
10. Other Adjustments 0.00 0.00
L1. Total (Sum lines Bl thru B10) 15,520,162.00 -5.15% 14,720,689.00 1.96% 15,009,072.00
C. NET INCREASE (DECREASE) IN FUND BALANCE
| (Line A6 minus line B11) 629.870.00 380,264.00 (1,318.021.00)
D. FUND BALANCE
1. Net Beginning Fund Balance (Form 011, line Fle) 4,357,275.00 4,987,145.00 4.,606,881.00
2. Ending Fund Balance (Sum lines C and D1) 4,987,145.00 4,606,881.00 3,288,860.00
3. Components of Ending Fund Balance {Form 011)
a. Nonspendable 9710-9719 1,000.00 1,000.00 1,000.00
b. Restricted 9740 0.00 0.00 0.00
c. Committed
1. Stabilization Arrangements 9750 0.00 0.00 0.00
2. Other Commitments 9760 0.00 0.00 0.00
d. Assigned 9780 3,123,727.00 2.839,398.00 1,486,771.00
. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties 9789 1,862,418.00 1,766,483.00 1,801,089.00
2. Unassigned/Unappropriated 9790 0.00 0.00 0.00

{. Total Components of Ending Fund Balance
(Line D3f must agree with line D2)

4,987,145.00

California Dept of Education
SACS Financial Reporting Software - 2020.2.0
File: mypi (Rev 03/09/2016)
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2020-21 First Interim

Corning Union High General Fund 52 71506 0000000
Tehama County Multiyear Projections Form MYPI
Unrestricted/Restricted

Projected Year % %
Totals Change 2021-22 Change 2022-23
Object (Form 011) {Cols. C-A/A) Projection (Cols. E-C/C) Projection
Description Codes (A) (¢ ] E
E. AVAILABLE RESERVES (Unrestricted except as noted) m
1. General Fund
a. Stabilization Arrangements 9750 0.00 0.00
b. Reserve for Economic Uncertaintics 9789 1,862,418.00 1.801,089.00
¢. Unassigned/Unappropriated 9790 0.00 m 0.00
d. Negative Restricted Ending Balances m
(Negative resources 2000-9999) 979Z 0.00
2. Special Reserve Fund - Noncapital Outlay (Fund 17) m
a. Stabilization Arrangements 9750 0.00 0.00
b. Reserve for Economic Uncertainties 9789 0.00 0.00
c. Unassigned/Unappropriated 9790 0.00 m 0.00
3. Total Available Reserves - by Amount (Sum lines EI thru E2c) 1,862,418.00 1,801,089.00
4. Total Available Rescrves - by Percent (Line E3 divided by Line Fic) 12.00¢

F. RECOMMENDED RESERVES
1. Special Education Pass-through Exclusions
For districts that serve as the administrative unit (AU) of a
special education local plan area (SELPA):
a. Do you choose to exclude from the reserve calculation
the pass-through funds distributed to SELPA members? No
b. If you are the SELPA AU and are excluding special

education pass-through funds:
1. Enter the name(s) of the SELPA(s):

2. Special education pass-through funds
(Column A: Fund 10, resources 3300-3499 and 6500-6540, ;s i
objects 7211-7213 and 7221-7223; enter projections for ) /
subsequent years | and 2 in Columns C and E) ) _
2. District ADA ; : ]
Used to determine the reserve standard percentage level on line F3d
(Col. A: Form Al, Estimated P-2 ADA column, Lines A4 and C4; enter projections) 1,017.95 : hi 1,017.95 | = 1,001.00
3. Calculating the Reserves i -
a. Expenditures and Other Financing Uses (Line B11) 15,520,162.00 . b 14,720,689.00 | 15,009,072.00
b. Plus: Special Education Pass-through Funds (Line F1b2, if Line Fla is No) 0.00 _ 0.00
c. Total Expenditures and Other Financing Uses / -
(Line F3a plus line F3b) 15,520,162.00 14,720,689.00 15,009,072.00
d. Reserve Standard Percentage Level / -
(Refer to Form 01CSI, Criterion 10 for calculation details) 3% { 3% 3%
¢. Reserve Standard - By Percent (Line F3c times F3d) 465,604.86 _, : 450,272.16
f. Reserve Standard - By Amount m
(Refer to Form 01CSI, Criterion 10 for calculation details) 0.00 | 0.00
g. Reserve Standard (Greater of Line F3e or F3f) 465,604.86 . i 450,272.16
h. Available Rescrves (Line E3) Meet Reserve Standard (Line F3g) YES ' YES

California Dept of Education
SACS Financial Reporting Software - 2020.2.0
File: mypi (Rev 03/09/2016) Page 2 Printed: 12/3/2020 2:15 PM



Corning Union High

2020-21 First Interim
General Fund

52 71506 0000000

Tehama County Unrestricted (Resources 0000-1999) Form 011
Revenues, Expenditures, and Changes in Fund Balance
Board Approved Projected Year Difference % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals (Col B & D) | (E/B)
Description Resource Codes Codes (A) (B} (C) (D) (E) (F)
A. REVENUES
1
1) LCFF Sources 8010-8099 11,352,861.00 11,352,861.00 2,749,43298 | 11,816,496.00 463,635.00 \ 4.1%)
2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%
3) Other State Revenue 8300-8599 | 218,924.00 ~218,924.00 5,603.05 221,348.00 2,424.00 1.1%
4) Other Local Revenue 8600-8799 225,431.00 225,431.00 51,707.55 233,943.00 851200 3.8%
5) TOTAL, REVENUES 11,797,216.00 11,797,216.00 2,806,743.58 12,271,787.00
B. EXPENDITURES 5
1) Certificated Salaries 1000-1999 4,501,73200 |  4,591,732.00 1,249,530.78 4,618,167.00 (26,435.00)  -06%
2) Classified Salaries 2000-2999 1,449,579.00 1,449,579.00 415,054.42 1,420,430.00 29,149.00 \ _2.0%
3) Employee Benefits 3000-3999 2,580,023.00 _2,580,023.00 724,764.86 2,530,495.00 | 49,528.()()_j 1.9%
4) Books and Supplies 4000-4999 206,448.00 206,448.00 40,006.55 309,856.00 (103,408.00) -50.1%
5) Services and Other Operating Expenditures 5000-5999 621,395.00 621,395.00 291,975.89 745,819.00 (124,424.00),  -20.0%
6) Capital Qutlay 6000-6999 0.00 | 0.00 17,423.18 .98,942.00 {95,942.00)i New
7) Other Outgo (excluding Transfers of Indirect 7100-7299 | |
Costs) 7400-7499 338,425.00 338,425.00 124,260.20 | 320,895.00 _17,530.00 | 5.2%
8) Other Outgo - Transfers of Indirect Costs 7300-7399 (51,462.00) (51,462.00) ~ 0.00 (49,117.00) (2,345.00) 4.6%|
9) TOTAL, EXPENDITURES 9,736,140.00 9,736,140.00 2,863,015.88 9,995,487.00 i
I
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER |
FINANCING SOURCES AND USES (A5 - B9) 2,061,076.00 | 2,061,076.00 (56,272.30) 2,276,300.00 |
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers |
a) Transfers In 8900-8929 | B 0.00 0.00 0.00 0.00 | 10.00 | 0.0%
b) Transfers Out 7600-7629 0.00 B 0.00 0.00 0.00 000,  00%
2) Other Sources/Uses |
a) Sources 8930-8979 0.00 0.00 0.00 - 0.00 [ o D.O()_i_ 0.0%)|
b) Uses 7630-7699 | 0.00 B 0.00 0.00 0.00 | 0.00 i 0.0%
3) Contributions 8980-8999 {1,645,502.00) (1,645,502.00) ~0.00 (1,561,884.00) 83618.00  -51%
4) TOTAL, OTHER FINANCING SOURCES/USES (1 ‘645,502.00)| (1,645,502.00) 0.00 (1,561,884.00) _l

California Dept of Education
SACS Finanrial Renartina Snftware - 2020 2 0



Comning Union High

2020-21 First Interim
General Fund

52 71506 0000000

Tehama County Unrestricted (Resources 0000-1999) Form 011
Revenues, Expenditures, and Changes in Fund Balance
Board Approved Projected Year ! Difference | % Diff
Object Original Budget | Operating Budget | Actuals To Date Totals | (ColB&D) | (E/B)
Description Resource Codes Codes (A) (B) (C) (D) (E) (F)
T
E. NET INCREASE (DECREASE) IN FUND [
BALANCE (C + D4) 415,574.00 415,574.00 __(56,272,30) 714,416.00
F. FUND BALANCE, RESERVES ‘
1) Beginning Fund Balance :
a) As of July 1 - Unaudited 9791 3,892,563.00 3,892,563.00 4,272,729.00 380,166.00 9.8%
b) Audit Adjustments 9793 0.00 ~0.00 0.00 ~_0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 3,892,563.00 3,892,563.00 4,272,729.00 PN T
d) Other Restatements 9795 0.00| 0.00 ~0.00 0.00 | 0.0%
€) Adjusted Beginning Balance (F1c + F1d) 3,892,563.00 3,892,563.00 | | 4,272,729.00
2) Ending Balance, June 30 (E + F1le) 4,308,137.00 4,308,137.00 4,987,145.00
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 ~1,000.00 1,000.00 1,000.00
Stores 9712 0.00 - 0.00 0.00
Prepaid ltems 9713 0.00 0.00 B - ~0.00
All Cthers 9719 0.00 0.00 0.00
b) Restricted 9740 0.00 0.00 L 0.00 |
¢) Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 - 0.00 0.00
d) Assigned |
Other Assignments 9780 _ 2,612,677.00 _2,612,677.00 3,123,727.00
) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 1,694,460.00 1,694,460.00 . 1,862,418.00 |
Unassigned/Unappropriated Amount 9790 0.00 0.00 | 0.00

California Dept of Education
SACS Finanrial Renartina Saftwara - 20120 2 0



2020-21 First Interim

Corning Union High Adult Education Fund 52 71506 0000000
Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 111
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (Col B & D) B&D
Description Resource Codes  Object Codes| {A) B {€) {D) (E) (F)
A. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%!
2) Federal Revenue 8§100-8299 22,940.00 22,940.00 0.00 0.00 (22,940.00) -100.0%|
3) Other State Revenue 8300-8599 18,461.00 18,461.00 688.03 25,085.00 6,624.00 35.9%)|
4) Other Local Revenue 8600-8799 88,038.00 88,038.00 31,364.65 122,006.00 33,968.00 38.6%
5) TOTAL, REVENUES 129.439.00 129,439.00 32,052.68 147,091.00
B. EXPENDITURES
1) Certificated Salaries 1000-1999 23,229.00 23,229.00 5,239.30 54,215.00 (30,986.00)] -133.4%
2) Classified Salaries 2000-2999 64,251.00 64,251.00 14,018.20 60,247.00 4,004.00 6.2%|
3) Employee Benefits 3000-3999 38,495.00 38,495.00 5,637.71 28,332.00 10,163.00 26.4%
4) Books and Supplies 4000-4999 1,314.00 1,314.00 0.00 3,884.00 (2,570.00) -195.6%
5) Services and Other Operating Expenditures 5000-5999 0.00 0.00 0.00 0.00 0.00 0.0%
6) Capital Outlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%
7) Other Outgo (excluding Transfers of Indirect 7100-7299,
Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%{
8) Other Qutgo - Transfers of Indirect Costs 7300-7399 2,150.00 2,150.00 0.00 2,150.00 0.00 0.0%;
9) TOTAL, EXPENDITURES 129.439.00 129,438.00 2489521 148,828.00
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9) 0.00 0.00 7,157.47 (1,737.00)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a)} Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%|
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%|
3) Contributions 8980-8999 0.00 0.00 0.00 7.00 7.00 New
4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 7.00

California Dept of Education
SACS Financlal Reporting Spﬂwara -2020.2.0




Corning Union High

2020-21 First Interim
Adult Education Fund

52 71506 0000000

Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 111
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (ColB & D) B&D
Description Resource Codes _ Object Codes| (A) (B) (C) (D) (E) (F)
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) 0.00 0.00 7.157.47 (1.730.00)
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 0.00 0.00 1,730.00 1,730.00 New|
b} Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 0.00 0.00 1,730.00
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%,
) Adjusted Beginning Balance (F1c + F1d) 0.00 0.00 1,730.00
2) Ending Balance, June 30 (E + F1e) 0.00 0.00 0.00
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid ltems 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b) Restricted 9740 0.00 0.00 0.00
¢) Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments. 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 0.00 0.00 0.00
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00

California Dept of Education
SAC§ Financial Reporting Software - 2020.2.0



Corning Union High

2020-21 First Interim
Cafeteria Special Revenue Fund

52 71506 0000000

Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 13l
% Diff
Board Approved Projected Year Difference Column
Original Budg Op ing Budg Actuals To Date Totals {ColB & D) B&D
Dascrlgtion Resource Codes  Object Codes (A) tB! (C) (D) {E) {F)
A. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%
2) Federal Revenue 8100-8299 552,000.00 552,000.00 25,491.00 541,785.00 (10,215.00) -1.9%
3) Other State Revenue 8300-8599 33,500.00 33,500.00 2,127.16 35,627.00 2,127.00 6.3%
4) Other Local Revenue 8600-8799 149,700.00 149,700.00 3,369.40 87,700.00 (62,000.00) -41.4%)|
5) TOTAL, REVENUES 735,200.00 735,200.00 30,987.56 _665,112.00
B. EXPENDITURES
1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%
2) Classified Salaries 2000-2999 214,620.00 214,620.00 53,020.77 191,208.00 23,412.00 10.9%
3) Employee Benefits 3000-3999 149,493.00 149,493.00 36,585.60 135,390.00 14,103.00 9.4%)|
4) Books and Supplies 4000-4999 334,357.00 334,357.00 53,880.26 310,510.00 23,847.00 71%
5) Services and Other Operating Expenditures 5000-5999 10,122.00 10,122.00 9,999.43 10,530.00 (408.00) -4.0%
6) Capital Qutlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%]
7) Other Outgoe (excluding Transfers of Indirect 7100-7299,
Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%
8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%
9) TOTAL, EXPENDITURES 708,592.00 708,592.00 _153,486.06 647.638.00
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9) 26,608.00 26,608.00 (122,498.50) 17,474.00
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%
4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00

California Dept of Education
SACS Financial Reporting S




Corning Union High

2020-21 First Interim
Cafeteria Special Revenue Fund

52 71506 0000000

Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 13|
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals {ColB & D) B&D
Description Resource Codes  Object Codes (A) (B) (C) (D) {E) {F)
18. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) 26,608.00 26,608.00 (122,498.50 17,474.00
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 135,130.00 135,130.00 122,405.00 (12,725.00) -9.4%
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 135,130.00 135,130.00 122,405.00
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
e} Adjusted Beginning Balance (F1c + F1d) 135,130.00 135,130.00 122,405.00
2) Ending Balance, June 30 (E + Fle) 161,738.00 161,738.00 139,879.00
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid Items 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b} Restricted 9740 161,738.00 161,738.00 139,879.00
¢) Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 0.00 0.00 0.00
€) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
L Unassigned/Unapprapriated Amount 8790 0.00 .00 0.00

California Dept of Education
SACS Financial Reporting Software - 2020,2.0



2020-21 First Interim

Corning Union High Deferred Maintenance Fund 52 71506 0000000
Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 141
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (Col B & D) B&D
Description Resource Codes __Object Codes| (A) _(B) (D) (E} (F)
A. REVENUES
1) LCFF Sources 8010-8099 33,000.00 33,000.00 0.00 400,000.00 367,000.00 1112.1%
2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%)|
3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%
4) Other Local Revenue 8600-8799 700.00 700.00 204.28 0.00 (700.00),  -100.0%
5) TOTAL, REVENUES 33,700.00 33.700.00 204.28 400,000.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%|
2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%,
3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%
4) Books and Supplies 4000-4999 17,000.00 17,000.00 1,670.12 51,000.00 (34,000.00)] -200.0%
5) Services and Other Operating Expendilures 5000-5999 0.00 0.00 0.00 8,850.00 (8,850.00) New
6) Capital Outlay 6000-6999 41,500.00 41,500.00 52,347 81 54,734.00 (13,234.00) -31.9%
7) Other Qutgo (excluding Transfers of Indirect 7100-7299,

Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%
8) Other Quigo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%)
9) TOTAL, EXPENDITURES 58,500.00 58,500.00 54,017.93 114,584.00

C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER

FINANCING SOURCES AND USES (A5 - B9) (24,800.00) (24,800.00) (53,813.65), 285,416.00

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%

b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%:

2) Other Sources/Uses

a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 _0.00 0.0%|
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%
4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00

California Dept of Education
SACS Financlal Reporting Software - 2020.2.0



2020-21 First Interim

Corning Union High Deferred Maintenance Fund 52 71506 0000000

Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 141
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (ColB&D) B&D
Description Resource Codes  Object Codes| (A} {B) (D) (E) {F)
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) (24,800.00) {24,800.00 (53,813.65) 285416.00
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 69,962.00 69,962.00 80,377.00 10,415.00 14.9%
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%|
c) As of July 1 - Audited (F1a + F1b) 69,962.00 69,962.00 80,377.00
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%|
e} Adjusted Beginning Balance (Fic + F1d) 69,962.00 69,962.00 80,377.00
2) Ending Balance, June 30 (E + F1e) 45,162.00 45,162.00 365,793.00
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid Items 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b) Restricted 9740 0.00 0.00 0.00
c) Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 183,800.00
d) Assigned
Other Assignments 9780 45,162.00 45,162.00 181,983.00
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
L Unassigned/Unappropriated Amount_ EEE 2,00 2.00 2.00

California Dept of Education
SACS Financial Reporting Software - 2020.2.0



Corning Union High

2020-21 First Interim
Foundation Special Revenue Fund

52 71506 0000000

Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 19l
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (ColB &D) B&D
Description Resource Codes  Object Codes| (A) (B) {C) (D) (E) (F}
A. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%
2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%
3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%
4) Other Local Revenue 8600-8799 175,380.00 175,380.00 1,197.53 165,380.00 (10,000.00) -5.7%
5) TOTAL, REVENUES 175,380.00 175,380.00 1,187.53 165,380.00
B. EXPENDITURES
1) Certificated Salaries 1000-1999 6,800.00 6,800.00 1.666.68 6,800.00 0.00 0.0%|
2) Classified Salaries 2000-2999 51,765.00 51,765.00 16,488.24 49,965.00 1,800.00 3.5%
3) Employee Benefits 3000-3999 28,902.00 28,902.00 9.055.88 27,157.00 1.745.00 6.0%
4) Books and Supplies 4000-4999 15,665.00 15,655.00 594 .48 15,871.00 (216.00) -1.4%
5) Services and Other Operating Expenditures 5000-5999 31,237.00 31.237.00 6,685.83 31,337.00 (100.00); -0.3%
6) Capital Outlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%
7) Other Qutgo {excluding Transfers of Indirect 7100-7299,
Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%)|
8) Other Qutgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 000 0.0%)|
9) TOTAL, EXPENDITURES 134,359.00 134,359.00 34.491.11 131,130.00
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - BY) 41,021.00 41,021.00 (33,293.58) 34,250.00
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%|
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%,|
b) Uses 7630-7699 0.00| 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%
4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00

California Dept of Education
SACS Financial Reporting Software - 2020.2.0



2020-21 First Interim

Corning Union High Foundation Special Revenue Fund

52 71506 0000000

Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 191
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals {ColB & D) B&D
Descrigtinn Resource Codes  Object Codes (A) (B) (C) (D) {E) {F)
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) 41,021.00 41,021.00 (33,293.58 34,250.00
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 4,002 568.00 4,002,568.00 4,031,725.00 29.157.00 0.7%
b} Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%)|
c) As of July 1 - Audited (F1a + F1b) 4,002,568.00 4,002,568.00 4,031,725.00
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
&) Adjusted Beginning Balance (F1c + F1d) 4,002,568.00 4,002,568.00 4,031,725.00
2) Ending Balance, June 30 (E + F1e) 4,043,589.00 4,043,589.00 4.,065,975.00
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid Items 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b} Restricted 9740 0.00 0.00 0.00
c) Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 4,043,589.00 4,043,589.00 4,065,975.00
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
| Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00

California Dept of Education
SACS Financial Reporting Software - 2020,2.0



2020-21 First Interim

California Dept of Education
SACS Financial Reporting Software - 2020.2.0

Corning Union High Building Fund 52 71506 0000000
Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 211
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (Col B & D) B&D
Description Resource Codes  Object Codes {A) (B} {D) {E) (F)
IA. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%
2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%
3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%
4) Other Local Revenue 8600-8799 9,130.00 9,130.00 10,271.25 12,000.00 2,870.00 31.4%
5) TOTAL, REVENUES 9,130.00 9,130.00 10.271.25 12,000.00
B. EXPENDITURES
1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%
2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%
3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%
4) Books and Supplies 4000-4999 0.00 0.00 0.00 0.00 0.00 0.0%
5) Services and Other Operating Expenditures 5000-5999 4.,000.00 4,000.00 136,814.85 136,815.00 (132,815.00)] -3320.4%,
6) Capital Outlay 6000-6999 2,605,130.00 2,605,130.00 253,536.18 2,548,029.00 57.101.00 2.2%
7) Other Outgo (excluding Transfers of Indirect 7100-7299,
Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%
8) Other Qutgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%|
9) TOTAL, EXPENDITURES 2,609,130.00 2,609,130.00 390,351.03 2,684,844.00
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9) (2,600,000.00) (2,600,000.00) (380,079.78) (2,672,844.00)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%!
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 2,600,000.00 2,600,000.00 2,600,000.00 2,600,000.00 0.00 0.0%|
b} Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%:
4) TOTAL, OTHER FINANCING SOURCES/USES 2,600,000.00 2,600,000.00 2,600,000.00 2,600,000.00




2020-21 First Interim

Corning Union High Building Fund 52 71506 0000000
Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 211
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals {ColB&D) B&D
Description Resource Codes  Object Codes| {A) (B) (C} {D} (E) (F)
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) 0.00 0.00 2,219 620.22 (72,844.00)

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 0.00 0.00 72,844.00 72,844.00 New|
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%)]
c) As of July 1 - Audited (F1a + F1b) 0.00 0.00 72,844.00
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
€) Adjusted Beginning Balance (F1c + F1d) 0.00 0.00 72,844.00

2) Ending Balance, June 30 (E + F1e) 0.00 0.00 0.00

Components of Ending Fund Balance
a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

Prepaid ltems 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00
b) Legally Restricted Balance 9740 0.00 0.00 0.00
¢) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

Other Commitments 9760 0.00 0.00 0.00
d) Assigned

Other Assignments 9780 0.00 0.00 | L 0.00
e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9780 0.00 0.00 0.00

California Dept of Education
SACS Financial Reporting Software - 2020.2.0



Corning Union High

2020-21 First Interim
Capital Facilities Fund

52 71506 0000000

Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 25l
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (Col B & D) B&D
Description Resource Codes __ Object Codes| (A) (B) (C) (D) (E) (F)
IA. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%
2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%
3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%
4) Other Local Revenue 8600-8799 1,000.00 1,000.00 33.423.91 32,955.00 31,955.00 3195.5%
5) TOTAL, REVENUES 1,000.00 1,000.00 33,423.91 32,955.00
B. EXPENDITURES
1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%
2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%
3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%
4) Books and Supplies 4000-4999 0.00 0.00 0.00 0.00 0.00 0.0%|
5) Services and Other Operating Expenditures 5000-5999 0.00 0.00 958.64 1,000.00 (1,000.00) New
6) Capital Outlay 6000-6999 0.00 0.00 0.00 371,448.00 {371,448.00) New
7) Other Outgoe (excluding Transfers of Indirect 7100-7299,
Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%
8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%:
9) TOTAL, EXPENDITURES 0.00 0.00 958.64 372,448.00
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9) 1,000.00 1,000.00 32.465.27 (339,483.00)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%
b} Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%
4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00

California Dept of Education
§AGS Financial Rgg_omng Software - 2020.2.0



2020-21 First Interim

Corning Union High Capital Facilities Fund

52 71506 0000000

Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 25l
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (Col B & D) B&D
Description Resource Codes  Object Codes| (A) (B) (C) (D) (E} (F)
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) 1,000.00 1,000.00 32,465.27 (339,493.00)
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 312,712.00 312,712.00 339,493.00 26,781.00 8.6%
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%
¢) As of July 1 - Audited (F1a + F1b}) 312,712.00 312,712.00 339,493.00
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%!
e) Adjusled Beginning Balance (Fic + F1d) 312,712.00 312,712.00 339,493.00
2) Ending Balance, June 30 (E + F1e) 313,712.00 313,712.00 0.00
Companents of Ending Fund Balance
a} Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid ltems 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b) Legally Restricted Balance 9740 313,712.00 313,712.00 0.00
c¢) Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 0.00 __0.00| 0.00 |
e) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00

California Dept of Education
§ﬁC$ Financial Reporting Software - 2020.2.0




2020-21 First Interim

Coarning Union High County School Facilities Fund 52 71506 0000000
Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 35|
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (Col B & D) B&D
Description Resource Codes __ Object Codes (B) {C) (D) (E) (F)
A. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%|
2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%
3) Other State Revenue 8300-8599 0.00 0.00 0.00 676,660.00 676,660.00 New
4) Other Lacal Revenue 8600-8799 0.00 0.00 0.00 0.00 0.00 0.0%
5) TOTAL, REVENUES 0.00 0.00 0.00 676,660.00
|B. EXPENDITURES
1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%|
2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 Q.00 0.0%
3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%
4) Baoks and Supplies 4000-4998 0.00 0.00 0.00 0.00 0.00 0.0%
5) Services and Other Operating Expenditures 5000-5999 0.00 0.00 0.00 0.00 0.00 0.0%;
6) Capital Outlay 6000-6999 0.00 0.00 0.00 676,660.00 (676,660.00) New
7) Other Outgo (excluding Transfers of Indirect 7100-7299,
Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%)|
8) Other Qutgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%
9) TOTAL, EXPENDITURES 0.00 0.00 0.00 676.660.00
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9) 0.00 0.00 0.00 0.00
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%
b) Transfers Out 7600-7629 Q.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%,
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%
4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00

California Dept of Education
SACS Financial Reporting Software - 2020.2.0




2020-21 First Interim

Corning Union High County School Facilities Fund 52 71506 0000000
Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 35|
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (ColB & D) B&D
Description Resource Codes _ Object Codes (A) (B) (C) (D) (E) (F)

|[E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) 0.00 0.00 0.00 0.00

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 0.00 0.00 0.00 0.00 0.0%
b) Audit Adjustments 9793 0.00 0.00 (011 ;3 CAO— 0.00 0.0%
c) As of July 1 - Audited (F1a + F1b) 0.00 0.00 0.00
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%:
e) Adjusted Beginning Balance (F1c + F1d) 0.00 0.00 0.00

2) Ending Balance, June 30 (E + Fie) 0.00 0.00 0.00

Components of Ending Fund Balance
a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

Prepaid ltems 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00
b} Legally Restricted Balance 9740 0.00 0.00 0.00
c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

Other Commitments 9760 0.00 0.00 0.00
d) Assigned

Other Assignments. 9780 0.00 0.00 0.00
e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00

California Dept of Education
SACS Financial Reporting Software - 2020.2.0



Corning Union High

2020-21 First Interim
Bond Interest and Redemption Fund

52 71506 0000000

Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 511
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals {ColB & D) B&D
|Description Resource Codes _ Object Codes (A) (B) (C) (D) (E) (F)
IA. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%
2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%)|
3) Other State Revenue 8300-8599 511.00 511.00 0.00 511.00 0.00 0.0%
4) Other Local Revenue 8600-8799 276,489.00 276,489.00 6,119.71 172,901.00 (103,588.00) -37.5%
5) TOTAL, REVENUES 277,000.00 277,000.00 6,119.71 173,412.00
B. EXPENDITURES
1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%
2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%
3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0,0"@1
4) Books and Supplies 4000-4999 0.00 0.00 0.00 0.00 0.00 0.0%
5) Services and Other Operating Expenditures 5000-5999 0.00 0.00 0.00 0.00 0.00 0.0%
6) Capital Outlay 6000-6999 0.00 Q.00 0.00 0.00 0.00 0.0%
7) Other Outgo (excluding Transfers of Indirect 7100-7298,
Costs) 7400-7499 420,000.00 420,000.00 210,675.01 630,013.00 (210,013.00) -50.0%
8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%
9) TOTAL, EXPENDITURES 420,000.00 420,000.00 210,675.01 630,013.00
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9) (143,000.00) (143,000.00) (204,555.30) (456,601.00)
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%
b} Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%
2) Other Sources/Uses
a) Sources 8930-8979 143,000.00 143,000.00 0.00 296,472.00 153,472.00 107.3%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%
4) TOTAL, OTHER FINANCING SOURCES/USES 143,000.00 143,000.00 0.00 296,472.00

California Dept of Education
SACS FinancEiP Reporting Software - 2020.2.0




Corning Union High

2020-21 First Interim

Bond Interest and Redemption Fund 52 71506 0000000
Tehama County Revenues, Expenditures, and Changes in Fund Balance Form 511
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals {Col B & D) B&D
Description Resource Codes  Object Codes (A) (B) (C) (D) {E) {F)
E. NET INCREASE (DECREASE) IN FUND
BALANCE (C + D4) 0.00 0.00 (204 555.30) (160,129.00)
F. FUND BALANCE, RESERVES
1) Beginning Fund Balance
a) As of July 1 - Unaudited 9791 0.00 0.00 160,129.00 160,129.00 New
b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%!
c) As of July 1 - Audited (F1a + F1b) 0.00 0.00 160,129.00
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
e) Adjusted Beginning Balance (F1c + F1d) 0.00 0.00 160,129.00
2) Ending Balance, June 30 (E + F1e) 0.00 0.00 0.00
Components of Ending Fund Balance
a) Nonspendable
Revolving Cash 9711 0.00 0.00 0.00
Stores 9712 0.00 0.00 0.00
Prepaid Items 9713 0.00 0.00 0.00
All Others 9719 0.00 0.00 0.00
b) Legally Restricted Balance 9740 0.00 0.00 0.00
¢) Committed
Stabilization Arrangements 9750 0.00 0.00 0.00
Other Commitments 9760 0.00 0.00 0.00
d) Assigned
Other Assignments 9780 0.00 0.00 | 0.00]
€) Unassigned/Unappropriated
Reserve for Economic Uncertainties 9789 0.00 0.00 0.00
Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00

California Dept of Education
SACS Financlal Repomng Software - 2020.2.0



2020-21 First Interim

Corning Union High Foundation Private-Purpose Trust Fund 52 71506 0000000
Tehama County Revenues, Expenses and Changes in Net Position Form 731
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (Col B & D) B&D
Description Resource Codes  Object Codes (A) (B} {C) {D) (E) (F)
A. REVENUES
1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%
2) Federal Revenue 8100-8299 Q.00 0.00 0.00 0.00 0.00 0.0%
3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%
4) Other Local Revenue 8600-8799 0.00 0.00 7.95 0.00 0.00 0.0%|
5) TOTAL, REVENUES 0.00 0.00 7.95 0.00
B. EXPENSES
1) Cerlificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%
2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%
3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%|
4) Books and Supplies 4000-4999 0.00 0.00 0.00 0.00 0.00 0.0%
5) Services and Other Operating Expenses 5000-5999 0.00 0.00 0.00 0.00 0.00 0.0%:
6) Depreciation 6000-6999 0.00 0.00 0.00 0.00 Q.00 0.0%,
7) Other Outgo (excluding Transfers of Indirect 7100-7299,
Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%
8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%
9) TOTAL, EXPENSES 0.00 0.00 0.00 0.00
C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENSES BEFORE OTHER
FINANCING SOURCES AND USES (A5 - B9) 0.00 0.00 7.95 0.00
D. OTHER FINANCING SOURCES/USES
1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%!
b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%)|
2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%
b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%
3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%,
4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00

California Dept of Education
§ACS Financial Reporting Sfxftwarﬁ -2020.2.0



2020-21 First Interim

Corning Union High Foundation Private-Purpose Trust Fund 52 71506 0000000
Tehama County Revenues, Expenses and Changes in Net Position Form 731
% Diff
Board Approved Projected Year Difference Column
Original Budget Operating Budget Actuals To Date Totals (ColB & D) B&D
Description Resource Codes  Object Codes| (A) {B) (C) (D) (E) {F)
E. NET INCREASE (DECREASE) IN
NET POSITION (C + D4) 0.00 0.00 7.95 0.00
F. NET POSITION
1) Beginning Net Position
a) As of July 1 - Unaudited 9791 333,022.00 333,022.00 333,357.00 335.00 0.1%
b) Audit Adjustments 9793 0.00 0.00 0.00 0.0 0.0%
c) As of July 1 - Audited {F1a + F1b) 333.022.00 333,022.00 333,357.00
d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%
) Adjusted Beginning Net Position (F1c + F1d) 333,022.00 333,022.00 333,357.00
2) Ending Net Position, June 30 (E + F1e) 333,022.00 333,022.00 333,357.00
Components of Ending Net Position
a) Net Investment in Capital Assets 9796 0.00 0.00 0.00
b} Restricted Net Position 9797 0.00 0.00 0.00
c) Unrestricted Net Position 9790 333,022.00 333,022.00 333,357.00

California Dept of Education
§$CS Financial Reporting Software - 2020.2.0
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LCFF Budget Overview for Parents

Local Educational Agency (LEA) Name: Corning Union High School District
CDS Code: 52-71506-5231675
School Year: 2020-2021

LEA contact information: Jared Caylor, Superintendent

School districts receive funding from different sources: state funds under the Local Control Funding
Formula (LCFF), other state funds, local funds, and federal funds. LCFF funds include a base level of
funding for all LEAs and extra funding - called "supplemental and concentration" grants - to LEAs based
on the enrollment of high needs students (foster youth, English learners, and low-income students).

Budget Overview for the 2020-21 LCAP Year

Federal CARES funds

$1,411,408 Projected Revenue by Fund Source

9%

Total LCFF funds
11,816,496

All Other Federal Funds
$906,176
6%

All local fund

er LCFF funds
$9,450,362
58%

This chart shows the total general purpose revenue Corning Union High School District expects to receive
in the coming year from all sources.

The total revenue projected for Corning Union High School District is $16,150,032, of which $11,816,496
is Local Control Funding Formula (LCFF), $1,046,367 is other state funds, $969,585 is local funds, and
$2,317,584 is federal funds. Of the $2,317,584 in federal funds, $1,411,408 are federal CARES Act funds.
Of the $11,816,496 in LCFF Funds, $2,366,134 is generated based on the enroliment of high needs
students (foster youth, English learner, and low-income students).



LCFF Budget Overview for Parents

For the 2020-21 school year school districts must work with parents, educators, students, and the
community to develop a Learning Continuity and Attendance Plan (Learning Continuity Plan). The
Learning Continuity Plan replaces the Local Control and Accountability Plan (LCAP) for the 202021
school year and provides school districts with the opportunity to describe how they are planning to provide
a high-quality education, social-emotional supports, and nutrition to their students during the COVID-19
pandemic.

Budgeted Expenditures in the Learning Continuity Plan

$ 1,500,000

$ 1,480,000

$ 1,460,000

$ 1,440,000 Total Budgeted Total Budgeted
Expenditures in Expenditures for

i the Learning High Needs

$ 1,400,000 Continuity Plan, s

$ 1,380,000 $1,481,000 Learning

Continuity Plan,
i

il

This chart provides a quick summary of how much Corning Union High School District plans to spend for
planned actions and services in the Learning Continuity Plan for 2020-2021and how much of the total is
tied to increasing or improving services for high needs students.

Corning Union High School District plans to spend $15,520,162 for the 2020-21 school year. Of that
amount, $1,481,000 is tied to actions/services in the Learning Continuity Plan and $14,039,162 is not
included in the Learning Continuity Plan. The budgeted expenditures that are not included in the Learning
Continuity Plan will be used for the following:

The budgeted expenditures that are not included in the Learning Continuity Plan will be used for the
following: Increase the number of students who are prepared for all post secondary opportunities they
choose to pursue. This includes attracting and retaining highly qualified teachers, and provide quality
professional development such as working with the UCLA Curtis Center for Math Professional
development and utilizing AVID schoolwide. Providing academic support through counselors at both
sites, paraeducators for English learners and special needs students, library technician and school
psychologist. Provide Instructional materials for A-G approved courses, CTE courses and academic
interventions through iLab and Skills Center. Provide College/Career assessments. Provide highly
qualified staff to instruct and support EL students primarily in mainstream settings as well as an English
Learner counselor. Provide Educational options for credit recovery through High School Subjects lab,
summer school, Continuation High school and Independent Study Program. Provide the technology to
monitor students progress towards mastering the standards. The District included budgeted expenditures
not included in the Learning Continuity Plan to create a safe and well-maintained learning environment
that promotes respect and responsibility among students. This includes providing opportunities for parent
involvement, a variety of course offerings, attendance monitoring and intervention, provide services that
monitor and support students, home to school transportation, and food services. Provide supports
through contracts with outside agencies to include a school resource officer. The district will also provide




services and support through professional development of staff, Saturday school, academic skills
support center and a special education counselor.

Increased or Improved Services for High Needs Students in in the
Learning Continuity Plan for the 2020-2021 School Year

In 2020-21, Corning Union High School District is projecting it will receive $2,366,134 based on the
enrollment of foster youth, English learner, and low-income students. Corning Union High School District
must describe how it intends to increase or improve services for high needs students in the Learning
Continuity Plan. Corning Union High School District plans to spend $1,399,000 towards meeting this
requirement, as described in the Learning Continuity Plan.

The additional improved services described in the plan include the following: Administration, Instructional
and support staff will monitor and oversee foster, English learners and low-income students learning.
They will oversee the appropriate interventions as necessary to prevent learning loss.

The services we are increasing with the increased percentage are as follows:
Bilingual aides to support English Learners

High School Subjects Lab increased capacity

Intervention classes/support

Special Education Support with aide at the Continuation School
Continuation School increased technology

Continuation School activities for PBIS

After School Activities

Career Technical Education

Instruction by Behaviorist

Elective Courses through online course work

Odysseyware Software at Continuation School

Dual Enrollment College courses



LCFF Budget Overview for Parents

Update on Increased or Improved Services for High Needs Students in 2019-20

Prior Year Expenditures: Increased or Improved Services for High
Needs Students

[ Total Budgeted Expenditures for High $2.910,394
Needs Students in the LCAP s
[0 Estimated Actual Expenditures for High $2,996,315
Needs Students in LCAP
$0 $ 1,000,000 $ 2,000,000 $ 3,000,000 $ 4,000,000

This chart compares what Corning Union High School District budgeted in the 2019-20 LCAP for actions
and services that contributed to increasing or improving services for high needs students with what
Corning Union High School District actually spent on actions and services that contributed to increasing or
improving services for high needs students in the 2019-20 school year.

In 2019-20, Corning Union High School District's LCAP budgeted $2,910,894 for planned actions to
increase or improve services for high needs students. Corning Union High School District actually spent
$2,996,315 for actions to increase or improve services for high needs students in 2019-20.



CORNING UNION HIGH SCHOOL DISTRICT

DEVELOPER FEE FUND
2019/20 ANNUAL REVIEW

OBJECT
CODE DESCRIPTION AMOUNT
9110 Cash Balance 6/30/19 $ 330,238.47
9200 Accounts Receivable 0.00
9500  Accounts Payable 0.00
9310 Due from Other Funds 0.00
9610 Due to Other Funds 0.00
ADJUSTED BEGINNING BALANCE l $ 330,238.47 |
REVENUE AND TRANSFERS IN
8660 Interest $ 7,209.77
8681  Mitigation/Developer Fees 156,306.04
TOTAL REVENUE AND TRANSFERS IN $ 163,515.81
TOTAL BEGINNING BALANCE, REVENUE AND TRANSFERS IN $ 493,754.28
EXPENDITURES AND TRANSFERS OUT
2300 Classified Supervisory Salaries $ -
3000 Employee Benefits -
4300 Supplies -
5755  Transfer of Direct Costs (Collection fees to General Fund) -
5800  Services (Architect, inspection fees, consultants, etc) 4,689.19
6100 Sites, Site Improvements 149,572.18
6200  Buildings/Improvement of Buildings -
6400 New Equipment -
8681 Payments of Fees to other Districts -
7299  Other Transfers Out -
7438  Debt Service - Interest -
7439  Debt Service - Principal -
7619  Interfund Transfer - Other Funds -
TOTAL EXPENDITURES AND TRANSFERS OUT $ 154,261.37
ENDING FUND BALANCE $ 339,492.91
9110  Cash Balance 6/30/20 $ 339,492.91
9200  Accounts Receivable 0.00
9310  Due from Other Funds 0.00
9610 Due to Other Funds 0.00

ADJUSTED ENDING BALANCE

12/3/2020Dev Fee Review 19-20

|§ 339,492.91 |




CORNING UNION HIGH SCHOOL DISTRICT
Annual Developer Fee Report
Fiscal Year 2019/20
Date report made available to the public:12/4/20
Date report presented to the board: 12/17/20

Government Code 66006 requires that an annual report of income and expenditures from developer fees
and the beginning and ending fund balances in the Capital Facilities Fund be made available to the
public within 180 days after the end of each fiscal year.

Pursuant to Education Code Section 17623 and an agreement with the district(s) sharing territory with
the district, generally only 40% of the maximum fee specified above is distributed to this district.

Developer Fee Financial Report for 2019/20

The following and attached report is provided to reflect the specific financial activity that has occurred
during FY 2019/20. Government code 66006(b) defines the information that must be included in this

report.

a)

b)

d)

Provide a brief description of the type of fee in the account or fund:
The Capital Facilities Fund is used to segregate the developer fee collections from all
other revenues the District collects.

Provide the amount of the fee:

Fee Type Fee
Residential $3.79 sq ft
Commercial $ B61sqft

Provide the beginning and ending balances of the account or fund:
The July 1, 2019 beginning balance was $330,238.47
The June 30, 2020 ending balance was $339,492.91
(See attached report for all detail)

Provide the amount of fees collected and the interest earned:

Developer Fees $156,306.04
Transfers $0

Interest $7,209.77
Total Income $163,515.81

Identify each public improvement or use of fees expended and the amount of the expenditures on
each improvement, including the total percentage of the cost of the public improvement that was
funded with fees.

Expense Amount Expended % of cost funded
Classroom Modernization — | wing $149,572.18 8%

Services $4,689.19 100%

Total Expenditures $154,261.37

Identify an approximate date by which the construction of the public improvements will commence
if the local agency determines that sufficient funds have been collected to complete financing on



9)

h)

an incomplete public improvements, as identified in paragraph (2) of subdivision (a) of Section
66001, and the public improvement remains incomplete.

The Funds will be utilized to complete the classroom modernization project beginning in
the spring/summer 2021.

Describe each interfund transfer or loan made from the account or fund, including the public
improvement on which the transferred or loaned fees will be expended, and, in the case of an
interfund loan, the date on which the loan will be repaid, and the rate of interest that the account
or fund will receive on the loan.

There were no interfund transfers or loans made from the Capital Facilities Fund during
FY 2019/20.

Provide the amount of refunds made pursuant to subdivision (e) of Section 66001 and any
allocations pursuant to subdivision (f) of Section 66001.

No refunds were given during FY 2019/20.
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Corning Union High School District
Actuarial Study of Retiree Health Liabilities

PART I: EXECUTIVE SUMMARY
A. Introduction

This report was produced by Total Compensation Systems, Inc. for Corning Union High School District to
determine the liabilities associated with its current retiree health program as of a June 30, 2020 measurement date
and to provide the necessary information to determine accounting entries for the fiscal year ending June 30, 2020.
This report may not be suitable for other purposes such as determining employer contributions or assessing the
potential impact of changes in plan design.

Different users of this report will likely be interested in different sections of information contained within.
We anticipate that the following portions may be of most interest depending on the reader:

> A high level comparison of key results from the current year to the prior year is shown on this page.

> The values we anticipate will be disclosed in the June 30, 2020 year-end financials are shown on
pages 2 and 3.

> Additional accounting information is shown on page 12 and Appendices C and D.

> Description and details of measured valuation liabilities can be found beginning on page 10.

» Guidance regarding the next actuarial valuation for the June 30, 2021 measurement date is provided
on page 13.

B. Key Results

Corning Union High School District uses an Actuarial Measurement Date that is the same as its F iscal Year-
End. This means that these actuarial results measured as of June 30, 2020 will be used directly for the June 30, 2020
Fiscal Year-End.

Key Results Current Year Prior Year
June 30, 2020 Measurement Date June 30, 2019 Measurement Date

Jor June 30, 2020 Fiscal Year-End Jfor June 30, 2019 Fiscal Year-End

Total OPEB Liability (TOL) $1,711,613 $1,916,548
Fiduciary Net Position (FNP) $0 50
Net OPEB Liability (NOL) $1,711,613 $1,916,548
Service Cost (for year following) $167,165 $151,567
Estimated Pay-as-you-go Cost (for year following) $102,246 $108,513
GASB 75 OPEB Expense (for year ending) $181,089 $209,482

Refer to results section beginning on page 10 or the glossary on page 26 for descriptions of the above items.

Key Assumptions Current Year Prior Year
June 30, 2020 Measurement Date June 30, 2019 Measurement Date

Jor June 30, 2020 Fiscal Year-End Jor June 30, 2019 Fiscal Year-End

Valuation Interest Rate 2.20% 3.13%
Expected Rate of Return on Assets N/A N/A
Long-Term Medical Trend Rate 4.00% 5.00%

Projected Payroll Growth 2.75% 3.00%




Total Compensation Systems, Inc.

C. Summary of GASB 75 Accounting Results

1. Changes in Net OPEB Liability

The following table shows the reconciliation of the June 30, 2019 Net OPEB Liability (NOL) in the prior
valuation to the June 30, 2020 NOL. A more detailed version of this table can be found on page 12.

TOL FNP NOL
Balance at June 30, 2019 Measurement Date $1,916,548 $0 $1,916,548
Service Cost $151,567 $0 $151,567
Interest on TOL / Return on FNP $60,362 $0 $60,362
Employer Contributions 50 $127,646 (8127,646)
Benefit Payments (5127,646) ($127,646) $0
Administrative Expenses $0 30 S0
Experience (Gains)/Losses ($321,162) $0 ($321,162)
Changes in Assumptions $31,944 $0 $31,944
Other 30 $0 $0
Net Change during 2019-20 ($204,935) $0 ($204,935)
Actual Balance at June 30, 2020 Measurement Date $1,711,613 $0 $1,711,613

2. Deferred Inflows and Qutflows

Changes in the NOL arising from certain sources are recognized on a deferred basis. The following tables
show the balance of each deferral item as of the measurement date and the scheduled future recognition. A
reconciliation of these balances can be found on page Error! Bookmark not defined. while the complete deferral

history is shown beginning on page 23.

Balances at June 30, 2020 Fiscal Year-End Deferred Outflows Deferred Inflows
Differences between expected and actual experience $0 (5286,253)
Changes in assumptions $68,477 ($30,081)
Differences between projected and actual return on assets $0 $0
Total $68,477 ($316,334)
To be recognized fiscal year ending June 30; Deferred Outflows Deferred Inflows
2021 $11,985 ($42,825)
2022 $11,985 ($42.825)
2023 $11,985 ($42,825)
2024 $11,985 (541,242)
2025 $9,431 ($34,909)
Thereafter $11,106 ($111,708)
Total 568,477 ($316,334)
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3. OPEB Expense

Under GASB 74 and 75, OPEB expense includes service cost, interest cost, administrative expenses, and
change in TOL due to plan changes, adjusted for deferred inflows and outflows. OPEB expense can also be derived
as change in net position, adjusted for employer contributions, which can be found on page 12.

To be recognized fiscal year ending June 30, 2020 Expense Component
Service Cost $151,567
Interest Cost $60,362
Expected Return on Assets 50
Administrative Expenses 50
Recognition of Experience (Gain)/Loss Deferrals ($34,909)
Recognition of Assumption Change Deferrals $4,069
Recognition of Investment (Gain)/Loss Deferrals 50
Employee Contributions $0
Changes in Benefit Terms $0
Net OPEB Expense for fiscal year ending June 30, 2020 $181,089

* May include a slight rounding error.
4. Adjustments

The amounts reflected in Corning Union High School District’s June 30, 2019 audited financial statements
do not match what was included in the valuation report with a June 30, 2019 measurement date. Consequently, the
above OPEB expenses, TOL Change and/or FNP change cannot be reflected directly in Corning Union High School
District’s journal entries. The following tables detail discrepancies between the June 30, 2019 numbers contained in
the valuation report and what was reported in the June 30, 2019 audit report.

Adjustments to Net OPEB Liability as of Fiscal Year Ending June 30, 2019

TOL FNP NOL

Valuation Report Balance as of June 30, 2019 $1,916,548 $0 51,916,548
Reported Balance FYE June 30, 2019 1,913,548 0 1,913,548
Adjustment Needed to Match Valuation 3,000 0 3,000

5. Trend and Interest Rate Sensitivities

The following presents what the Net OPEB Liability would be if it were calculated using a discount rate
assumption or a healthcare trend rate assumption one percent higher or lower than the current assumption.

Net OPEB Liability at June 30, 2020 Measurement Date Discount Rate  Healthcare Trend Rate
1% Decrease in Assumption $1,823,117 $1,522,229
Current Assumption $1,711,613 §1,711,613
1% Increase in Assumption $1,604,608 $1,935,866
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D. Description of Retiree Benefits

Following is a description of the current retiree benefit plan:

Unrepresented
Certificated Administrative Classified Classified Certificated
Benefit types provided ~ Medical, dental, =~ Medical, dental, =~ Medical, dental, Medical, dental,  Medical, dental,
& vision & vision & vision & vision & vision
Duration of Benefits To age 65 To age 65 To age 65 To age 65 To age 65
Required Service 10 years 10 years 10 years 10 years 10 years
Minimum Age 55 55 55 55 k]
Dependent Coverage Yes Yes Yes Yes Yes
District Contribution % 100% up to 100% up to 100% up to 100% up to 100% up to
District cap District cap District cap District cap District cap
District Cap $12,000 $12,000 $12,000 $12,000 £12,000

*District cap is assumed to increase at the same rate as the healthcare trend rate.

This valuation does not reflect any cash benefits paid unless the cash benefits are limited to be used for or
reimburse the retiree’s cost of health benefits and TCS was made aware of the existence of such cash benefits. Costs
and liabilities attributable to cash benefits paid to retirees are reportable under applicable Governmental Accounting
Standards Board (GASB) Standards.

E. Summary of Valuation Data

This report is based on census data provided to us as of November, 2020. Distributions of participants by

age and service can be found on page 17.

June 30, 2020 Valuation Date
June 30, 2020 Measurement Date

Current Year

Prior Year

Julv 1, 2017 Valuation Date
June 30, 2019 Measurement Date

Active Employees eligible for future benefits

Count 105 96

Average Age 42.6 46.9

Average Years of Service 8.7 9.1
Retirees currently receiving benefits

Count 11 8

Averagg Age 62.4 61.7

We were not provided with information about any terminated, vested employees.
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F. Certification

The actuarial information in this report is intended solely to assist Corning Union High School District in
complying with Governmental Accounting Standards Board Accounting Statement 74 and 75 and, unless otherwise
stated, fully and fairly discloses actuarial information required for compliance. Nothing in this report should be
construed as an accounting opinion, accounting advice or legal advice. TCS recommends that third parties retain
their own actuary or other qualified professionals when reviewing this report. TCS’s work is prepared solely for the
use and benefit of Corning Union High School District. Release of this report may be subject to provisions of the
Agreement between Corning Union High School District and TCS. No third party recipient of this report product
should rely on the report for any purpose other than accounting compliance. Any other use of this report is
unauthorized without first consulting with TCS.

This report is for fiscal year July 1, 2019 to June 30, 2020, using a measurement date of June 30, 2020. The
calculations in this report have been made based on our understanding of plan provisions and actual practice at the
time we were provided the required information. We relied on information provided by Corning Union High School
District. Much or all of this information was unaudited at the time of our evaluation. We reviewed the information
provided for reasonableness, but this review should not be viewed as fulfilling any audit requirements. We relied on
the following materials to complete this study:

> We used paper reports and digital files containing participant demographic data from the
District personnel records.

»  We used relevant sections of collective bargaining agreements provided by the District.

All costs, liabilities, and other estimates are based on actuarial assumptions and methods that comply with
all applicable Actuarial Standards of Practice (ASOPs). Each assumption is deemed to be reasonable by itself, taking
into account plan experience and reasonable future expectations and in combination represent our estimate of
anticipated experience of the Plan.

This report contains estimates of the Plan's financial condition and future results only as of a single date.
Future results can vary dramatically and the accuracy of estimates contained in this report depends on the actuarial
assumptions used. This valuation cannot predict the Plan's future condition nor guarantee its future financial
soundness. Actuarial valuations do not affect the ultimate cost of Plan benefits, only the timing of Plan contributions.
While the valuation is based on individually reasonable assumptions, other assumption sets may also be reasonable
and valuation results based on those assumptions would be different. Determining results using alternative
assumptions (except for the alternate discount and trend rates shown in this report) is outside the scope of our
engagement.

Future actuarial measurements may differ significantly from those presented in this report due to factors
such as, but not limited to, the following: plan experience differing from that anticipated by the economic or
demographic assumptions; changes in economic or demographic assumptions; increases or decreases expected as
part of the natural operation of the measurement methodology (such as the end of an amortization period or
additional cost or contribution requirements based on the plan’s funded status); and changes in plan provisions or
applicable law. We were not asked to perform analyses to estimate the potential range of such future measurements.

The signing actuary is independent of Corning Union High School District and any plan sponsor. TCS does
not intend to benefit from and assumes no duty or liability to other parties who receive this report. TCS is not aware
of any relationship that would impair the objectivity of the opinion.

On the basis of the foregoing, I hereby certify that, to the best of my knowledge and belief, this report is
complete and has been prepared in accordance with generally accepted actuarial principles and practices and all

5
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applicable Actuarial Standards of Practice. I meet the Qualifications Standards of the American Academy of
Actuaries to render the actuarial opinion contained herein.

Respectfully submitted,

Luis Murillo, ASA, MAAA
Actuary

Total Compensation Systems, Inc.
(805) 496-1700
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PART II: LIABILITIES AND COSTS FOR RETIREE BENEFITS
A. Introduction.

We calculated the actuarial present value of projected benefit payments (APVPBP) separately for each
participant. We determined eligibility for retiree benefits based on information supplied by Corning Union High
School District. We then selected assumptions that, based on plan provisions and our training and experience,
represent our best prediction of future plan experience. For each participant, we applied the appropriate assumption
factors based on the participant's age, sex, length of service, and employee classification.

The actuarial assumptions used for this study are summarized beginning on page 14.

B. Liability for Retiree Benefits.

For each participant, we projected future premium costs using an assumed trend rate (see Appendix C). We
multiplied each year's benefit payments by the probability that benefits will be paid; i.e. based on the probability that
the participant is living, has not terminated employment, has retired and remains eligible. The probability that benefit
will be paid is zero if the participant is not eligible. The participant is not eligible if s/he has not met minimum
service, minimum age or, if applicable, maximum age requirements.

The product of each year's benefit payments and the probability the benefit will be paid equals the expected
cost for that year. We multiplied the above expected cost figures by the probability that the retiree would elect
coverage. A retiree may not elect to be covered if retiree health coverage is available less expensively from another
source (e.g. Medicare risk contract) or the retiree is covered under a spouse's plan. Finally, we discounted the
expected cost for each year to the measurement date June 30, 2020 at 2.20% interest.

For any current retirees, the approach used was similar. The major difference is that the probability of
payment for current retirees depends only on mortality and age restrictions (i.e. for retired employees the probability
of being retired and of not being terminated are always both 100%).

The value generated from the process described above is called the actuarial present value of projected
benefit payments (APVPBP). We added APVPBP for each participant to get the total APVPBP for all participants
which is the estimated present value of all future retiree health benefits for all current participants. The APVPBP is
the amount on June 30, 2020 that, if all actuarial assumptions are exactly right, would be sufficient to expense all
promised benefits until the last participant dies or reaches the maximum eligibility age. However, for most actuarial
and accounting purposes, the APVPBP is not used directly but is instead apportioned over the lifetime of each
participant as described in the following sections.



Total Compensatign Systel_ns,_ Inc.

C. Actuarial Accrual

Accounting principles provide that the cost of retiree benefits should be “accrued” over employees' working
lifetime. For this reason, the Governmental Accounting Standards Board (GASB) issued in June of 2015 Accounting
Standards 74 and 75 for retiree health benefits. These standards apply to all public employers that pay any part of the
cost of retiree health benefits for current or future retirees (including early retirees), whether they pay directly or
indirectly (via an “implicit rate subsidy”).

To actuarially accrue retiree health benefits requires determining the amount to expense each year so that the
liability accumulated at retirement is, on average, sufficient (with interest) to cover all retiree health expenditures
without the need for additional expenses. There are many different ways to determine the annual accrual amount.
The calculation method used is called an “actuarial cost method” and uses the APVPBP to develop expense and
liability figures. Furthermore, the APVPBP should be accrued over the working lifetime of employees.

In order to accrue the APVPBP over the working lifetime of employees, actuarial cost methods apportion
the APVPBP into two parts: the portions attributable to service rendered prior to the measurement date (the past
service liability or Total OPEB Liability (TOL) under GASB 74 and 75) and to service after the measurement date
but prior to retirement (the future service liability or present value of future service costs). Of the future service
liability, the portion attributable to the single year immediately following the measurement date is known as the
normal cost or Service Cost under GASB 74 and 75.

The service cost can be thought of as the value of the benefit earned each year if benefits are accrued during
the working lifetime of employees. The actuarial cost method mandated by GASB 75 is the “entry age actuarial cost
method”. Under the entry age actuarial cost method, the actuary determines the service cost as the annual amount
needing to be expensed from hire until retirement to fully accrue the cost of retiree health benefits. Under GASB 75
the service cost is calculated to be a level percentage of each employee’s projected pay.

D. Actuarial Assumptions

The APVPBP and service cost are determined using several key assumptions:

> The current cost of retiree health benefits (often varying by age, Medicare status and/or dependent
coverage). The higher the current cost of retiree benefits, the higher the service cost.

> The “trend” rate at which retiree health benefits are expected to increase over time. A higher trend
rate increases the service cost. A “cap” on District contributions can reduce trend to zero once the
cap is reached thereby dramatically reducing service costs.

> Mortality rates varying by age and sex (and sometimes retirement or disability status). If employees
die prior to retirement, past contributions are available to fund benefits for employees who live to
retirement. After retirement, death results in benefit termination or reduction. Although higher
mortality rates reduce service costs, the mortality assumption is not likely to vary from employer to
employer.

> Employment termination rates have the same effect as mortality inasmuch as higher termination
rates reduce service costs. Employment termination can vary considerably between public agencies.

> The service requirement reflects years of service required to earn full or partial retiree benefits.
While a longer service requirement reduces costs, cost reductions are not usually substantial unless
the service period exceeds 20 years of service.
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> Retirement rates determine what proportion of employees retire at each age (assuming employees
reach the requisite length of service). Retirement rates often vary by employee classification and
implicitly reflect the minimum retirement age required for eligibility. Retirement rates also depend
on the amount of pension benefits available. Higher retirement rates increase service costs but,
except for differences in minimum retirement age, retirement rates tend to be consistent between
public agencies for each employee type.

> Participation rates indicate what proportion of retirees are expected to elect retiree health benefits if
a significant retiree contribution is required. Higher participation rates increase costs.

» The discount rate estimates investment earnings for assets earmarked to cover retiree health benefit
liabilities. The discount rate depends on the nature of underlying assets for funded plans. The rate
used for a funded plan is the real rate of return expected for plan assets plus the long term inflation
assumption. For an unfunded plan, the discount rate is based on an index of 20 year General
Obligation municipal bonds rated AA or higher. For partially funded plans, the discount rate is a
blend of the funded and unfunded rates.

E. Total OPEB Liability

The assumptions listed above are not exhaustive, but are the most common assumptions used in actuarial
cost calculations. If all actuarial assumptions are exactly met and an employer expensed the service cost every year
for all past and current employees and retirees, a sizeable liability would have accumulated (after adding interest and
subtracting retiree benefit costs). The liability that would have accumulated is called the Total OPEB Liability
(TOL). The excess of TOL over the value of plan assets is called the Net OPEB Liability (NOL). Under GASB 74
and 75, in order for assets to count toward offsetting the TOL, the assets have to be held in an irrevocable trust that is
safe from creditors and can only be used to provide OPEB benefits to eligible participants.

Changes in the TOL can arise in several ways - e.g., as a result of plan changes or changes in actuarial
assumptions. Change in the TOL can also arise from actuarial gains and losses. Actuarial gains and losses result
from differences between actuarial assumptions and actual plan experience. GASB 75 allows certain changes in the
TOL to be deferred (i.e. deferred inflows and outflows of resources).

Under GASB 74 and 75, a portion of actuarial gains and losses can be deferred as follows:

> Investment gains and losses are deferred five years.

> Experience gains and losses are deferred over the Expected Average Remaining Service Lives

(EARSL) of plan participants. In calculating the EARSL, terminated employees (primarily retirees)

are considered to have a working lifetime of zero. This often makes the EARSL quite short.

> Liability changes resulting from changes in economic and demographic assumptions are also
deferred based on the EARSL.

> Liability changes resulting from plan changes, for example, cannot be deferred.
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E. Valuation Results

This section details the measured values of the concepts described on the previous pages.

1. Actuarial Present Value of Projected Benefit Payments ( APVPBP)

Actuarial Present Value of Projected Benefit Payments as of June 30, 2020 Valuation Date

Certificated Classified
Total Management Certificated Classified _Management Other
Active: Pre-65 Benefit $4,001,669 $126,252 $2,593,949 $1,102,791 $167,116 $11,561
Post-65 Benefit $0 $0 $0 $0 $0 S0
Subtotal $4,001,669 $126,252 $2,593,949 $1,102,791 $167,116 $11,561
Retiree: Pre-65 Benefit £269,010 $24,175 $44,447 $167,850 $32,538 $0
Post-65 Benefit $0 $0 $0 $0 80 $0
Subtotal $269,010 $24,175 $44,447 $167,850 $32,538 50
Grand Total $4,270,679 $150,427 $2,638,396 $1,270,641 $199,654 $11,561
Subtotal Pre-65 Benefit $4,270,679 $150,427 $2,638,396 $1,270,641 $199,654 §11,561
Subtotal Post-65 Benefit $0 $0 $0 $0 $0 $0

2. Service Cost

The service cost represents the value of the benefit earned during a single year of employment. It is the
APVPBP spread over the expected working lifetime of the employee and divided into annual segments. We applied
an "entry age" actuarial cost method to determine funding rates for active employees. The table below summarizes

the calculated service cost.

Service Cost Valuation Year Beginning July 1, 2020

Certificated Classified
Total Management Certificated Classified Management Other
# of Eligible Employees 105 4 57 36 7 1
First Year Service Cost
Pre-65 Benefit $167,165 $4,484 $90,858 $61,596 $9,226 $1,001
Post-65 Benefit $0 $0 $0 30 S0 $0
Total $167,165 $4,484 $90,858 $61,596 $9,226 $1,001

Accruing retiree health benefit costs using service costs levels out the cost of retiree health benefits over
time and more fairly reflects the value of benefits "earned" each year by employees. While the service cost for each
employee is targeted to remain level as a percentage of covered payroll, the service cost as a dollar amount would
increase each year based on covered payroll. Additionally, the overall service cost may grow or shrink based on

changes in the demographic makeup of the employees from year to year.
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3. Total OPEB Liability and Net OPEB Liability

If actuarial assumptions are borne out by experience, the District will fully accrue retiree benefits by
expensing an amount each year that equals the service cost. If no accruals had taken place in the past, there would be
a shortfall of many years' accruals, accumulated interest and forfeitures for terminated or deceased employees. This
shortfall is called the Total OPEB Liability. We calculated the Total OPEB Liability (TOL) as the APVPBP minus
the present value of future service costs. To the extent that benefits are funded through a GASB 74 qualifying trust,
the trust’s Fiduciary Net Position (FNP) is subtracted to get the NOL. The FNP is the value of assets adjusted for any
applicable payables and receivables as shown in the table on page 15.

Total OPEB Liability and Net OPEB Liability as of June 30, 2020 Valuation Date

Certificated Classified

Total Management Certificated Classified  Management Other
Active: Pre-65 Benefit 1,442,603 $46,606 $1,071,483 $279,582 $39,295 $5,637
Active: Post-65 Benefit §0 50 50 $0 50 $0
Subtotal 51,442,603 $46,606 $1,071,483 $279,582 $39,295 35,637
Retiree: Pre-65 Benefit $269,010 $24,175 $44,447 $167,850 $32,538 50
Retiree: Post-65 Benefit $0 50 50 $0 $0 80
Subtotal $269,010 $24,175 $44,447 $167,850 $32,538 $0
Subtotal: Pre-65 Benefit $1,711,613 $70,781 $1,115,930 $447.432 $71,833 $5,637
Subtotal: Post-65 Benefit 50 $0 $0 50 S0 50
Total OPEB Liability
(TOL) $1,711,613 $70,781 $1,115,930 $447,432 $71,833 $5,637
Fiduciary Net Position as
of June 30, 2020 $0

Net OPEB Liability (NOL)  $1,711,613

4. “Pay As You Go" Projection of Retiree Benefit Payments

We used the actuarial assumptions shown in Appendix C to project the District’s ten year retiree benefit
outlay. Because these cost estimates reflect average assumptions applied to a relatively small number of participants,
estimates for individual years are certain to be inaccurate. However, these estimates show the size of cash outflow.

The following table shows a projection of annual amounts needed to pay the District’s share of retiree health

costs.
Year Beginning Certificated Classified
July 1 Total Management Certificated Classified  Management Other
2020 §102,246 $12,000 $22,074 $57,456 $10,716 80
2021 387,116 $12,442 $31,585 $32,004 $11,085 $0
2022 $66,334 $0 $28,477 $26,393 $11,464 50
2023 $74,887 £0 $49,267 $24,460 31,160 50
2024 $101,500 30 $65,787 $30,890 $1,941 $2,882
2025 $116,398 $0 $82,128 $27,080 $2,871 $4,319
2026 $141,212 $0 $95,980 $34.919 $4,564 $5,749
2027 $127,417 $0 $83,268 $37,902 $6,247 S0
2028 $139,440 $0 $85,294 $46,319 $7,827 50
2029 $105,053 $719 374,163 $30,171 50 S0
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G. Additional Reconciliation of GASB 75 Results

The following table shows the reconciliation of the June 30, 2019 Net OPEB Liability (NOL) in the prior
valuation to the June 30, 2020 NOL. For some plans, it will provide additional detail and transparency beyond that
shown in the table on Page 2.

T0L FNP NOL
Balance at June 30, 2019 $1,916,548 $0 $1,916,548
Service Cost $151,567 $0 $151,567
Interest on Total OPEB Liability $60,362 50 $60,362
Expected Investment Income $0 30 30
Administrative Expenses $0 $0 30
Employee Contributions 50 $0 30
Employer Contributions to Trust $0 $0 $0
Employer Contributions as Benefit Payments $0 $127,646 ($127,646)
Benefit Payments from Trust $0 $0 $0
Expected Benefit Payments from Employer ($127,646) (8§127,646) $0
Expected Balance at June 30, 2020 $2,000,831 $0 $2,000,831
Experience (Gains)/Losses ($321,162) $0 ($321,162)
Changes in Assumptions $31,944 $0 $31,944
Changes in Benefit Terms $0 50 $0
Investment Gains/(Losses) $0 50 $0
Other $0 $0 $0
Net Change during 2020 (5204,935) $0 ($204,935)
Actual Balance at June 30, 2020%* $1,711,613 $0 $1,711,613

* May include a slight rounding error.

Changes in the NOL arising from certain sources are recognized on a deferred basis. The deferral history for
Corning Union High School District is shown beginning on page 23.

The following table shows the reconciliation of Net Position (NOL less the balance of any deferred inflows
or outflows). When adjusted for contributions, the change in Net Position is equal to the OPEB expense shown
previously on page 3.

OPEB Expense Fiscal Year Ending June 30, 2020

Beginning Net Position Ending Net Position Change
Net OPEB Liability (NOL) $1,916,548 $1,711,613 ($204,935)
Deferred Balances $10,521 ($247,857) ($258,378)
Net Position $1,906,027 $1,959,470 $53,443
Adjust Out Employer Contributions $127,646
OPEB Expense $181,089
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H. Procedures for Future Valuations

GASB 74/75 require annual measurements of liability with a full actuarial valuation required every two
years. This means that for the measurement date one year following a full actuarial valuation, a streamlined “roll-
forward” valuation may be performed in place of a full valuation. The following outlines the key differences
between full and roll-forward valuations.

Full Actuarial Valuation Roll-Forward Valuation
Collect New Census Data Yes No
Reflect Updates to Plan Design Yes No
Update Actuarial Assumptions Yes Typically Not
Update Valuation Interest Rate Yes Yes
Actual Assets as of Measurement Date Yes Yes
Timing 4-6 weeks after information is received 1-2 weeks after information is received
Fees Full Reduced
Information Needed from Employer Moderate Minimal
Required Frequency At least every two years Each year, unless a full valuation is performed

The majority of employers use an alternating cycle of a full valuation one year followed by a roll-forward

valuation the next year. However, a full

valuation may be required or preferred under certain circumstances.

Following are examples of actions that could cause the employer to consider a full valuation instead of a roll-

forward valuation.

» The employer considers or puts in place an early retirement incentive program.

> The employer considers or implements changes to retiree benefit provisions or eligibility
requirements.

> The employer desires the measured liability to incorporate more recent census data or
assumptions.

» The employer forms a qualifying trust or changes its investment policy.

> The employer adds or terminates a group of participants that constitutes a significant part of

the covered group.

We anticipate that the next valuation we perform for Corning Union High School District will be a roll-forward
valuation with a measurement date of June 30, 2021 which will be used for the fiscal year ending June 30, 2021,
Please let us know if Corning Union High School District would like to discuss whether another full valuation would
be preferable based on any of the examples listed above.

13
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PART III: ACTUARIAL ASSUMPTIONS AND METHODS

Following is a summary of actuarial assumptions and methods used in this study. The District should
carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying
experience. It is important for Corning Union High School District to understand that the appropriateness of all
selected actuarial assumptions and methods are Corning Union High School District’s responsibility. Unless
otherwise disclosed in this report, TCS believes that all methods and assumptions are within a reasonable range
based on the provisions of GASB 74 and 75, applicable actuarial standards of practice, Corning Union High School
District’s actual historical experience, and TCS’s judgment based on experience and training.

A. ACTUARIAL METHODS AND ASSUMPTIONS:

ACTUARIAL COST METHOD: GASB 74 and 75 require use of the entry age actuarial cost method.

Entry age is based on the age at hire for eligible employees. The attribution period is determined as the
difference between the expected retirement age and the age at hire. The APVPBP and present value of
future service costs are determined on a participant by participant basis and then aggregated.

SUBSTANTIVE PLAN: As required under GASB 74 and 75, we based the valuation on the substantive plan.
The formulation of the substantive plan was based on a review of written plan documents as well as
historical information provided by Corning Union High School District regarding practices with respect to
employer and employee contributions and other relevant factors.

14
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B. ECONOMIC ASSUMPTIONS:

Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27). Among other
things, ASOP 27 provides that economic assumptions should reflect a consistent underlying rate of general inflation.
For that reason, we show our assumed long-term inflation rate below.

INFLATION: We assumed 2.75% per year used for pension purposes. Actuarial standards require using the
same rate for OPEB that is used for pension.

INVESTMENT RETURN / DISCOUNT RATE: We assumed 2.20% per year net of expenses. This is based
on the Bond Buyer 20 Bond Index.

TREND: We assumed 4.00% per year. Our long-term trend assumption is based on the conclusion that,
while medical trend will continue to be cyclical, the average increase over time cannot continue to outstrip
general inflation by a wide margin. Trend increases in excess of general inflation result in dramatic
increases in unemployment, the number of uninsured and the number of underinsured. These effects are
nearing a tipping point which will inevitably result in fundamental changes in health care finance and/or
delivery which will bring increases in health care costs more closely in line with general inflation. We do
not believe it is reasonable to project historical trend vs. inflation differences several decades into the future.

PAYROLL INCREASE: We assumed 2.75% per year. Since benefits do not depend on salary (as they do for
pensions), using an aggregate payroll assumption for the purpose of calculating the service cost results in a
negligible error.

FIDUCIARY NET POSITION (FNP): The following table shows the beginning and ending FNP numbers
that were provided by Corning Union High School District.

Fiduciary Net Position as of June 30, 2020

- 06/30/2019 06/30/2020
Cash and Equivalents $0 30
Contributions Receivable $0 $0
Total Investments $0 $0
Capital Assets $0 30
Total Assets 50 50
Benefits Payable $0 $0
Fiduciary Net Position $0 $0
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C. NON-ECONOMIC ASSUMPTIONS:

Economic assumptions are set under the guidance of Actuarial Standard of Practice 35 (ASOP 35). See Appendix C,
Paragraph 52 for more information.

MORTALITY
Participant Type Mortality Tables
Certificated 2020 CalSTRS Mortality
Classified 2017 CalPERS Mortality for Miscellaneous and Schools Employees
Miscellaneous 2017 CalPERS Mortality for Miscellaneous and Schools Employees
RETIREMENT RATES
Employee Type Retirement Rate Tables

Certificated Management Hired 2012 and before. 2020 CalSTRS 2.0%@60 Rates
Hired 2013 and after. 2020 CalSTRS 2.0%@62 Rates

Certificated Hired 2012 and before. 2020 CalSTRS 2.0%@60 Rates
Hired 2013 and after. 2020 CalSTRS 2.0%(@62 Rates
Classified Hired 2012 and before. 2017 CalPERS 2.0%@355 Rates for Schools Employees
Hired 2013 and after. 2017 CalPERS 2.0%(@62 Rates for Schools Employees
Classified Management Hired 2013 and 2017 CalPERS 2.0%(@62 Rates for Schools Employees

COSTS FOR RETIREE COVERAGE

Actuarial Standard of Practice 6 (ASOP 6) Section 3.7.7(c)(3) provides that unadjusted premium may be used as the
basis for retiree liabilities if retiree premium rates are not subsidized by active premium rates. We evaluated active and
retiree rates and determined that there is not likely to be a subsidy between active and retiree rates. Therefore, retiree
liabilities are based on actual employer contributions. Liabilities for active participants are based on the first year costs
shown below. Subsequent years’ costs are based on first year costs adjusted for trend and limited by any District
contribution caps.

Participant Type Future Retirees Pre-65 Future Refirees Post-65
Certificated District cap: $12,000
Certificated Management District cap: $12,000
Classified District cap: $12,000
Classified Management District cap: $12,000
Other District cap: $12,000
PARTICIPATION RATES
Employee Type <65 Non-Medicare Participation % 65+ Medicare Participation %
Certificated 100%
Classified 100%
Miscellaneous 100%
TURNOVER
Employee Type Turnover Rate Tables
Certificated 2020 CalSTRS Termination Rates
Classified 2017 CalPERS Termination Rates for School Employees
Miscellaneous 2017 CalPERS Termination Rates for School Employees
SPOUSE PREVALENCE

To the extent not provided and when needed to calculate benefit liabilities, 80% of retirees assumed to be married at
retirement. After retirement, the percentage married is adjusted to reflect mortality.

SPOUSE AGES
To the extent spouse dates of birth are not provided and when needed to calculate benefit liabilities, female spouse
assumed to be three years younger than male.
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PART IV: APPENDICES

APPENDIX A: DEMOGRAPHIC DATA BY AGE

ELIGIBLE ACTIVE EMPLOYEES BY AGE AND EMPLOYEE CLASS

Certificated Classified
Age Total  Management Certificated Classified  Management Other
Under 25 2 0 1 1 0 0
25-29 9 0 7 2 0 0
30-34 16 0 7 9 0 0
35-39 19 1 10 7 1 0
40 -44 12 1 5 4 2 0
45-49 12 1 8 2 1 0
50-54 11 0 5 6 0 0
55-59 19 1 12 2 3 1
60 — 64 5 0 2 3 0 0
65 and older 0 0 0 0 0 0
Total 105 4 57 36 7 1

ELIGIBLE ACTIVE EMPLOYEES BY AGE AND SERVICE

Under 5 5-9 10-14 15-19 20-24 25-29 30-34  Over34
Yearsof  Yearsof Yearsof Yearsof Yearsof Yearsof Yearsof Years of
Total Service Service Service Service Service Service Service Service

Under 25 2 2
25-29 9 9
30-34 16 12 4
35-39 19 13 6
40-44 12 5 5 1 1
. 45-49 12 2 2 2 3 3
5054 11 3 3 1 4
55-59 19 4 2 l 5 7
60— 64 5 1 2 2
65 and older 0
Total 105 50 23 5 11 16 0 0 0
ELIGIBLE RETIREES BY AGE AND EMPLOYEE CLASS
Certificated Classified
Age Total  Management Certificated Classified  Management Other
Under 50 0 0 0 0 0 0
5054 0 0 0 0 0 0
55-59 1 0 0 1 0 0
60 — 64 10 | 2 6 1 0
65-69 0 0 0 0 0 0
70-74 0 0 0 0 0 0
75-79 0 0 0 0 0 0
80 -84 0 0 0 0 0 0
85-89 0 0 0 0 0 0
90 and older 0 0 0 0 0 0
Total 11 1 2 7 1 0
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APPENDIX B: ADMINISTRATIVE BEST PRACTICES

It is outside the scope of this report to make specific recommendations of actions Corning Union High
School District should take to manage the liability created by the current retiree health program. The following items
are intended only to allow the District to get more information from this and future studies. Because we have not
conducted a comprehensive administrative audit of Corning Union High School District’s practices, it is possible
that Corning Union High School District is already complying with some or all of these suggestions.

>

We suggest that Corning Union High School District maintain an inventory of all benefits and
services provided to retirees — whether contractually or not and whether retiree-paid or not. For
each, Coming Union High School District should determine whether the benefit is material and
subject to GASB 74 and/or 75.

Under GASB 75, it is important to isolate the cost of retiree health benefits. Corning Union
High School District should have all premiums, claims and expenses for retirees separated
from active employee premiums, claims, expenses, etc. To the extent any retiree benefits
are made available to retirees over the age of 65 — even on a retiree-pay-all basis — all
premiums, claims and expenses for post-65 retiree coverage should be segregated from
those for pre-65 coverage. Furthermore, Corning Union High School District should
arrange for the rates or prices of all retiree benefits to be set on what is expected to be a
self-sustaining basis.

Corning Union High School District should establish a way of designating employees as eligible or
ineligible for future OPEB benefits. Ineligible employees can include those in ineligible job classes;
those hired after a designated date restricting eligibility; those who, due to their age at hire cannot
qualify for District-paid OPEB benefits; employees who exceed the termination age for OPEB
benefits, etc.

Several assumptions were made in estimating costs and liabilities under Corning Union
High School District's retiree health program. Further studies may be desired to validate
any assumptions where there is any doubt that the assumption is appropriate. (See Part III
of this report for a summary of assumptions.) For example, Corning Union High School
District should maintain a retiree database that includes — in addition to date of birth,
gender and employee classification —retirement date and (if applicable) dependent date of
birth, relationship and gender. It will also be helpful for Corning Union High School
District to maintain employment termination information — namely, the number of OPEB-
eligible employees in each employee class that terminate employment each year for reasons
other than death, disability or retirement.
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APPENDIX C: GASB 74/75 ACCOUNTING ENTRIES AND DISCLOSURES

This report does not necessarily include the entire accounting values. As mentioned earlier, there are certain
deferred items that are employer-specific. The District should consult with its auditor if there are any questions about
what, if any, adjustments may be appropriate.

GASB 74/75 include a large number of items that should be included in the Note Disclosures and Required
Supplementary Information (RSI) Schedules. Many of these items are outside the scope of the actuarial valuation.
However, following is information to assist the District in complying with GASB 74/75 disclosure requirements:

Paragraph 50:

Paragraph 51:

Paragraph 52:

Information about the OPEB Plan

Most of the information about the OPEB plan should be supplied by Corning Union High
School District. Following is information to help fulfill Paragraph 50 reporting
requirements.

50.c: Following is a table of plan participants

Number of

Participants

Inactive Employees Currently Receiving Benefit Payments 11

Inactive Employees Entitled to But Not Yet Receiving Benefit 0
Payments*

Participating Active Employees 105

Total Number of participants 116

*We were not provided with information about any terminated, vested employees

Significant Assumptions and Other Inputs

Shown in Appendix C.

Information Related to Assumptions and Other Inputs

The following information is intended to assist Corning Union High School District in
complying with the requirements of Paragraph 52.

52.b: Mortality Assumptions Following are the tables the mortality assumptions are based
upon. Inasmuch as these tables are based on appropriate populations, and that these tables
are used for pension purposes, we believe these tables to be the most appropriate for the
valuation.

Mortality Table | 2017 CalPERS Mortality for Miscellaneous and Schools
Employees

Disclosure | The mortality assumptions are based on the 2017 CalPERS
Mortality for Miscellaneous and Schools Employees table
created by CalPERS. CalPERS periodically studies mortality
for participating agencies and establishes mortality tables that
are modified versions of commonly used tables. This table
incorporates mortality projection as deemed appropriate based
on CalPERS analysis.
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Mortality Table | 2020 CalSTRS Mortality

Disclosure | The mortality assumptions are based on the 2020 CalSTRS
Mortality table created by CalSTRS. CalSTRS periodically
studies mortality for participating agencies and establishes
mortality tables that are modified versions of commonly used
tables. This table incorporates mortality projection as deemed
appropriate based on CalSTRS analysis.

Mortality Table | 2017 CalPERS Retiree Mortality for All Employees

Disclosure | The mortality assumptions are based on the 2017 CalPERS
Retiree Mortality for All Employees table created by CalPERS.
CalPERS periodically studies mortality for participating
agencies and establishes mortality tables that are modified
versions of commonly used tables. This table incorporates
mortality projection as deemed appropriate based on CalPERS
analysis.

52.c: Experience Studies Following are the tables the retirement and turnover assumptions
are based upon. Inasmuch as these tables are based on appropriate populations, and that
these tables are used for pension purposes, we believe these tables to be the most
appropriate for the valuation.

Retirement Tables

Retirement Table | 2017 CalPERS 2.0% (@55 Rates for Schools Employees

Disclosure | The retirement assumptions are based on the 2017 CalPERS
2.0%@55 Rates for Schools Employees table created by
CalPERS. CalPERS periodically studies the experience for
participating agencies and establishes tables that are appropriate
for each pool.

Retirement Table | 2017 CalPERS 2.0%@62 Rates for Schools Employees

Disclosure | The retirement assumptions are based on the 2017 CalPERS
2.0%@62 Rates for Schools Employees table created by
CalPERS. CalPERS periodically studies the experience for
participating agencies and establishes tables that are appropriate
for each pool.

Retirement Table | 2020 CalSTRS 2.0%(@60 Rates

Disclosure | The retirement assumptions are based on the 2020 CalSTRS
2.0%@60 Rates table created by CalSTRS. CalSTRS
periodically studies the experience for participating agencies
and establishes tables that are appropriate for each pool.

Retirement Table | 2020 CalSTRS 2.0%@62 Rates

Disclosure | The retirement assumptions are based on the 2020 CalSTRS
2.0%@62 Rates table created by CalSTRS. CalSTRS
periodically studies the experience for participating agencies
and establishes tables that are appropriate for each pool.
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Paragraph 53:

Turnover Tables

Turnover Table | 2017 CalPERS Termination Rates for School Employees

Disclosure | The turnover assumptions are based on the 2017 CalPERS
Termination Rates for School Employees table created by
CalPERS. CalPERS periodically studies the experience for
participating agencies and establishes tables that are appropriate
for each pool.

Turnover Table | 2020 CalSTRS Termination Rates

Disclosure | The turnover assumptions are based on the 2020 CalSTRS
Termination Rates table created by CalSTRS. CalSTRS
periodically studies the experience for participating agencies
and establishes tables that are appropriate for each pool.

For other assumptions, we use actual plan provisions and plan data.
52.d: The alternative measurement method was not used in this valuation.
52.e: NOL using alternative trend assumptions The following table shows the Net OPEB

Liability with a healthcare cost trend rate 1% higher and 1% lower than assumed in
the valuation.

Trend 1% Lower Valuation Trend Trend 1% Higher
Net OPEB Liability $1,522,229 $1,711,613 $1,935,866

Discount Rate

The following information is intended to assist Corning Union High School District to
comply with Paragraph 53 requirements.

53.a: A discount rate of 2.20% was used in the valuation. The interest rate used in the prior
valuation was 3.13%.

53.b: We assumed that all contributions are from the employer.
53.c: There are no plan assets.

53.d: The interest assumption reflects a municipal bond rate. We used the Bond Buyer 20
Index at June 30, 2020 and rounded the rate resulting in a rate of 2.20%.

53.e: Not applicable.
53.f: There are no plan assets.

53.g: The following table shows the Net OPEB liability with a discount rate 1% higher and
1% lower than assumed in the valuation.

Discount Rate Valuation Discount Rate
1% Lower Discount Rate 1% Higher
Net OPEB Liability $1,823,117 $1,711,613 $1,604,608
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Paragraph 55:

Paragraph 56:

Paragraph 57:

Paragraph 58:

Paragraph 244:

Changes in the Net OPEB Liability

Please see reconciliation on pages 2 or 12.

Additional Net OPEB Liability Information

The following information is intended to assist Corning Union High School District to
comply with Paragraph 56 requirements.

56.a: The valuation date is June 30, 2020.

The measurement date 1s June 30, 2020.
56.b: We are not aware of a special funding arrangement.
56.c: 56.c: The interest assumption changed from 3.13% to 2.20%. Assumed rates of
retirement, termination, and mortality have been updated to align with those currently being
used by the statewide pension systems. The medical trend rate assumption has been
changed to 4.0% for all years from a schedule starting at 6.0% decreasing to 5.0% by 1.0%
per year. Future cap increase assumption has been changed to 4% for all years from 3% in
all years.
56.d: There were no changes in benefit terms since the prior measurement date.
56.e: Not applicable
56.f: To be determined by the employer
56.g: To be determined by the employer
56.h: Other than contributions after the measurement, all deferred inflow and outflow
balances are shown on page Error! Bookmark not defined. and in Appendix D
56.1: Future recognition of deferred inflows and outflows is shown in Appendix D

Required Supplementary Information

57.a: Please see reconciliation on pages 2 or 12. Please see the notes for Paragraph 244
below for more information.

57.b: These items are provided on pages 2 and 12 for the current valuation, except for
covered payroll, which should be determined based on appropriate methods.

57.c: We have not been asked to calculate an actuarially determined contribution amount.
We assume the District contributes on an ad hoc basis, but in an amount sufficient to
fully fund the obligation over a period not to exceed 22 years.

57.d: We are not aware that there are any statutorily or contractually established
contribution requirements.

Actuarially Determined Contributions

We have not been asked to calculate an actuarially determined contribution amount. We
assume the District contributes on an ad hoc basis, but in an amount sufficient to fully fund
the obligation over a period not to exceed 22 years.

Transition Option

Prior periods were not restated due to the fact that prior valuations were not rerun in
accordance with GASB 75. It was determined that the time and expense necessary to rerun
prior valuations and to restate prior financial statements was not justified.
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Total Compensation Systems, Inc.

APPENDIX E: GLOSSARY OF RETIREE HEALTH VALUATION TERMS

Note: The following definitions are intended to help a non-actuary understand concepts related to retiree health
valuations. Therefore, the definitions may not be actuarially accurate.

Actuarial Cost Method: A mathematical model for allocating OPEB costs by year of service. The only
actuarial cost method allowed under GASB 74/75 is the entry age actuarial cost
method.

Actuarial Present Value of
Projected Benefit Payments: The projected amount of all OPEB benefits to be paid to current and future retirees
discounted back to the valuation or measurement date.

Deferred Inflows/Outflows

of Resources: A portion of certain items that can be deferred to future periods or that weren’t
reflected in the valuation. The former includes investment gains/losses, actuarial
gains/losses, and gains/losses due to changes in actuarial assumptions or methods.
The latter includes contributions made to a trust subsequent to the measurement
date but before the statement date.

Discount Rate: Assumed investment return net of all investment expenses. Generally, a higher
assumed interest rate leads to lower service costs and total OPEB liability.

Fiduciary Net Position: Net assets (liability) of a qualifying OPEB “plan” (i.e. qualifying irrevocable trust
or equivalent arrangement).

Implicit Rate Subsidy: The estimated amount by which retiree rates are understated in situations where,
for rating purposes, retirees are combined with active employees and the employer
is expected, in the long run, to pay the underlying cost of retiree benefits.

Measurement Date: The date at which assets and liabilities are determined in order to estimate TOL and
NOL.
Mortality Rate: Assumed proportion of people who die each year. Mortality rates always vary by

age and often by sex. A mortality table should always be selected that is based on a
similar “population” to the one being studied.

Net OPEB Liability (NOL): The Total OPEB Liability minus the Fiduciary Net Position.

OPEB Benefits: Other Post Employment Benefits. Generally, medical, dental, prescription drug,
life, long-term care or other postemployment benefits that are not pension benefits.

OPEB Expense: This is the amount employers must recognize as an expense each year. The annual
OPEB expense is equal to the Service Cost plus interest on the Total OPEB
Liability (TOL) plus change in TOL due to plan changes minus projected
investment income; all adjusted to reflect deferred inflows and outflows of
resources.

Participation Rate: The proportion of retirees who elect to receive retiree benefits. A lower
participation rate results in lower service cost and a TOL. The participation rate
often is related to retiree contributions.
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Total Compensation Systems, Inc.

Pay As You Go Cost:

Retirement Rate:

Service Cost:

Service Requirement:

Total OPEB Liability (TOL):

Trend Rate:

Turnover Rate:

Valuation Date:

The projected benefit payments to retirees in a given year as estimated by the
actuarial valuation. Actual benefit payments are likely to differ from these
estimated amounts. For OPEB plans that do not pre-fund through an irrevocable
trust, the Pay As You Go Cost serves as an estimated amount to budget for annual
OPEB payments.

The proportion of active employees who retire each year. Retirement rates are
usually based on age and/or length of service. (Retirement rates can be used in
conjunction with the service requirement to reflect both age and length of service).
The more likely employees are to retire early, the higher service costs and actuarial
accrued liability will be.

The annual dollar value of the “earned” portion of retiree health benefits if retiree
health benefits are to be fully accrued at retirement.

The proportion of retiree benefits payable under the OPEB plan, based on length of
service and, sometimes, age. A shorter service requirement increases service costs
and TOL.

The amount of the actuarial present value of projected benefit payments
attributable to participants’ past service based on the actuarial cost method used.

The rate at which the employer’s share of the cost of retiree benefits is expected to
increase over time. The trend rate usually varies by type of benefit (e.g. medical,
dental, vision, etc.) and may vary over time. A higher trend rate results in higher
service costs and TOL.

The rate at which employees cease employment due to reasons other than death,
disability or retirement. Turnover rates usually vary based on length of service and
may vary by other factors. Higher turnover rates reduce service costs and TOL.

The date as of which the OPEB obligation is determined by means of an actuarial

valuation. Under GASB 74 and 75, the valuation date does not have to coincide
with the statement date, but can’t be more than 30 months prior.
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2021-2022 Centennial High School Calendar
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CORNING UNION HIGH SCHOOL DISTRICT
Application Form
Citizens’ Bond Oversight Committee

Measure __
Name:
Address:
Telephone: Cell: Email:

Select the public interest category in which you are active and wish to represent: (check all that apply)
U Business Representative — Active in a business organization representing local business
Organization:

U Parent/guardian of a child enrolled in the District
Child’'s Name and School:
Child's Name and School:

U Senior Citizen Group Representative — Active in a senior citizens’ organization

Organization:

U Taxpayer Organization Member — Active in a bona fide taxpayers’ organization
(e.g., Howard Jarvis Taxpayers Association.)

Organization:

O Parent or Guardian of a Child Enrolled in the District and is Active in a Parent-Teacher Organization
Child’s Name and School:
Child’s Name and School:
Organization:
Q At-large Community Member (Resident of Corning Union High School District)

Please state why you would like to serve on the Oversight Committee:

Please list relevant experience to serve as a member of the Oversight Committee (may include public or private experience):

YES NO
1. Are you an employee of the Corning Union High School District? Q a
2. Do you have children enrolled in the Corning Union High School District? a a
3. Are you a vendor, contractor, or consultant to the Corning Union High School District? a a
4. Do you have conflicts that would preclude you from attending quarterly meetings? a H]
5. Are you willing to comply with the ethics code included in the bylaws? a Q
6. Do you know any reason, such as potential conflicts of interest which would adversely affect your (] Q

ability to serve on the Citizens’ Oversight Committee?

What timeframe are you available to meet? (check all that apply) QO Morning U Afternoon U Evening

Signature of Applicant

All answers and statements in this document are true and complete to the best of my knowledge.

Signature: Date:

Please submit this application form by December 14. 2020 to:
Corning Union High School District
643 Blackburn Avenue
Carning, CA 96021

Itis the palicy of the Corning Union High School District not to unlawfully discriminate on the basis of sex, sexual orientation, gender, ethnic group identification, race, ancestry, national origin,
color, religion, marital status, age or mental or physical disability in the educational programs or activities it operates,



&\ Tehama County Herad ooy
Department of Education sehoo !
1135 Lincoln Street Red BIuff CA 96080 | 530.527.5811 | www.tehamaschools.org

November 16, 2020

Superintendent and Board of Trustees
Corning Union High School District

RE: Non-Voter Approved Debt

In accordance with Education Code Section 17150 and Assembly Bill 2197 the Corning Union High Schooi
District {the "District”) informed the Tehama County Department of Education (the "Department”) that the
District was considering lease financing in order to purchase modular classrooms prior to receiving
modernization funds that have been applied for.

The Code authorizes the County Superintendent of Schools to comment publicly to a district's governing
board regarding the district's capacity to repay the debt obligation. Based on the review of the
documentation provided by the District, the Department noted the following:

¢ Asdiscussed above, this purchase may be reimbursed by modernization funds from the Office of Public
Construction. In lieu of this funding, the District will use the General Eund and developer fees as
repayment sources. In the event developer fee collections decrease, the General Fund will need to
increase its contribution to the repayment of the debt.

* The documentation provided to our Department indicates that the District will have additional cost
due to interest and cost of issuance.

* In the District's Adopted Budget Multi-Year Projection (“MYP"), the District has adequate budgeted
General Fund ending fund balance in all three years in the MYP to make the required debt payments
in those years. We note that the Adopted Budget also included LCFF budget reductions that have
been eliminated; however, budget assumptions for the 21/22 year are unknown until the Governor's
January budget is released. Those changes could positively or negatively impact the financial
condition of the district.

* As areminder, apportionment deferrals will occur February through June and it is extremely important
to review how this agreement affects your cash flow. If a district runs out of cash, they are immediately
fiscally insolvent.

Conclusion
Based on our review of the documentation provided by the District we conclude that the District does
have the capability of repaying the debt obligation.

As always, the Tehama County Department of Education is here to assist the District and advise you as
needed on both financial and educational issues. Please let us know if you have any questions or if we
can be of further assistance.

Ty A

Wesley G. Grossman
Assistant Superintendent, Business Services

cc: LeRoy Anderson, Tehama County Auditor-Controller
Christine Fears, Chief Business Official

Serving Students, Schools, and the Community
Antelope | Corning Elementary | Corning High | Evergreen | Flournoy | Gerber | Kirkwood
Lassen View | Los Molinos | Red Bluff Elementary | Red BIuff High | Reeds Creek | Richfield



Jessica Marquez <jmarquez@corninghs.org>

Apps
Fwd: Non Voter Approved Debt Offering

1 message

Jared Caylor <jcaylor@corninghs.org> Tue, Nov 17, 2020 at 2:48 PM
To: Jessica Marquez <jmarquez@corninghs.org>

For our December meeting if we move forward with the borrowing plan,

Jared Caylor

Superintendent

Corning Union High School District
643 Blackburn Ave

Corning CA 96021

{530)824-8000

---------- Forwarded message ---------

From: Wes Grossman <wgrossman@tehamaschools.org>

Date: Tue, Nov 17, 2020 at 2:22 PM

Subject: Non Voter Approved Debt Offering

To: Jared Caylor <jcaylor@corninghs.org>

Cc: Christine Fears <cfears@corninghs.org>, LeRoy Anderson <LAnderson@co.tehama.ca.us>, Richard DuVarney
<rduvarney@tehamaschools.org>

Attached is a letter to you and your Board regarding Corning Union High School District's proposed Non Voter Approved
debt offering. If you have any questions or concerns, please do not hesitate to contact me. Thanks again for the
timeliness of your notification to the Tehama County Superintendent of Schools.

@ CUHSD Non Voter Debt.pdf
87K



The Corning Union High School District
and the
Corning Union High School District Educational Support Professionals

Agree to the following:
General Terms:

1) Terms of this agreement apply only to those actively employed with the District at the time of ratification.
2) This agreement shall close bargaining for the 2020-21 school year. Openers for the 2021-22 school
year will be addressed according to Article XXIV.

Compensation:

1) All classified employees in the District shall receive a one time payment equal to 2.5% of their base
salary for the 2020-21 school year or All classified employees in the District shall receive a one time
payment in the amount of $1,104.

District Testing Assistant Transition:

1) The classification of “District Testing Assistant” will be moved to range 24, effective January 1, 2021.
2) The classification of “District Testing Assistant” will be eliminated and its duties reassigned to the DAS
Technician, effective January 1, 2022.

Other Job Descriptions and Range Adjustments:

1) The job descriptions and pay ranges for the following positions were updated/created through
negotiations and ratified at the November 2020 Regular School Board Meeting:
a) School Farm Maintenance (Range 19)
b) Alternative Education Administrative Assistant (Range 19)
c) Special Education Data Technician (Replacing Special Ed Administrative Assistant) (Range 23)

2) The Registrar will be moved to Range 19.

Article Il Language:

1) Section 2 of Article Il will now read (changes highlighted):

Joint Association/Management meetings (Employer/Employee Relations Committee) may be held
monthly September through May for no more than 90 minutes. The Association or District may request
a meeting. The purpose of these meetings shall be to promote harmony and efficiency and to improve
communications between employees and all levels of management. ltems for the meeting agenda
should be sent to the superintendent prior to the meeting and/or can be determined by those in
attendance at the meeting and there shall be no restrictions on subject matter, provided the meetings
shall not substitute for normal grievance procedures, normal reclassification requests, nor for formal
negotiations between the parties.



Those in attendance shall consist of the Association’s Chapter President and one designee and
the District Superintendent and one designee. Others may attend the meeting by invitation as
necessary to support the items on the agenda. The meeting shall be summarized in written minutes
and distributed to all in attendance.

Minimum Wage:

Effective January 1, 2021, any employee in a cell on the salary schedule that falls below the California
Minimum Wage will be compensated at the required minimum wage.



The Corning Union High School District
and the
Corning Independent Teachers’ Association

Agree to the following:

General Terms:

1) Terms of this agreement apply only to those actively employed with the District at the
time of ratification.

2) This agreement shall close bargaining for the 2020-21 school year. Openers for the
2021-22 school year will be addressed according to Article XVI.

Compensation:

1) All certificated employees in the District shall receive a one time payment equal to 2.5%
of their base salary for the 2020-21 school year.

Article V - Evaluations:

1) Article V, section 4 will be replaced with the following:

The employee being evaluated and the person designated as evaluator by the District shall
meet by November, or as soon as reasonably possible, for the purpose of reviewing and
discussing the evaluation process. District instructional priorities, individual professional goals
for the staff member being evaluated, and/or the California Standards for the
Teaching/Counseling Profession may be used as criteria for the evaluation. At the end of the
evaluation process, both the employee and the evaluator will sign the evaluation signifying their
review of the content of the evaluation.

Article XIII - Utility Coverages:

Article XVII - Extra Duty for School Events:

During the Spring of 2021, a sub-committee made up of two administrators, the athletic director,
and no more than 5 members of the bargaining unit shall meet to review the current process for
assigning extra duty in the District and make recommendations to the negotiations team and
District for changes that could be made to address concerns from certificated staff. The
bargaining unit will select its own representatives for this committee. The recommendations
made by the committee will be reviewed in negotiations for 2021-22 and considered for
inclusion in the contract.



Tehama County Rchard Duvamey

H Superintendent of
Department of Education Schools
1135 Lincoln Street Red Bluff CA 94080 | 530.527.5811 [ www.tehamaschoois.org

December 4, 2020

Superintendent and Board of Trusteés
Corning Union High School District

RE: Public Disclosure of Collective Bargaining Agreement

In accordance with AB1200 and Government Code Section 3547.5, the Tehama County
Superintendent of Schools has received a copy of the Disclosure of Collective Bargaining
Agreements for the tentative settlements with the Corning Independent Teachers
Association and the CUHS Educational Support Professionals. We thank the District for the
timely submission of the public disclosures.

We have reviewed the proposed agreement dated December 3, 2020. Based upon the
data presented, we agree that the District is able to meet the terms of this agreement
and meet ifs current and two subsequent year financial obligatians. It is extremely
important to remember that budget assumptions will change over time and those
changes could either positively or negatively impact this agreement’s effect on the
financial condition of the district.

Please note that, under the provisions of AB 2756, it is required that the District adopt all
budget revisions necessary to cover the additional costs of this agreement. The District
indicated this will be included in the 1st Interim report.

Please provide our payroll staff with a copy of the board minutes that include the
approval of this agreement.

If I can be of any assistance, please feel free to contact me at 528-7351.
Sincerely,

Debbie Towne
Director of Business Services

Cc:  Christine Towne, Chief Business Official

Serving Students, Schools, and the Community
Antelope | Corning Elementary | Corning High | Evergreen | Flournoy | Gerber | Kirkwood
Lassen View | Los Molinos | Red Bluff Elementary | Red Bluff High | Reeds Creek ! Richfield



CERTIFICATION No. 1:
CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE
COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

The disclosure document must be signed by the district Superintendent and Chief Business
Officer at the time of the public disclosure.

In accordance with the requirements of the Government Code Section 3547.5,

the Superintendent and Chief Business Officer of Corning Union High School District

(District), hereby certify that the District can meet the costs incurred under the Collective

Bargaining Agreement between the District and the:
CUHS CITA Certificated Union

Bargaining Unit, during the term of the agreement from 711720 to 6/30/21

The budget revisions necessary to meet the costs of the agreement in each year of its term
are as follow:

All certificated employees in the District shall receive a one time payment equal to 2.5% of their
base salary for the 2020-21 school year.

N/A D (No budget revisions necessary)

%7:_&4 12/3/2020

Dlsmci/é)p rm’renden’r/Deagnee Date
k Signo’fure
Q\ 12/3/2020
Chlef Business d;Jfflcer Date
Signature
Special Note:

The Tehama County Department of Education may request additional information, as
necessary, fo review the district’s compliance with requirements.

12/2/2015 1




DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
(required for all Collective Bargaining Agreements - suggested for all other employment agreements)

PUBLIC DISCLOSURE SUMMARY CERTIFICATION No. 2

Corning Union High School District

School District Bargaining Unit:
CITA Certificated Union

Effective Dates of Proposal: 7/1/2020 to 6/30/2021
Date Disclosure Posted: December 3, 2020

(10 working days prior to Board approval)
Date Disclosure Filed with County: December 3, 2020

The information provided in this document summarizes the financial implications of the

proposed bargaining agreement and is disclosed to the public in accordance with the

requirements of)AB-1200 and GC 3547.5.
a0 12/3/20
”\(‘ Wuperin’renden’rmesignee Date

Signature

After public disclosure of the major provisions contained in this Summary, the Governing

Board, at its meeting on December 17, 2020 , took action to approve the
proposed Agreement with the CITA Certificated Union Bargaining Unit.
12/17/20
President, Governing Board Date
Signature

To be signed by the District Superintendent or designee when submitted for Public
Disclosure and by the Board President after formal action by the Governing Board on the
proposed agreement,

If this Public Disclosure is not applicable to all of the District’s bargaining units, indicate the
current status (whether settled or pending settlement) of the remaining units:

Cerfificated: Pending
Classified: Pending
Management: Pending
Confidential: Pending
Other:

12/2/2015 2



Disclosure of Collective Bargaining Agreement

A. Were any additional steps, columns, or ranges added to the schedules? (If yes, please
explain):
No

B. Proposed Negotiated Changes in Health and Welfare Benefits:
None

C. Proposed Negotiated Changes in Non-Compensation ltems (e.g.. class size adjustments,
staff development days, teacher prep time, etc).

None

D. What are the specific impacts (positive or negative) on instructional and support
programs fo accommodate the settlement? Include the impact of changes such as staff
reductions or increases, program reductions or increase, elimination or expansion of other
services or programs (i.e., counselors, librarians, custodial staff).

None

E. What contingency language is included in the proposed agreement (i.e., reopeners,
etc)?
None

F. Will this agreement create, increase or decrease deficit financing in the current or future
year(s)¢ “Deficit Financing" is defined to exist when a district's expenditures exceeds its
revenues in a given year. If yes, explain the amounts and justification for doing so.

No, there will not be deficit spending in the current or future years.

12/2/2015 3



Disclosure of Collective Bargaining Agreement

G. Identify other major provisions that do not directly affect the district's costs such as
binding arbitration, grievance procedures, etc.
Nonhe

H. Source of Funding for Proposed Agreement

1. Current Year
General Fund

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement
be funded in future years (i.e., what will dllow the district to afford this contract)?

This is a one-time payment; therefore, there will be no on-going costs associated with this
agreement.

3. If multi-year agreement, what is the source of funding, including assumptions used, to
fund these obligations in future years?2 (Remember to include compounding effects in
meeting obligations).

12/2/2015 4



Disclosure of Collective Bargaining Agreement

Impact of Proposed Agreement on Current Year Unrestricted Reserves
1. State Reserve Standard, including impact of proposed agreement

a. Total Expenditures, Transfers Out, and Uses (including Cost of Proposed Agreement)

b. Stafe Standard Minimumn Reserve Percentage for this District

c. State Standard Minimum Reserve amount for this District

(The greater of Line 1a fimes ine 1b OR $64,000 for a district with less than 1,001 ADA

2 Budgeted Unrestiicted Reserve (After Impact of Proposed Agreement)

a.  General Fund Budgeted Unrestricted Designated for Economic Uncertainties

b. General Fund Budgeted Unrestricted Unappropriated Amount

0

Special Reserve Fund Budgeted Designated for Economic Uncertainties
Special Reserve Fund Budgeted Unappropriated Amount
Other Reserve Funds

f.  Total Distict Budgeted Unrestricted Reserves

$.9,995,487.00

4%

$.620,807.00

$.1,862,418.00

$.0.00

$.0.00

$.0.00

$.3,123,727.00

3. Do unrestricted reserves meet the state standard minimum reserve amount? YeSNO |:|

If no, how do you plan to restore your reserves?

Please include a copy of your multi-year projection, assumptions, proposed salary schedule(s) and

revised contraci(s).

12/2/2015 5



Collective Bargaining Public Disclosure Summary

Current Salary Schedule vs. Proposed Salary Schedule

Unit: _ALL CERTIFICATED Current Year
Salaries
Proposed 5,688,598

Current 5,579,858
Difference 3 108,740

Benefits-Statutory
Proposed 1,167,869

Current 1,145,545
Difference $ 22,324

Benefits-Health/Welfare
Proposed 792,000
Current 792,000

2nd Year

5,830,813
5,830,813

3rd Year

5,976,583
9,976,583

1,197,066
1,197,066

1,226,992
1,226,992

792,000
792,000

$

792,000
792,000

Difference $ -

$

*Total salaries Includes Certificated, Counselors, and Cert Admin

Unit:

Salaries

Proposed -
Current -

Difference $ -
Benefits

Proposed -
Current -

Difference $ -
Benefits-Health/Welfare

Proposed -
Current -

Difference $ -

M
U

nit:
Salaries
Proposed -
Current -

Difference $ -
Benefits

Proposed -
Current -

Difference $ -
Benefits-Health/Welfare

Proposed -
Current -

&
1

Difference

THET TR T T A A
TOTAL COST
Proposed Salaries/Benefits 7,648,467
Current Salaries/Benefits 7,517,403

7,819,879
7,819,879

SELTTNYERLY

7,995,575
7,995,575

Difference $ 131,064

$




CERTIFICATION No. 1:
CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE
COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

The disclosure document must be signed by the district Superintendent and Chief Business
Officer at the time of the public disclosure.

In accordance with the requirements of the Government Code Section S047.5,
the Superintendent and Chief Business Officer of Corning Union High School District

(District), hereby certify that the District can meet the costs incurred under the Collective

Bargaining Agreement between the District and the:
CUHS Educational Support Professionals ( ESP) Classified Union

Bargaining Unit, during the term of the agreement from 7/1/20 to 6/30/21

The budget revisions necessary to meet the costs of the agreement in each year of its term
are as follow:

1. All clossified employees in the District shall receive a one time payment in the amount of $1,104.
2. The Registrar will be moved from Range 15 to Range 19 effective January 1, 2021,

N/A |:l (No budget revisions necessary)

el K\Q 12/3/20
s

( Dis’rlrj%ﬁ‘s perintendent/Desighee Date

Signature
(Gt
Chief Businless Officer Date
Signature

Special Note:

The Tehama County Department of Education may request additional information, as
necessary, to review the district’s compliance with requirements.

12/2/2015 1




DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
(required for all Collective Bargaining Agreements - suggested for all other employment agreements)

PUBLIC DISCLOSURE SUMMARY CERTIFICATION No. 2

Corning Union High School District

School District Bargaining Unit:
CUHS Educational Support Professionals (ESP) Classified Union

Effective Dates of Proposal: 7/1/2020 to 6/30/2021
Date Disclosure Posted: December 3, 2020

{10 working days prior to Board approval)
Date Disclosure Filed with County: December 3, 2020

The information provided in this document summarizes the financial implications of the

proposed bargaining agreement and is disclosed to the public in accordance with the

requirements-o O and GC 3547.5.
< 12/3/20

&M}nn’rendemmemgnee Date

Signature

After public disclosure of the major provisions contained in this Summary, the Governing

Board, at its meeting on December 17, 2020 . fook action to approve the
proposed Agreement with the ESP Classified Union Bargaining Unit.
12/17/20
President, Governing Board Date
Signature

To be signed by the District Superintendent or designee when submitted for Public
Disclosure and by the Board President after formal action by the Governing Board on the
proposed agreement.

If this Public Disclosure is not applicable to all of the District’s bargaining units, indicate the
current status (whether settled or pending seftflement) of the remaining units:

Certificated: Pending
Classified: Pending
Management: Pending
Confidential: Pending
Other:

12/2/2015 2



Disclosure of Collective Bargaining Agreement

A. Were any additional steps, columns, or ranges added to the schedules? (If yes, please
explain):
No

B. Proposed Negotiated Changes in Health and Welfare Benefits:
None

C. Proposed Negotiated Changes in Non-Compensation ltems (e.g.. class size adjustments,
staff development days, teacher prep time, etc).

None

D. What are the specific impacts (positive or negative) on instructional and support
programs fo accommodate the setflement? Include the impact of changes such as staff
reductions or increases, program reductions or increase, elimination or expansion of other
services or programs (i.e., counselors, librarians, custodial staff).

None

E. What contingency language is included in the proposed agreement (i.e., reopeners,
etc)?
None

F. Will this agreement create, increase or decrease deficit financing in the current or future
year(s)e “Deficit Financing” is defined to exist when a district’s expenditures exceeds its
revenues in a given year. If yes, explain the amounts and justification for doing so.

No, there will not be deficit spending in the current or future years.

12/2/2015 3



Disclosure of Collective Bargaining Agreement

G. Identify other major provisions that do not directly affect the district’s costs such as
binding arbitration, grievance procedures, etc.
None

H. Source of Funding for Proposed Agreement

1. Current Year
General Fund

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement
be funded in future years (i.e., what will allow the district to afford this contract)?
All employees will receive a one-time payment; therefore, there will be no on-going costs

associated with this portion of the agreement. The ongoing cost to move the Registrar from
range 15 to range 19 will be covered by the general fund in the future years.

3. If multi-year agreement, what is the source of funding, including assumptions used, to
fund these obligations in future years?2 (Remember to include compounding effects in
meeting obligations).

12/2/2015 4



Disclosure of Collective Bargaining Agreement

Impact of Proposed Agreement on Current Year Unrestricted Reserves

1. Stafe Reserve Standard, including impact of proposed agreement

Total Expenditures, Transfers Out, and Uses (including Cost of Proposed Agreement)
State Standard Minimum Reserve Percentage for this District

State Standard Minimum Reserve amount for this District
(The greater of Line 1a times line 1l OR $64,000 for a district with less than 1,001 ADA

2. Budgeted Unrestiicted Reserve (After Impact of Proposed Agreement)

a.

o

o3
d
e

f.

Generadl Fund Budgeted Unrestricted Designated for Economic Uncertainties
Generadl Fund Budgeted Unrestricted Unappropriated Amount

Special Reserve Fund Budgeted Designated for Economic Uncertainties
Special Reserve Fund Budgeted Unappropricted Amount

Other Reserve Funds

Total District Budgeted Unrestricted Reserves

$.9.995,487.00

4%

$.620,807.00

$.1,862,418.00
$.0.00

$ 0.00

$.0.00

$.3,123,727.00

3. Do unrestricted reserves meet the state standard minimum reserve amount? YESNO D

If no, how do you plan to restore your reserves?

Please include a copy of your multi-year projection, assumptions, proposed salary schedule(s) and
revised contract(s).

12/2/2015 5



Collective Bargaining Public Disclosure Summary
Current Salary Schedule vs. Proposed Salary Schedule

Unit: ALL CLASSIFED Current Year 2nd Year 3rd Year
Salaries

Proposed 2,552,615 2,616,431 2,681,842
Current 2,491,998 2,612,435 2,677,846
Difference $ 60,617 $ 3,996 $ 3,996
Benefits-Statutory

Proposed 798,458 818,420 838,880
Current 779,497 817,170 837,630
Difference § 18,961 $ 1,250 $ 1,250
Benefits-Health/Welfare

Proposed 720,000 720,000 720,000
Current 720,000 720,000 720,000
Difference $ - $ - $ -
*Includes Classified, Classified Management and Confidential

Unit:

Salaries

Proposed - - -
Current - - _ -
Difference $ = 3 - 5 -
Benefits

Proposed - - -
Current - - -
Difference B [3 - g =
Benefits-Health/Welfare

Proposed - - -
Current - _ - -
Difference $ - $ - $ -
W
Unit:

Salaries

Proposed - - -
Current - - -
Difference $ - $ - $ -
Benefits

Proposed - - -
Current - - -
Difference % - $ - $ -
Benefits-Health/Welfare

Proposed - - -
Current - s -
Difference $ - $ - $ -

g
TOTAL COST
Proposed Salaries/Benefits 4,071,073 4,154,851 4,240,722
Current Salaries/Benefits 3,991,495 4,149,605 4,235,476
Difference $ 79,578 $ 5,246 $ 5,246




Current Board Policy 6145:

To be eligible to participate in extracurricular and cocurricular activities, students in grades 9-12 must demonstrate
satisfactory educational progress in the previous grading period, including, but not limited to: (Education Code 35160.5)

1. Maintenance of a minimum of 2.0 grade point average on a 4.0 scale. Specific co curricular activities may have a
standard higher than 2.0 if it is communicated in writing to parents/guardians and students prior to them signing up for
participation. Grades for extracurricular and cocurricular activities will be checked every grading period.

2. Maintenance of minimum progress toward meeting high school graduation requirements

Students deemed ineligible based on the above criteria cannot participate in games, contests, performances, debates, trips
off campus or any other activity that puts their skills on public display. For the purposes of this policy, practice or class
activities are not considered putting skills on public display.

(cf. 5121 - Grades/Evaluation of Student Achievement)
(cf. 6146.1 - High School Graduation Requirements)
(cf. 6162.52 - High School Exit Examination)

The Superintendent or designee may grant ineligible students a probationary period. Students granted probationary
eligibility must meet the required standards by the end of the probationary period in order to remain eligible for
participation. Probationary periods for other extracurricular and cocurricular activities will be granted at the 1st and 4th
grading periods only. When a student is placed on probation, his/her parents/guardians will be notified in writing. A
student may still fully participate in extracurricular and cocurricular activities while on probation. The probation shall last
one grading period. If a student has not achieved the required GPA by the end of the probationary period, he/she may no
longer participate in any activity that puts his/her skills on public display. This includes but is not limited to: games,
contests, performances, debates, and trips off campus. The student will become eligible to fully participate again when
he/she has achieved a 2.0 GPA on a progress period report card or a semester report card.

Any student who is below a 2.0 at the end of the Fall semester 2020 (December 18th grading period 3) will be granted a
probationary period until the designation date of February 26th (progress 4). At that time, any student who is still below
2.0 will be deemed ineligible.

All other board policies will remain in place, including the probationary period granted at the 4th grading period,
prohibiting back to back probationary status (CIF rule), and participation rules regarding contests and practices. This
addendum is for the 2020-2021 school year only.
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